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Taiwan Foreign English Teacher Program, Ministry of Education
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The Employment Contract Between the Foreign
English Teacher and School,
County / City, Republic of China

ARYBAERBEE > ERTRERNERGEBER
(FREHBBA AR LS HENRERFEH)
This contract template is for reference only. City and county governments, as
well as schools, should make adjustments based on local conditions and

specific circumstances. Provisions related to program funding and those subject
to applicable laws shall not be modified in this contract template.
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SMEREHGEREY

Employment Contract for Foreign English Teacher

AR REAAN

SROATH "9, ) ZUANTRERE o

A/ HEATH/TTH ) B NR o EAER

38 7T o A HRITAREY -
This Employment Contract is entered into on , by and between
the School of the Republic of China (the "R.O.C.") located
at (hereinafter referred to as "Party A"),
and Mr./Ms. , a citizen of , residing at (hereinafter

referred to as "Party B").

B AFESLIS B > B EE T T IR
In consideration of the terms and conditions of employment, the parties hereto hereby
covenant and agree each with the other as follows:

Rk BE

Article 1 Employment
11 FHAREBRAZGAIBRL AR ERLZHE - AR > F0R S48
B 7E &) F TAE -

Party A agrees to hire Party B to engage in the teaching, research, and
consultation of English and related activities in accordance with the provisions
set forth hereunder.

12 ZHRESTHIEG B T2 A FREBH IR EAELE
1E o

Party B hereby agrees to accept the employment offered by Party A, provide
services as reasonably requested by Party A, and take the related responsibilities.

13 ZHFBRABEFETRBAETALEBEZRE 3456 TARERT
BB MR G TREEME | T EHK  BFBEEREY BN E R
1
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BHED -

Party B should be the citizen of a country where the official language or
common language is English, and meet the qualifications listed in "Regulations
Governing Educational Institutions at All Levels Applying for Work Permits for
Foreign Teachers and their Administration”, before he/she starts working as a
foreign English teacher as agreed by both parties in this contract.

Bk A ARG

Article 2 Term of Probation and Term of Employment

2.1

2.2

LHZ BRI A F h i Aedbei A ZEM3MEA L - wXAHETF
FRELH BRBAEIE I > F 45448 B 88 35 & & 4% sk A 3R 2 1
NEERF& I ALY BRIBELHIRE - X LHARKRBIE > AIRZA
e 2Rz PR -

The Term of Probation for Party B shall be three (3) months, commencing from
the Employment/Pay Start Date by Party A. During the Term of Probation, if
Party A deems Party B incompetent to perform the tasks assigned, Party A may,
based on relevant guidance and assessment records, terminate the Contract at
any time within the probationary period without the consent of Party B. This
article shall not apply to the re-employment of Party B by the original school
(“re-employment” herein means re-employment by the original school).

LHhzRpMMAa®T F A B (ATHME "B e, ) &
EHL_F A Ak (RTHSE "TXBELED ) ) S THZFHREAR
WHRFE > BLHBAFHFTERBZ TS TRNEESRELREZIMG
RKABBEMREBEGE > BRF TR ZRRINFEE ALY -

Party B’s Term of Employment shall commence on  (year)  (month)
(day) (hereinafter referred to as the "Employment Start Date”) and end on
(year)  (month)  (day) (hereinafter referred to as the "Employment End
Date™). Party B’s Employment/Pay Start Date shall be the date on which Party B
has both:

(1)  Obtained a Work Permit issued by the Ministry of Education (MOE) or
an Alien Permanent Resident Certificate (APRC) or an Alien Resident

2
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Certificate (purpose of residence: dependent) issued by the National
Immigration Agency; and

(2)  Completed the onboarding process as required by Party A.

BRALEFBALUTERRES KB CHZHERMEBA » R
AR BAAF BANE  NIERARLRF AT 0 T e AR MM
E -~ BA REAIRE -

The Employment/Pay Start Date shall be the actual date on which Party B begins
to render services. Party B’s salary and related benefits shall also be calculated
from this date. Prior to the Employment/Pay Start Date, Party A shall have no
obligation to pay any salary, benefits, or other compensation.

Bk LA RERRT
Article 3 Party B’s Duties and Obligations

3.1

3.2

33

PREAOGEME > LT REFTERBABAESL - FPHAAAME T
BUF ~ RGN ABHEAB N EMRAEZIER -

During the term of the Contract, Party B shall comply with the laws of the
Republic of China (ROC) and the regulations set forth by Party A, the local
government with jurisdiction over Party A, and the Taiwan Foreign English

Teacher Program.

LB & R TR T AT A% 2 MBS AE 2 3 ARR B 4 AR AP B2 B R BT
ABIA > SHLIMES - FPERAE  TE BEREME LS -

Party B agrees to teach at the location approved by the work permit and to carry
out the duties specified in this contract and the requirements set forth in
Appendix A, including, but not limited to, teaching-related activities,
professional development programs, administrative tasks, consultation and
inspection-related work, and other assignments as designated by Party A.

L TAERE ABESE > B8 TAERBAMSNER(CRAFIR) B LS
B S ETH B (B TREBMELHARE A/EFR) > 2R

3
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fo B B0 & B AL o B B SR ME SR AE IR F A A AR LS > N TAEBFRIN - T
HEGLET HAREAN

Party B’s regular working hours shall be 8 hours per day (excluding lunch
break), from : AMto :  PM, five days a week. Both parties may
coordinate flexible working hours based on each school’s schedule. During the
summer and winter breaks, working hours shall be flexibly adjusted based on the
school’s office hours. Unless otherwise specified by Party A, Party B shall
remain on Party A’s campus during working hours.

FHHERCHANRZBIM > HRE D BITHENISHRIHE XH S
HERE  PAREHEES  HEMYE 0 RERJFEXERFHH
B BATHBHE AEEREAEH IR RBAEHHEFAR -

During summer and winter breaks, Party A may require Party B to conduct
teaching activities equivalent to at least 15 class periods per week, including
teaching, lesson planning, student English club activities, teacher training
programs, and utilizing non-classroom time to engage students in English
conversations, lead English camps, and carry out other English teaching-related
activities.

B R EVRRGEEATZIAZHERMRRATS - G AFBLER
BRE B -

English teaching-related courses and activities that have been approved by Party
A and are conducted outside of regular class hours may be counted toward the
calculation of the basic weekly teaching hours.

EFHBRRCHTPRZBRIEORBBIHEATER A - L7 RIFEEL -

Party B shall not reject Party A’s request for assistance in teaching and

administrative work at school during summer and winter breaks.

BB REAE > RAEIARGERMBHFT R LHELERTE > A —
B RRATFHER -

Prior to contract execution, Party B shall confirm Party A’s educational level and
select one of the following plans. Only ONE plan is applicable for this contract.

4
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(A% RHBESRABRTRTEEER] 0 EERBEERFEARER

RO HATHE20E 0 B AHSRKS0N4E - FAERETHOLS SR AR R E

HEREITZ IR M FI S~ €R ARG EERER MBI AR KT E &

%fﬁﬁﬁﬁz@%z%&ﬁi » BE R JEIE GRAZNTR (23R AR R ) 2 A AT 3L
%a‘a% RESHREASHLHM BB EYHELER - > FHEHF
AERE LR BT B H TR A -

Plan A — For Junior High or High Schools: Party B’s basic weekly teaching
hours shall be 20 class periods per week at the assigned school, with each period
lasting 45 or 50 minutes. The required teaching periods include co-teaching with
local English teachers, participating in joint lesson planning with local teachers,
assisting 1in professional development activities, and conducting English
teaching-related courses and activities, including engaging students in English
conversations during non-classroom time, leading English camps, and
performing other relevant instructional tasks. Furthermore, Party A may arrange
necessary teaching and administrative duties for Party B as required based on
actual needs.

[BH £ : RBELERARNGER]) CHIEHBRHERIARERIZEGH
B5B205 > BH A0S FEERTEOLC SR AR R EHMETZ
PR FI S ~ SR ABHE L HRERD B RB GG BIEEH AT
F2HE RERFEXREFTRASABITRIBHE - ABEHERSE
KM RBATHHZER - b FHIEFREREZRIET  &IT
b B2 HEATH A -

Plan B — For Elementary Schools: Party B’s basic weekly teaching hours shall be
20 class periods per week at the assigned school, with each period lasting 40
minutes. The required teaching periods include co-teaching with local English
teachers, participating in joint lesson planning with local teachers, assisting in
professional development activities, and conducting English teaching-related
courses and activities, including engaging students in English conversations
during non-classroom time, leading English camps, and performing other
relevant instructional tasks. Furthermore, Party A may arrange necessary
teaching and administrative duties for Party B as required based on actual needs.

BT HEERRRGHETIAZHERMRRZATY  FAFEAREER

5
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3.6

3.7

3.8
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REHHE -

English teaching-related courses and activities that have been approved by Party
A and are conducted outside of regular class hours may be counted toward the
calculation of the basic weekly teaching hours.

FIEAERBHF TR T SABMBAS - SBFBIRE S48 -

Party B who regularly facilitates the English Education Resource Center will
have classes reduced up to 4 periods a week.

LH R ENFRIFRAESENRERSE > L& FERFT 2
FREE I EFREIMNBE T/E R R T EFH MR E T HA &
FH P B F O R B 26 2 48 B AR 3R o

Party B agrees to provide services at his/her best during the designated working
hours and work extra hours or on holidays at Party A’s request where necessary.
The rights and obligations for working extra hours or on holidays applicable to
Party A’s domestic teachers shall also apply to Party B.

LHREFHFEREE AL CHZIWE > BN FA LS 0T > 1238
FERBFHLHIZHERABHAERFZHE -

Party B agrees that Party A may adjust Party B’s work locations as necessary
with prior notification, provided that such adjustments shall cause no harm to
Party B’s pay and benefits.

ZJJ“F] EHFEH S BT HIFRF HFIFRC T EATHE S R E i fT
5% WY EREHEFTH HIBBRF I EaEB R RPIERANIE
@ﬂﬁ%z&%%%i§ﬁ°

Party B agrees that the MOE, Local Governments, and Party A may film or
photograph Party B’s teaching and professional development activities. Party B
also consents the MOE, Local Governments, and Party A to use such videos or
images in non-profit public or publicity activities.

T Fe AR J’-4’F£F'T~Z?FEI%33C#I'— A*#Wl’ﬂ?‘éﬁ” B 7k IR A
WY FE BRI LHRAT A RITE
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Party B shall provide relevant documents for the application of a work permit,
including a nationwide police check/clearance approved by an authorized legal
entity in Party B’s passport-issuing country, and must be obtained within the
past six months.

i B4 Bl AR B R R BT R R B AG R X 2 Bl M R R ERAT A RATE
A RAIERBATIMFRAEZBEZILCEAM B R LT ARITENA - &
RN EE AL AR AREREIFHR > FHERELEENF LikE
HE(RRE) -

If Party B 1s working in a foreign country and is not able to acquire a nationwide
police check/clearance issued by the passport-issuing country, Party B shall
provide a nationwide police check/clearance issued by the country where he/she
1s employed. Party B currently working in Taiwan (Republic of China) may
apply for a copy of his/her criminal record at the foreign affairs division of the
local police department.

LHRINET RRARE TR > PR AR L2 B Ay 3
Bt (EREEB R E&AC) » TNWB|ATRMF F -

Upon the completion of the contract signing by both parties, Party B shall
immediately undergo a health examination at a locally accredited medical
institution (see Appendix C for the list of required examination items) and
provide the results to Party A prior to the onboarding process.

LEREBE i EMESD FREHEAXF  BL5E 5% MR8 -

On the day of a required health examination during employment, Party B may
take up to one day of official leave per academic year upon submission of
supporting documents.

LHBRBERG SR ELGEBERSE AR T REAEFIERMEH R
RER - BUHBEEBRBRETERREMS » FHRREIERTLEER

Party B shall guarantee his/her physical and mental health, pass the related
health examinations, and provide a certificate of no criminal record. If Party B 1s
found providing false application information or documents, Party A may
terminate the Contract with respect to Article 12.

7
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LA BERBRELSEHIFI08FETH 178 B4 % 7 5 1080508808155 4 Fr
L2 BRR > CHBRIEBRAWLA  BREEREASKREFARLSBEAMEILTEL
MATARITHEARZEBENENRBBLITFTS -

If Party B’s passport nationality is one of the nationalities promulgated by the
Ministry of Labor (MOL) in Order No. 10805088081 issued on July 17, 2019,
Party B shall have his/her health certificate and nationwide police
check/clearance apostilled by the foreign affair office of Taiwan (Republic of
China) near his/her location before sending them to Party A.

% FHE AR

Article 4 Pay and Benefits

4.1

4.1.1

FEGRBE)LHINREYELER T2 IRl ibiel Bkl - FHRE
ROUF 2 BB RATRBEZ S AHTFIHE

Pay (Meal fees included): Party B’s salary shall commence from the
Employment/Pay Start Date as specified in Article 2 of this contract. Party A
shall pay Party B for his/her duties and labor services. The pay shall include:

B PHRAZHMBBIAR > BLYZRGLR(EHL T 40P
WP AR T REEMRE T REMEA PRI

) R TEMN L RRREH LT RME | TR TA)RHKLE T F
% BB R WEE e ABERRMCEEHIFEHE T
WEA_E_RABERIHEERR_ F o ANRAREHIS
BHER ¥ 7T e

Salary: Party A shall, by the stipulations of Appendix B to the contract,
calculate Party B’s salary grade based on Party B’s highest level of education
(which must meet the qualifications outlined in “Regulations Governing
Educational Institutions at All Levels Applying for Work Permits for Foreign
Teachers and Their Administration,” “Regulations Governing the Assessment
and Recognition of Foreign Academic Records by Institutions of Higher
Education,” and “Implementation Regulations Governing Provision of
Distance Education by Junior Colleges and Institutions of Higher Education™)
and teaching seniority. The monthly salary shall be NT$ . In addition,

should there be an occasion for a raise of salary during the employment period,
8
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if Party B’s teaching seniority reaches years by (including) the month of

in the year of , Party B may be entitled to a salary raise of one
grade from the following month, amounting to a monthly salary of
NT$

LHZHBUARANZ > MBERGEAE  HEATHRABMBHEET L

HEREe®wE REALAHRSHRU=TH?E -

Party B’s salary shall be compensated on a monthly basis. If Party B’s period
of employment 1s less than a full month, the salary for that month shall be
prorated based on the actual number of days of employment in that month. The
daily wage shall be determined by dividing the monthly salary for that month
by a fixed divisor of thirty (30) days.

FERIBRBBARE  HEFEZHRIUNCHIAARARANII AL HR T
EUTERAEAARBNOIEZEZA ISR T EUTEREZRBMAEL A
HEFHEREA ~JF2B - BEHFE - FEFIHEFE (WA 15
HRIZHZFER B FREFZIHEFEREREBZIFEHRAHK
3t o

Seniority Calculation and Reclassification Regulations: Teaching Seniority
shall be calculated based on the period during which Party B has taught at
public elementary schools, junior high schools, or senior secondary schools,
both within and outside of Taiwan (Republic of China), or at legally registered
private elementary schools, junior high schools, or senior secondary schools in
Taiwan (Republic of China). Teaching experience that cannot be counted
towards the total teaching seniority includes the period before obtaining a
teaching certificate, part-time teaching, internship teaching, teaching service of
less than one year (any remaining teaching experience that is less than one year
after summing up all the qualified teaching seniority), and any period served as
a headmaster/headmistress/principal.

HEFE2HE MU HT BRI A KA FEREEAF > 1501
BAZHBEFHR: > N 12EAL > BFAFIBEAREHIR -

For the calculation of teaching seniority, if the initial or final month of Party
B’s employment period does not constitute a full month of service, it may be
9

-
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counted as one month of teaching seniority. After accumulating 12 months,
starting from the 13th month, Party B is eligible for a one-grade salary
increase.

BLAFREKEFFAMENAT F Y FRBBEF R - R
MBI AT R RBA RO ZFARIHA -

In addition, Party B must submit proof of teaching seniority for review and
approval by Party A before it can be counted. Furthermore, neither party may
change the seniority and salary calculated under this contract during the
employment period.

Lot TandE , (BE4MHFHm B ERE R ®) 4% EXK
BEHABRHPEFTEE AN THEEE RGBT, RA MR A
BN RARSEERARARLERY R HAL > B RFERR
EHSERMARFRE  mGn T H—2FE, RTRBERAMEL
M MPERHBZHFRET T RBELRENIEGRA FRYBE
T4 RHEZ R M -

For initial employment, which refers to Party B’s first recruitment under a
Ministry of Education-affiliated program, past teaching seniority has already
been assessed, recognized, and incorporated into the salary calculation. In
accordance with the principle of non-duplicative calculation of teaching
seniority, if Party B obtains a higher academic degree during the employment
period and wishes to transition to the corresponding salary scale, the
previously recognized teaching seniority shall not be included in the new
salary calculation. Instead, upon signing a new employment contract for the
upcoming academic year, Party B shall be placed at the salary grade in the new
salary scale that is closest to but not lower than the salary grade for the
following year under the previous salary scale.

AT BIREH T HAR A E LR > RIFRtEERT| &
Z I REHE X RAM TAE ) MR EHEARFRE - ARH
R RZACKB BADIE B AT — PR R KRG HAAMH B T AR
BRAFEE S E o H AU R B I -

If Party B transfers to another school under a Ministry of Education-affiliated
10
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4.2
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program, Party B shall not be classified as a newly recruited foreign English
teacher under the program. Accordingly, the initial salary grading rules for
newly hired foreign English teachers shall not apply. Instead, Party B’s salary
at the new school shall be based on the final salary grade from the previous
school. If Party B obtains a higher academic degree during the employment
period, the salary adjustment shall continue to follow the aforementioned

provisions.

MIEILE L REGHBBEIMER T X AR RG] F
EEARBBE»28LE [RELRAB NG > SHH2%H400T]) / [
HERAEBRFTRTEET > BHHEHASOR] > BEARAFHFEHL -

Additional Class Period Compensation: If Party B’s total class periods
per week exceed the basic weekly teaching hours specified in Article 3.4, Party
A shall compensate Party B for the excess class periods at the following rates:
NT$400 per period for elementary schools and NT$450 per period for junior
high or high schools. The additional class period compensation shall be
disbursed together with the salary for the following month.

ERRE T TREDEEMU LT EFTIRE®RA > HPHEERE 4T
HEA s S ELEARELER » TNEBIME ST ZRATAE EFZEM
REGHREE FRRE  HEek (b AHEEN) » BREEBE
REFTHRERFEAKEHRZLF

Evaluation, Rewards, and Disciplinary Measures: Party A shall conduct a written
evaluation of Party B’s performance at least once per semester. The evaluation
shall cover key aspects, including teaching professionalism, administrative
cooperation, and professional ethics. All evaluations shall be completed before
the expiration of the employment period, with proper documentation, including
an evaluation schedule, evaluation reports, and, if applicable, counseling records.
Based on the evaluation results, Party A shall implement the corresponding
rewards or disciplinary measures and consider them in future employment
decisions.

(1) BFEAHTFEH (805RE) » EERBAITABBIARLE BERBL
S BPAFIEREZESL -

11
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A bonus equivalent to the salary of one month will be given for grade A
(above 80 points) in the evaluation and a total length of both personal and sick
leave under 14 days and without unauthorized/unexcused absences.

Q) ZBFEAHCEH (1050 L xH80%) » RFRBAFBBIARE
FAZEBISR B B skt  HTAHRFEAEBESL -

A bonus equivalent to the salary of half a month will be given for grade B (70
points and above but below 80 points) in the evaluation or a total length of
both personal and sick leave over 14 days but under 28 days and without

unauthorized/unexcused absences.

Q) #RFELEREHR (AFBT00) » RFBBRAITABB28R KA B Lk
F o RBEFPEHESL -

No bonus will be given for grade C (below 70 points) in the evaluation or a
total length of both personal and sick leave over 28 days or with

unauthorized/unexcused absences.

(4) toiE—ARAL AR RHT00 » REBIFEALEUNTE > BRERAHE
W BRAT S B2 M E L E o

If any of the key aspects evaluated scores below 70 points, or if the overall
evaluation rating 1s grade B or lower, Party B shall cooperate with the local
government and Party A in receiving the necessary guidance and making

improvements.

WL RATRGBERFELTERLES > FH RN BB KL
SiapRetEBES -

If Party B fulfills his/her contractual obligations and receives grade A or B for
performance evaluation, Party A shall pay the foregoing bonus by the date the
last salary payment is made.

fféﬁﬁ?a‘i*/%lﬂlﬂ(ﬁn”“ﬂ BRIRREZE ’EPQP‘J/\EP”r;) B 45 88
émaﬁ R Beg A Ak 1148 A 2 tbfp3t &

If Employment is less than eleven months (a single month counts as long as

12
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Party B teaches in that month), the bonuses shall be calculated in proportion to
the actual number of months of Employment among eleven months.

RBAEE TP HIANCHTERRBBRE M AT TR &S EARE
(AARB TARRAARZHEMMAETHIE » UTRE) FAAE®RZ RITEIGR
FRBEERTMRMEEZIR - HCHEERBRILEAARBANTCTET
_ Z2EEREHRERE FTHBRIEE -

Flight Reimbursement: Party A shall reimburse Party B for one economy-class
round-trip airfare to Taiwan, departing from the nearest airport to Party B’s place
of residence in his/her passport-issuing country, previous place of employment,
or the location of his/her spouse or direct relatives (the definition of 'direct
relatives' shall be as defined under the relevant provisions of the Civil Code of
the Republic of China (ROC), hereinafter referred to as the same). Additionally,
if Party B’s spouse or one direct relative visits Taiwan during the
academic year of Party B’s employment with Party A, the round-trip economy-
class airfare will also be reimbursed.

HELUHBATRYYNAE BERRY 8RB RAMILTEER > FF R4
BMUFTEREEE  ZLHFRERATL LY > ARBARGOER » FHFAIR
FHAEMOTEHBEHRE -

If Party B fulfills all duties and obligations as stated in the Contract, Party A
shall pay the expense of the return trip for Party B. If Party B terminates the
Contract within 6 months after the Employment Start date, Party A will not pay
for the return trip of Party B.

RAZRERR B AE LR AR EFAR T A TR BN
i BRESSFLRIEAN (8ASIAA) ~ HAMEEN (H
B ARAL 2 R A 208 B ST E R A R R R A R
ZXHEF ) ATRER (PRI2ER - ETFRERLLLT RS
FRZXAFE R  BRER o B8 LRERALRERZ
S R AT O T 2 M S — ) SR N F R
WM EZEE > RCABEETE (REIBZEAMBEIN) 24
BATNE K H R EAR BRI - 8 BRI X KRB R AR
F 0 FURALER BRI -

13
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The reimbursement limit for round-trip airfare is NT$40,000 per trip, based on
actual expenses with supporting documents, including purchase receipts (such as
international airline ticket receipts, travel agency remittance receipts, or other
documents proving payment of the fare), proof of itinerary (such as airline ticket
stubs, electronic tickets, or other proof of travel), and proof of boarding (such as
boarding passes, passport photocopies with entry and exit stamps, or proof of
travel issued by the airline). These documents must be submitted starting from
the Employment/Pay Start Date and no later than August 31, which is one month
after the end of the academic year. The exchange rate for the airfare
reimbursement shall be based on the spot selling rate of the currency announced
by the Bank of Taiwan on the date of purchase (as shown on the receipt or proof
of purchase). If no spot selling rate is available, the cash exchange rate may be
used.

%6ﬁ$% PHEEERAEORKE  BBERNEABRE TS FERE -

 BREREBENEERNE S EA AR > BENERBERE R
ﬁ$ %%&lﬁamiﬁ&&ﬁﬁ#xﬁéﬂiamwamﬁ?ﬁﬁﬂ
I 488 T B AR Y4TGB RS R B B R IR RS R T R AL

If Party B does not request reimbursement for return airfare during the current
academic year, and the original employment period ends before the last day of
the academic year, Party B may, with mutual agreement, extend the employment
period within the current academic year, provided that such extension shall not
exceed one month and shall not go beyond the last day of the academic year.
During the extended period, Party B shall perform the duties stipulated in this
contract. Party B shall submit the aforementioned request to Party A no later
than 60 days prior to the end date of the original employment period, and the
employment period may only be extended and the work permit renewed upon
mutual agreement.

WG L a3 - BRI R MIEHFTINRIGHATERER » B2
BIERBWME > BB OHIAALEZREE  SREAKE "ERS £
ﬁ&%’i&i%‘%’a OHBERE -

Party A shall assist Party B in traveling from the airport, quarantine facility, or
education/training venue to the school. A school unable to pick up Party B shall

14
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subsidize Party B’s travel expenses to the school claimed according to the
directions for claiming travel expenses of domestic business trips™.

BEAEE P A RCHTERHAEE R TR EA RS2 HSTFomE#
Bﬁ wh EBREARE RES %%Bﬁ&)%ﬁim%i”%%‘l%m%ﬂfﬁﬁﬁ it
iAot  REEMLAFEETZAMTE

Housing Rental Reimbursement: Party A shall provide Party B with a housing
rental reimbursement of up to NT$5,000 per month based on actual rental needs.
If living with a spouse or direct relatives, the assistance is up to NT$10,000 per
month. The assistance calculation begins from the Employment/Pay Start Date
and 1s based on the months in which residence is factually established.

M HF 2B AHZEARKAREHNMEARAFH A A > BKATIA
RMEEWE -

If the rental period in the first or last month of Party B’s employment is less than
a full month, the reimbursement shall still be provided on a monthly basis and
processed in accordance with the provisions stated above.

WL HEENTHFRERBEZES RCHTEAENERARRBREL LR
B2 h2 BB BIRFPiHb -

The housing rental reimbursement is not applicable if Party B’s accommodation
1s provided for free by Party A, or if Party B lives in a property in Taiwan owned
by himself/herself, his/her spouse, or his/her direct relatives.

ELHTREFMEERBRAEZRBRBEFTIHAME L5 B2 M EHE A
Pl SRR BHER R DI B PRIE » BRI AY FA BB AR
RAFH R HAR > BB Z A ERRSASAHZH1E L(T HARE
MHEAPF B B ERYE) -

If Party B and his/her cohabiting spouse or direct relatives are also foreign
teaching advisers, foreign English teachers or full-time foreign English teaching
assistants introduced by the Ministry of Education’s program, only one
individual may apply for housing rental reimbursement. Separate applications are
not allowed. The maximum housing rental reimbursement 1s capped at
NT$10,000 per month (Party B must provide relevant documentation to Party A

15
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4.6

4.7

114¢8A1 B4 A

for review, such as the lease agreement).

B LT BRAERRERMEERR(AAE B GEAXMEE)EST -
B ARRR 0 SEIE B4R 2 RAE AR 30% 2 AR B R B TARR20% 2 A% B o 4%
B2 HARB LT HEREEESRAEER LIl -

Insurance: Party B shall enroll in the National Health Insurance (NHI)
(applicable to those holding a residence permit), Labor Insurance (LI), and Work
Accident Insurance as required by law. Party B shall bear 30% of the NHI
premium and 20% of the LI premium. The premium amounts shall be deducted
from Party B’s salary in accordance with the applicable premium rates and
regulations in effect at the time.

AT RS ARRBBE LI RBESI N H200E L2 EIFHR
PR ER T BEATHERT  PHARBLHIZFUBERERHE L

Party A shall provide Party B with work-related accident insurance with a
minimum coverage of NT$2,000,000, effective from the Employment/Pay Start
Date. This insurance shall serve as the sole compensation and moral support
payment in the event of an accident involving Party B, regardless of whether the
accident occurs during or outside working hours.

BHRE EZLHTAFIRASGAETHREARHE R > SUMBEREASZHER
1o 7k B 2245 T A 57 TRAK AR B ZH R > AR S TRAK 45548 B
WA RIE RGP FARARAKE -

Pension: If Party B qualifies under Article 7 of the “Labor Pension Act” or
Article 22 of the “Act for the Recruitment and Employment of Foreign
Professionals,” the pension contributions and claims shall be processed by the
provisions of the Labor Pension Act.

HWER PHARAN O REIEHAMEZ ZH B - 2 EREHB
FTRIHEE2F ) REMER(SEN ST RR) B EEHE(BEYER !
JERS) ~ XMHEBREF L BEXHAAAEER -

Other expenses: Party A shall reimburse Party B for expenses incurred for
obtaining a work visa, passport, health examination (with a reimbursement limit

of NT$2,000), compulsory insurance (including overseas worker insurance),
16
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Alien Resident Certificate (for employment purposes), document verification,
and any other necessary documents required for employment.

B LT ERxHERMERBSABAXA [5) 8 (T4 T4#
B, ) »ABHEREBHEIBENSH OBRIKREL T AEE 2 2 MR
3o FHRNGHFBAIBMARALaaI T » THENGH B AT RAEDA
HAm o FHRAFHIS RN RAFHFER -

Payment of Salary: Party B’s salary and housing rental reimbursement of the
month shall be paid on the fifth (5) day of the next month (hereinafter called the
"Payment Date"). The said salary and housing rental reimbursement shall be
transferred to Party B’s bank account in Taiwan. Party A shall deliver to Party B
the statement of payments prior to the Payment Date, and Party B shall confirm
the statement of payments one day before the Payment Date. The salary
deduction for leave will be deducted from the salary of the next month.

R Ak MREFR
Article 5 Time off and Application for Leave

5.1

LHABREABIMBA - AREBAFMEBANS  BEZHIORBEFMER - F121
EER2EE  BELL1LE S 2E R ERBIEH 0 BEHL128 3
FEFERBSEE > BELL148 SERERBI0EE  BEHLLSE
105X L& > Bl5me]18 - 2584308 1k o FABEIEGTE R BFIHER
Bl B A Bt Emsl e Bz -

In addition to public holidays, rest days, and regular days off, Party B is entitled
to 10 days of special leave each year. Party B will be granted a 11-day paid
annual leave each year after being re-hired for more than one year but less than
two years; a 12-day paid annual leave each year after being re-hired for more
than two years but less than three years; a 14-day paid annual leave each year
after being re-hired for more than three years but less than five years; a 15-day
paid annual leave each year after being re-hired for more than five years but less
than ten years; and one more day of paid annual leave for each one more year of
service since the eleventh year to a maximum of thirty days. The accrued leave is
applicable only when Party B is re-signing with schools joining Foreign English
Teaching Professionals programs funded by the MOE.

17
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SRR ANBITVER - RIEBIR T F ER 2R A 51118 A 2 e st
5o Rt EA AR FEEE kg o BEERRBIEHE o n183te

»
]
-

The length of the paid annual leave for a service less than eleven month shall be
calculated at the actual number of months of service among eleven months. After
calculation on a pro-rata basis, if the number of days of the paid annual leave is
less than half a day, it shall be counted as half a day; if it is over half a day but
less than one day, it shall be counted as one day.

FBUAREBERAERR > ZXCLHFREHRBERENEREZR (245 F) #
Pl BIERBTIMBHTHAHE SABRLERBEREHF
HAHEFHE -

Party B should take the paid annual leave during summer or winter breaks, in
principle. Party B taking the annual leave in other periods (during a term) of the
year shall submit official document to the Local Government that supervises
Party A for future reference. If Party B works in a national school, it shall submit
official documents to the K-12 Education Administration, Ministry of Education

for future reference.

LA BLHFEFRLBTAX B BE2FFFRBATE B4 H
WBInH o LHFEMERMBREBT » £ F 35 0 BEKB AR
R KB LEFRMATER

Party B is entitled to seven days of personal leave or fourteen days of personal
and sick leave combined per school year. Party B’s salary will be deducted by
day for personal or sick leave in excess of such lengths. When taking
personal/sick leave or annual leave during a school term, Party B shall switch
classes with domestic teachers or reschedule the cancelled classes.

ERBEIEABIMAR > BIERBRL T TR 2B E 451148 B 2 Ltb1)
HAE -

If the employment period 1s less than 11 months, the calculation of personal sick
leave will be based on the proportion of months the Party B is actually
employed.

LA MM~ EATR - AR - %R~ RER - 1%~ ok~ A& -
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FHEBHEBEET 2R "/HEEME PR T ZAHERABLE
Wik | I o

Party B’s entitlement to Marital Leave, Pre-Maternity Leave, Accompanying
Maternity Leave, Maternity Leave, Miscarriage Leave, Funeral Leave, Official
Leave, Menstrual Leave, and Family Care Leave shall be governed by the”
Regulations on Special Leave for Employees of the Executive Yuan and
Subordinated Agencies,” mutatis mutandis.

LHEBF o BRF AR CMIEEBTFE - AMEFTEABBA LB EH
FhAERZ  CHARAEME R FEFR BB TP I RBEZERZ -

Party B shall apply for leave of absence in accordance with Party A's regulations.
The leave of absence for each type of leave as specified in this article shall be
granted by Party A. If Party B requests leave for other special reasons, Party A
shall grant or reject the leave request in accordance with the case.

Btk MBRRH
Article 6 Tax Payment

6.1

6.2

UHEARRYRBIFZ G WwiRERMHETERRAIIZELIA25H
P& B AL AT RS T 113000080255 & JE SRR > T H R BAITE BA
BPTIEM > 82 n 0 BT A RFPERRBMESHE KBS
3R o

Party B shall, based on the income earned under this Contract, report and pay
income tax on his/her own if required by law and by the Central District National
Tax Bureau of the Ministry of Finance in official document No. 1130000802
issued on January 25, 2024. For the salary portion, Party A shall withhold
income tax according to the related laws and regulations of the Republic of
China.

WRA—RREE(B AT BRERFI12A31 8 k)4 245 90 R H ARSI
83X > LA18%4u g -

Party B will be taxed at a rate of 18% for a cumulative stay in Taiwan of less
than 183 days in the same tax year (January 1% to December 31%).
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R HE 3

Article 7 Sideline
RIEFHFRFFTRBTBERE » UCHFRIFUEIERBAE T X B ERB -
WwHFER > RBEERY S BRIZ2BE TR o

Except with the permission of Party A and the Local Government supervising Party A,
under no circumstances shall Party B engage in any sidelines, either paid or unpaid.
Unpermitted engagement in sidelines will be deemed as a breach of the Contract and

punished according to 12.2.

BNk BEEMER

Article 8 Intellectual Property Rights
LHBREENERANKEZBRHGLE N TRIAFRLIEEE Ry EH
EHRGBWFT A  FHIREIMNBIER T LT - ZAMEREETREF
CHBILEPiEf T T > ME— LR EMEZFE > METIREFEE LR
BARZHA -

Party B hereby agrees to award to Party A free of charge the intellectual property
rights of creation and other works accomplished within his/her duties during
Employment. After completing such creation or works, Party B shall immediately
notify Party A to implement all necessary and appropriate procedures to acquire full,

exclusive, and legal rights.

BERERK

Article 9 Non-Disclosure
LHBEATVERBHEFRRREETF I BREETN  CHREAREERS S R&TF
FEMEZBEE > AEFBETPIEMEZAN RAELA G RICAZIF ZMER -

Party B shall maintain confidentiality regarding any confidential matters of Party A
that are learned or held in the course of work or duties. Without Party A’s prior written
consent, Party B shall not disclose such information to any third party or use it for

personal gain or the benefit of others.

B+ BEFHZIMAE
Article 10 Return of Party A’s Property
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LHMARYEL 0 B PpAF RNI R AT AR S R REA
2 XHRTHHERETFF N -

Upon Contract termination, Party B shall deliver or return forthwith to Party A all
documents produced or compiled or delivered or held during Employment and Party
A’s property. Party B agrees to award all rights of the said documents to Party A.

LhER/MIE > Y T BEEEARERAMAETAS  ERBELFOTTAR
Bl 2 ARRBE MG FTRCHIERERMBEILETRE  EES
HFOF A BB - BFRFEERLEIEFAAL  RI AT A ERARLHKLE
B> BBEFFH o

If Party B is newly hired, Party A shall assist with the purchase of living necessities
required for accommodation and with a reimbursement limit of NT$9,000 per
academic year; if Party B is re-employed by the Party A, Party A shall evaluate the
actual needs of living necessities required for accommodation before assisting with the
purchase and with a reimbursement limit of NT$9,000 per academic year. If the
purchased supplies are non-consumables, they will be listed as the property of Party A
and will be returned to Party A when this contract is terminated.

B+ A TRAREETHER

Article 11 Force Majeure and Disclaimers

111 ARQPERTIN Fh G A E 2B A AR THENE Y > %N
BOEH AR TRLLGER E 2 ST RAHE - B RPH > LUAYE
AR — R UL BATH -

“Force Majeure Events” hereunder means events occurred for reasons not
attributed to or beyond the reasonable control of or unforeseeable and
inexorable, unavoidable or unchangeable by either party hereto and that may
affect the performance of part or all of the Contract.

112 ERARTHRAFEZ—F » BRI R AT L EZHE > AERR T
NPTE XA GE » BAUE R FZ L FRRFBAT -

The party claiming a force majeure event shall, upon the principle of good
faith, take necessary actions to lower the unfavorable effect so caused by the

force majeure event to facilitate the smooth implementation of the Contract.
21
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113 BATIRAEFER—FTEFIREBLRY > HEBE RERFAHOH > FNART
MO FRHARBEERY  BEAELEFE AESEBITRAE 54
PR B ) EAE o

A party prevented or delayed from timely performing the contractual
obligations by a force majeure event but continuing performance after the
extinguishment of the majeure event will be exempted from the liability for late
performance or the liability for performance when continuation of performance

1s impossible.
114 FTRAFEBALARLRE B THEBRHZHEHE > ETREHAY -

If performance is possible after the occurrence or end of a force majeure event,
the parties hereto shall continue performance.

g+ &4

Article 12 Breach

121 ZHETFTIEHZ—F RAEEH  FHHFILPEERTY > ENTEN
WP FBE LT IEHTHEERT -

Any of the following circumstances shall constitute a breach of the Contract by
Party B, and Party A may terminate forthwith the Contract, and hereafter apply
for voiding Party B’s work permit in 7 days.

1211 A7 a A Bk 18 A A3 E B s ik ok &8 F 75 B & M B AT Bk
FwE
Party B fails to notify resignation one month in advance or acquire Party A’s
approval before resignation or engagement in sidelines or is found violating

the “Employment Service Act” or “Act for the Recruitment and Employment

of Foreign Professionals” during Employment.
12.1.2 LHRERTERBELSEF -

Party B breaks the law of the Republic of China.
1213 ZHAEBRVFERBRHEFRT F X LB ZThF -

Party B engages in behavior defaming the ROC government or Party A.
22
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LHIERRBEERELERIAREELERBLERBEERER S
¥

Party B refuses to submit a health check report or fails the physical

examination for infection of a severe notifiable disease.
LHERRBELEEH B RBERATRELENE  EHEHFEARHE -

Refusal by Party B to provide the required information or documents, or prov
1sion of false or invalid information, where such act is deemed material in nat

ure.
Lo R vRmaE 3 XA -
Party B is absent from work without excuses for up to three days.

LHERMEE AFPIRE B TR T a3 £ atXE
mEEE 3 RGET H BRI ET S &SGR P AR EEE -

Party B breaks the rules stated in Appendix A to the Contract and receives
three written warnings from the task force formed by Party A or the Local
Government or 1s determined as unqualified after the guidance arranged by
Party A or the Local Government 1s in vain.

L ERMA TSRS ARE

Party B breaks the laws and regulations that relate to gender equality:

N
~

(1) ESRENFERTER eRBEEA2MNER e A EHRA 1
BREABLRBE -

The act of sexual assault is found true through the investigation by the
school’s Gender Equity Education Committee or related committees
formed by law.

(2) BEREIFERFTRZETRREARZIMMER CHEERA K
BRI BETA -

The act of sexual harassment or sexual bullying is found true through the

investigation by the school’s Gender Equity Education Committee or
23
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12.1.10

12.1.11

114¢8A1 B4 A

related committees formed by law.

() BERMIFERFTRZETRREARZIMMER THEARER
SE B YRR B By Bl AR A ERIE 506 R B 2SR B 2THRR TR

HE
R

The violation of the Child and Youth Sexual Exploitation Prevention Ac
t, or Article 25 or Article 27 of the Sexual Harassment Prevention Act is
found true through the investigation by the school’s Gender Equity
Education Committee or related committees formed by law.

%?ﬁi%ﬁ&ﬁ@ﬁz$$$@%ﬁﬁ BT LEY P T TR WE
HHeRERE

The act of corporal punishment or bullying of pupils has taken place,
resulting in physical and psychological abuse is found true through the
investigation by the task force formed by Party A or the Local Government.

%?ﬁi%ﬁ&ﬁﬁﬁz$$$m%éﬁm%%ﬁ%%iﬁﬁké&%
P B ARE s RERRBTENF > RIKMEMES A ELILEER
ZHBERE -

The wviolation is dismissed, non-renewed or made redundant in accordance
with the Teachers® Act or the Act Governing the Appointment of Educators,
or that the employment contract must be terminated in accordance with the
relevant laws and regulations is found true through the investigation by the
task force formed by Party A or the Local Government.

BEFRMFTHT AR EENARAERVERALER DV FRA|EHM B
REEFITIER BT -

The violation of Article 97 of the Protection of Children and Youths Welfare
and Rights Act is found true through the investigation by the task force
formed by Party A or the Local Government.

122 ZHioA AMEEMBYHYEF > FHELLERHEZEFCHINZEBHEM2

¥ E e
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If Party B violates any one of the above, Party A may terminate the Contract
and pay Party B the salary based on days of employment.

FH=4k: Re&LFy

Article 13 Termination of Contract

131 ZHATFTHHEHRZ—FH > FHIFLELERZLY !

When Party B is under any one of the following circumstances, Party A may
terminate forthwith the Contract:

1311 BEEHMEBLEERRRLEMETE LR REEHEIHSE IS A
sk 1 BBENBREE -

Party B is prevented from teaching by serious illness or infection of a
notifiable disease that cannot be cured within one month.

1312 @ FHRafkzEE£2 a0 BERAMA FRET/MARENE -

Party B losses the ability to work for other reasons as confirmed by the task
force formed by the Local Government.

1313 @BHFHFARZIZEENQAE HBEBHERNIE LB EHEIKE
FEREETH -

Party B is found that there have been specific instances of not fulfilling a
teacher’s duties or being unable to competently perform teacher’s work as
confirmed by the task force formed by the Local Government.

132 9 FZ@EE > CHTFRATLLELRZY -

Party B may also terminate the Contract in advance with Party A’s written
approval.

133 ZFFZABEHMAHCTERERSE  HBELHTRFRF AL GE#E
UBRZRANEITE » CHIAFSLEPL I KBY > B BIRAZLF 434k
MEAETLHTRAKEZER - (WRARBOERTFEA)

Should Party A severely insult Party B, instruct Party B to engage in criminal a

ctivity, or subject Party B to any other forms of intolerable inhumane treatment
25
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during the employment period, Party B may immediately terminate this contract
In such event, Party A shall bear the cost of Party B’s return flight, in accordan
ce with the provisions of Article 4.3 of this contract, even if the period of servic

e 1s less than six months.

ERAB I B FRAGFENT Y U S EHRE L4 ER
FHEEINCHFIBAYEZEEE o

If Party A is responsible for the early termination of the contract, and Party B
does not violate any regulations in the contract, Party A shall offer a severance
pay equal to Party B’s one month's salary.

LA RAEE TR EGREFTRAYE  FHEBLLELRERBRL Y R
EREZBEZEN > LAERMB T ERRABAMYERL T R ER
Hz&M -

When a breach of contract occurs due to Party B’s death or serious injury
during the employment period, Party A shall notify the authorized office in
Taiwan of Party B’s passport-issuing country of the contract termination, and
shall bear and assist the costs of repatriating Party B’s remains and personal

belongings to the passport-issuing country.

ERR EE LRSS

Article 14 Amendment to Contract
EBEFRARAZYOFRENA TS T B AN FEBR  PUABHAHL K2 E
BERT o REYYBRAENAMARYFRARAZ —VIOBERE OB RAE -
ARHZBRGEETEGRNTLRLRETN  RELHRS -

The parties hereto acknowledge the full comprehension and communication of the
contents set forth herein and agree that the Contract shall represent their full
expression of intent. The Contract shall supersede any and all prior oral and written
contracts, undertakings, and documentations in connection with the subject hereto.
Except with the written approval and execution of the parties hereto, no amendment to
the Contract shall take effect.

F+a4k: @
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Article 15 Notification

RAENE—EFAMBZBORUATBRAZ > REXFRTETEALAERS -
{eskf BgH R AR o

Except when delivery is prevented, notification hereunder shall be made in writing and
delivered to the other party prior to taking effect.

BNtk BHBA
Article 16 Severability

REYZAEEHIF T o5 0 LR PIE 1S R0 8B BB M 2 5T T &K
BBE N RRYNZHMERR L ZBELRB BRI INIERZZE - ho F A4
MR EBEREBAREBR AT EFTF EHREH ALK -

All provisions hereunder are severable. Any provision of the Contract determined to
be void or unenforceable by the jurisdiction court will not affect or impair the validity
and enforceability of the remaining provisions. If any provision 1s found void or
unenforceable, if possible, the parties hereto shall establish new valid provisions to
reflect the original intent to that provision of the parties hereto.

Freth: FRRE
Article 17 Settlement of Disputes

171 #FBEARGMEZ SR BIRESRZORE - REREFW - B
Rk -

The parties hereto shall endeavor to settle the disputes arising from or in
connection with the Contract according to the laws and regulations and the
provisions of the Contract upon the principle of good faith.

172 BAFRBEAL  BHFRAZRERALT !

The parties hereto agree to settle disputes arising from or in connection with the
Contract through the following principles:

1721 BFREMIFXIBEIN)RBERY - & F H R EHRILR -

Performance of the sections unrelated to or unaffected by the dispute shall

continue, except with Party A’s approval.
27



114¢8A1 B4 A

1722 BAEFHmYERAL HRFIBEHNERLITHRLLEE L AER

17.2.3

17.3

YiFRGZME > RRERBOHREFH FEAH -

When performance is interrupted by the dispute in which Party B is found
unreasonable, Party B shall neither request for extension of performance nor
claim salary for the interruption.

LA E R LT RWBNT Bk T AR T R
BN o LT AR T AR R R R Y 5 7 AR M R A
RALHBIEE - CH R FTHFERBE - L BR TEARTDERES
BEABHEABBAFHEEFRARRDAAL, MHIE -

If assistance in daily life or teaching is required, Party B shall seek assistance
from the following parties in order: Party A, the Local Government that
supervises Party A, and the MOE, when the Local Government cannot be of
help. Party B shall file a grievance according to the “Guidelines and
Procedures for Handling Special Events Involving Foreign English Teaching
Talent in Elementary and Junior High Schools”. The substantial mechanisms
for appeals shall be subject to the regulations of the Local Government.

RABEAAUNPERBEEAERE R, AT HRBEB/TEEZI I XA F
—HEBIER -

The law of the Republic of China shall be the governing law of the Contract,
and the court of law with jurisdiction of the Party A’s location shall be the
jurisdiction court of the first instance for matters that relate to the Contract.

S AN R OEA S

Article 18 Interpretation of Contract

18.1

ARYGEMERI BN BUAENBEREBE  SHRRZBERBIZELNE -

The effect of each provision hereunder shall be interpreted by its content
irrespective of its titles.

182 AZAHYUFT ~ EXFTXET BEYRRTFLAMAL 2 - EXE

REZNG BUFTHIZIEHEBTAHE-
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The Contract shall be signed in the Traditional Chinese and English versions. In
the event of inconsistences between both versions, the version prepared in Party
A’s official language shall prevail.

F+hk R

Article 19 Miscellaneous

19.1

19.2

19.3

194

REY S ENEZEEEN  CHRFHEARARHZ PRI EHA -

Under no circumstances shall Party B assign part or all of the Contract to a
third party, except with Party A’s prior written approval.

ol TR LR Y 0 T RAERL T HA T S RERT 3H 9 B 26751k 2
TRELME | FFEEH REBARYFALMA T ZABERLET
F R BT BB &L R R AR REATIE > BT OV REIEN IR
B ERAT AL B HRETAEHT -

If both parties intend to renew the employment for the next academic year, Part
y A shall confirm that Party B meets the qualifications stipulated in the “Regula
tions Governing Educational Institutions at All Levels Applying for Work Perm
its for Foreign Teachers and Their Administration,” take into account the evalua
tion results set forth in Article 4.2 of this contract, and obtain approval from the
local government overseeing Party A’s operations. The renewal shall proceed in
accordance with the terms of a new contract. Party A shall also apply for the
extension of Party B’s work permit in accordance with the law before the
expiration of the employment period.

MREEAAEREIN  FHBEBEEHL Y AIEFITARE R EPTERZIIBE
BE B EEHWMBCH RIEELELITAR TRAWHFREF RE M4
D

Unless the law otherwise requires, under no circumstances shall Party A assume
responsibility for the damage caused by Party B’s deviant behavior or
negligence, nor shall Party A be obliged to assist Party B in handling the
litigious or other related matters caused by Party B’s unlawful behavior.

ARUET—REG > BT F - FAABRTEIR LT SR~ -
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The Contract shall be made in three counterparts, and Party A, the Local
Government that supervises Party A, and Party B shall keep one copy for their
own reference.

30
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T Party Al ¥ E#RKH (W) 2/

School, County/City, Republic of China

X F& A (B %) Representative (Seal) : % 4 & Signature :

Hhk Address -

¥y Epfz (B FE) Party A’s Seal !

ZFParty B: (#Bh 4+ % Teacher’s Name)

£ Nationality ¥ B 3¢ 45 Passport No.:

Hhk Address -

% % B Signature :
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M & A
Appendix A

BE4% 32 4 I T4 AR
Additional Terms and Conditions to the Employment Contract for English Teachers

1. %%Z%E%

1.1

1.2

1.3

1.4

L5

Teaching Activities

LHAREFRR > B TR BERFARERETARIAR (RNEESrERREAHK
FHED > BIWIONEARENHR) - REBXRTHOFMHI > LHABTFTFR

B & AFFR -

Party B shall give classes on time. Tardiness or under time is prohibited. No switching class or
substitute teacher is allowed without permission (entry to classroom after 5 minutes from the
bell ring shall be deemed as tardiness, and classes shall be rescheduled for tardiness exceeding
10 minutes). Except for emergency or unpredictable events, Party B shall apply for Party A’s

approval prior to taking a leave.
CHRFIAREFTRAMT A Z EXGEERRGIETRAEAREZATAHLRA

Party B shall not use vulgar language or behave improperly in class or at Party A’s official

occasions.

LHREEHERE EAFHELBTAEEH (B FEAIBRBESZLF SRR
FHE-

Party B shall teach with good faith and avoid corporal punishment, bullying, or any act that may

cause mental and/or physical harm to students.
LHWE AR L AR E A RIF A EERE R S B -

Party B shall keep proper distances and avoid physical contacts with students during

Employment.
LHAFRBARGSHR FTEREETH IR T EHRY -

Party B shall not interrupt teaching or leave the classroom early due to personal or emotional

reasons.
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1.7
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LHBSEFFHRZBHHESE RN EHRBEE -

Party B shall participate in related teaching-related meetings, extracurricular activities, and

competitions designated by party A.
LHAHERRARGES  ABRXF I BT EHEEE -

Party B with unsatisfactory teaching performance shall accept Party A’s guidance and make

active improvements.

18 ZHAREFNRELEHK -
Party B shall not disseminate religions in class.

L. %E %45k

Class Preparation

L1 ZHRARREINFGR AN HR > CHHERM - BEHE - EHEHE - satE % -
BIFEE o CHABIZIEM BB EEH R AR EREAAT RS -
Party B shall prepare class in private time, including selection and compilation of teaching
materials, drawing up lesson plans, making teaching aids, marking (grading) students’ work
and test/exam papers. The teaching materials or activities designed by Party B shall cause no
harm to the bodily safety of students.

L2 ZHAEFHHEHGRELRRELIMALAT LW R LR HR > 4T REERM
P RARNE BT -
Party B shall engage in thorough discussions and joint lesson preparation with Party A’s co-
teachers before each class and at the beginning of each semester to finalize the syllabus and
teaching materials and draft the lesson plan before implementation.

1.3

LHBHEF HFABRINREAFLA LGN WEASABTRAEHIEZFTY  Hl
LEORLE A REEREREHENRMEY > URIE AR IERES -

Party B shall collaborate with Party A in planning and utilizing non-classroom time to engage
students in English conversations through activities such as English-speaking corners, English
camps, and other English-teaching-related programs, to enhance students’ listening and

speaking skills.
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L4 BT MELFRENEE X0 LT FEHNRETOHKRRAHERELRD

2.

2.1

2.2

2.3

2.4

2.9

FSES

Party B shall implement at least one teaching demonstration and one teaching observation each

semester to understand more about students’ level as well as enhance its professional skills.

FrE il

Administrative Cooperation

LHREHEE  EHEM LR HUEXMCERE  BENFETPERNRIAFTRATF
Z R e

Out of goodwill, Party B shall understand, respect, and adjust to cultural differences at his/her

best, and avoid making a criticism of policies of the ROC government and/or Party A in class.

LHBREFFHREE W B~ EARFI BB RBHFAL N ERMAL > Sl
ERABMATR  BHeR  FHEORARMEE GO ERAL - MERE 32‘\%1'&31‘;& °

Party B shall comply with the relevant rules and regulations of Party A, the local government
with jurisdiction over Party A (hereinafter referred to as the “Local Government”), and the
Taiwan Foreign English Teacher Program. Such requirements include, but are not limited to,
participation in school-related administrative and subject meetings, tasks related to
consultation and inspection, contract renewal intention surveys, and professional development

programs, including those conducted during summer and winter breaks.

LHREAKRERE > LF FZHE ~ TRABR ~ 4 FRA LI B B HF
PR RAF B4 -

In a friendly attitude, Party B shall maintain a good relationship with the teachers and staff of
Party A, students’ parents, and other foreign English teachers.

LHRREBEREEREGT
Party B shall dress neatly and tidily.
LHAFFHRFIREANRTA AR ESARARTERENNEZE LR Y -

Party B shall not possess, use, or read products or printed matters containing pornography or

violent contents on campus.
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26 LHAFRHKRFARREBE(EGHARRRAM)ZES > LB LAREEE  BRBEHER
j] o

Party B shall not engage in dangerous or illegal (including possession or use of marijuana)

activities and shall avoid excessive drinking from affecting teaching ability.

3. AEEHR
Daily Routines
31 TZHRAEEEERMAIF RG> R FEBTREL > FAENREER > HEREH

Party B shall maintain a good relationship with local residents in the community where he/she
sides and follow the local customs. Party B shall not disturb others at night or dirty the

environment.
3.2 LHATARE  UREFEHEERBLE  FTHFEITTH LB F@HEHE -

If local residents complain about Party B for improper behavior, Party A may look into the

matter and give guidance as necessary.
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M % B
Appendix B
3 4 >
R ERBHEEEEEA
Table of Standard Salary Rates for Foreign English Teachers
25
. Education
- A Background
R Monthly Salary 4 #H 4+ 21
Salary Doctoral Master's Bachelor's
Grade Degree Degree Degree
FE
Seniority
AN
15 145(4)m b 104,020 98,780 88,800
14 years or more
ANLL bk ¥
14 34 (a)A LR 145 102,280 97,130 87.310
13 years or more but less than 14 years
ANLL F ok ¥
13 124-(8) A L-R %13 4 100,560 95,510 85,860
12 years or more but less than 13 years
ANLL F ok ¥
12 TH(8) A LR 125 98,890 93,920 84,420
11 years or more but less than 12 years
ANLL bk ¥
11 104-(a) A LA 115 97,080 92,260 82.910
10 years or more but less than 11 years
ANLL F -k ¥
10 O (&) LRk 105 95,270 90,600 81,370
9 years or more but less than 10 years
ANLL F ok ¥
9 8- () A L-R O F 93,470 88,940 79,900
8 years or more but less than 9 years
ANLL F ok ¥
8 TH ()AL A8 4 91,660 87,290 78,390
7 years or more but less than 8 years
ANLL bk ¥
7 O (&) A LAk 7 4 89,850 85,630 76,870
6 years or more but less than 7 years
ANLL bk ¥
6 SH(G)A LR %0 88,030 83,970 75,370
5 years or more but less than 6 years
ANLL F ok ¥
5 ()R LR iS5 86,220 82,310 73,840
4 years or more but less than 5 years
ANLL F ok ¥
4 3E()A LRk 84,420 80,660 72,370
3 years or more but less than 4 years
ANLL bk ¥
3 2 () LRI 82,610 78,990 70,860
2 years or more but less than 3 years
ANLL bk ¥
2 LF(3) A E-RiH25 80,810 77,340 69,340
1 year or more but less than 2 years
1 K%l 78,990 75,680 67,840
Less than 1 year
#53:x Remarks :
1. Efr Units : 37 & % 7 New Taiwan Dollar -
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2. A&AkBERB 114 %8 A 1 BAF 3 - This table is effective from August 1, 2025.
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Appendix C

114¢8A1 B4 A

SPEBXHGRREBRERE R

Health Certificate for Foreign Language Teacher

2 L X
B Rk

Hospital Logo

(Bl %~ BIr 44 - ok ~ B3 - 2H) #4& 8 # /Date of Examination

(Country Name, Hospital Name, Address, Tel, Fax) YYYY /MM /DD
#* AKX & ¥/ Basic Data
¢ A A 7
: ] B /Mo /F
Name Sex
£ I B #
Passport No. . Nationality B
J&ER HAFA R
: YYYY /MM /DD Photo

ARC No. Date of Birth

T AR 5 + #

City/County (Mobile Phone) :

(Workplace £ Ed

in R.0.C.) (Home Phone) :

J& %/ Medical History

2

T B84 7 9% / Prior illnesses :

% # M #/Physical Examination

% %/ Height ° cms $8 %8 ¥/ Head and neck :
[ JiE%/Nomal 0% /Abnomal
528/ Th :
B &/ Weight : kes #3/ Thorax
[ JiE%/Nomal 0% /Abnomal
4o JE/ Blood pressure / 5 % §% 2/ Heart auscultation :
mmHg [ JiE%/Normal of% /Abnormal
IR/ A :
Bk 3%/ Pulse : beats/min # 3/ Abdomen
[ JiE%/Nomal 0% /Abnomal
# gy L ion :
&3/ Body temperature °C #7% Z 8/ Locomotion
[ JiE%/Nomal 0% /Abnomal
#.7/ Vision : % / Right siLep PP/ Mental status -
[ JiE%/Nomal 0% /Abnomal
H 4t/ Others -
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A. B 3RXGE A & 4% & / Chest X-ray for Tuberculosis :

X %5 38, / Findings :
¥ /Result :

] 44 /Passed O 5t ffi& 4% / TB suspect O #& k#5332 87 / Pending 0 R 444 / Failed

% B ¥ # %/Laboratory Examinations
B. #3# @75 #x & / Serological Tests for Syphilis :

B / Tests
a.0 RPR o VDRL

[ ] B/ Positive » %18 / Titers O f&+k / Negative » 34§ / Titers
b. o TPHA o TPPA o FTA-abs o TPLA o EIA o CIA

[ ] Btk / Positive » % 1& / Titers O F& M / Negative » 3% / Titers
¢. O other o 5 / Positive » 248 / Titers

] FatE / Negative » #1g / Titers
¥ /Result : [ | 44 / Passed o R 4#% / Failed

C. B BAEBR RS Z B R % XA E4E3E 9 / Proof of Positive Measles and Rubella
Antibody or Measles and Rubella Vaccination Certificates :

a. LA & / Antibody Tests
Fit 238 / Measles Antibody o [P / Positive O F& & / Negative 0 F#& & / Equivocal
12 B fif 2-Hi A2 / Rubella Antibody o B ME / Positive 0 F2 M / Negative 0 £# % / Equivocal
b. 78R #4835 8 / Vaccination Certificates (3587 JE 612348 B # ~ A MRAT AR B #L55 » HAE B
R A H & % Mg B / The certificate should include the date of vaccination, the name of
administering hospital or clinic and the batch no. of vaccine; the date of vaccination should be at least two weeks
prior to traveling overseas.)
[ ] FB-TE 5 8483588 / Measles Vaccination Certificate
L] 4% B fk 278 5 B: 48 %87 / Rubella Vaccination Certificate
c.ORBEMED » %Ki &AM #4 / Having contraindications, not suitable for vaccination
do ¥R ERBEH » 15 %5 / Not required for the application for extension of the employment permit)

4 E My B 48 45 2 / The final result of health examination :
] 44 /Passed O %8 i — ¥ # & / Need further examinations o R 44 / Failed

& & B4R 6% % % / Signature of Chief Medical Technologist

& 7 % 67 %5 % / Signature of Chief Physician :

B % & B A% % / Signature of Superintendent :

H#g/Date - YYYY /MM/DD
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#2x /Note : AHH =48 H P HF 24 - / The certificate is valid for three months.
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HENJARINENBRBZHEARNZ
Taiwan Foreign English Teacher Program, Ministry of Education

T RE /7 (3L) A B R
CRMESERBHEFGEHENT

The Joint Employment Contract Between the Foreign

English Teacher
and School, County / City,
and School, County / City,
Republic of China

ARYBAERBEE > ERTRERNERGEBER
(FREHBBA AR LS HENRERFEH)
This contract template is for reference only. City and county governments, as
well as schools, should make adjustments based on local conditions and

specific circumstances. Provisions related to program funding and those subject
to applicable laws shall not be modified in this contract template.
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SMEREHGEREY

Employment Contract for Foreign English Teacher

SLARFRELHA
. ZERMATHE TN, ) BN TERE A
o B2RATHE TR ) RN TERE 5[]
A/ LEATH T ) A RO BAER
%A . S HESTARY -
This Employment Contract is entered into on , by and between
the School of the Republic of China (the "R.O.C.") located
at (hereinafter referred to as "Party A"),
along with the School of the Republic of China (the
"R.0.C.") located at (hereinafter referred
to as "Party C"), and Mr./Ms. , a citizen of ,
residing at (hereinafter referred to as
"Party B").

&5 B RESLESRARAF > Bl RE T T AR
In consideration of the terms and conditions of employment, the parties hereto hereby
covenant and agree each with the other as follows:

Bk B

Article 1 Employment

11 FHRATEAERALORCIEROITKRFRAERE A~ ZHRSH
M EESF A

4

»

Party A and Party C agree to hire Party B to engage in the teaching, research,
and consultation of English and related activities in accordance with the
provisions set forth hereunder.

12 ZHFREEXFHIRAFTER  HF HhRAFZAHEIE A M RFHE
AREHLFE

Party B hereby agrees to accept the employment offered by Party A and Part C,

l



1.3

1.4

1148A 1 BAHHA

provide services as reasonably requested by Party A and Party C, and take the
related responsibilities.

EUFHF B RATALER » CHZHE BRI SATH RIRKAZ LG FAER
I o W TAFMEE IR R & 3 2GR T -

If Party B is signing with more than two schools, the payment for its salary will
be in accordance with the regulations of Article 4 of the Contract; and its work
place according to Article 3.2 of the Contract.

CHABRBEFBTIAABT ARBLAF > EHE T HRPRT H
4RI R T R Rk ) R A 0 W AEAE A A SN B
B o

Party B should be the citizen of a country where the official language or
common language is English, and meet the qualifications listed in "Regulations
Governing Educational Institutions at All Levels Applying for Work Permits for
Foreign Teachers and their Administration”, before he/she starts working as a
foreign English teacher as agreed by both parties in this contract.

Bk A ARG

Article 2 Term of Probation and Term of Employment

2.1

2.2

LHZ R AT F R A I RALL AR BAZERIMEA L o kXA
HEFHARATRELHT BEB RTINS FHIRXRATHFRBHHETR
ERLHENRANE AL RZY > BRBARLHIRE - BLHTAR
BB B R AR RAF] o

The Term of Probation for Party B shall be three (3) months, commencing from
the Employment/Pay Start Date by Party A and Party C. During the Term of
Probation, if Party A or Party C deems Party B incompetent to perform the tasks
assigned, Party A or Party C may, based on relevant guidance and assessment
records, terminate the Contract at any time within the probationary period
without the consent of Party B. This article shall not apply to the re-employment
of Party B by the original school (“re-employment” herein means re-
employment by the original school).

L2 R B &L # A B (TFH#E T2 eesa ) )R
EHL #F A Bk (ATHS "xHEL&LER ) S LHXERER

2
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WALH B 0 B LB AR X AR T RN B REF AL X IME
AKAEGHBEIFREREGE  ERFITRATREZRBKEFETaRE -

Party B’s Term of Employment shall commence on  (year)  (month)
(day) (hereinafter referred to as the "Employment Start Date”) and end on
(year)  (month)  (day) (hereinafter referred to as the "Employment End
Date™). Party B’s Employment/Pay Start Date shall be the date on which Party B
has both:

(1)  Obtained a Work Permit issued by the Ministry of Education (MOE) or
an Alien Permanent Resident Certificate (APRC) or an Alien Resident
Certificate (purpose of residence: dependent) issued by the National
Immigration Agency; and

(2)  Completed the onboarding process as required by Party A and Party C.

BRALEFBALUTERRES KB CHZHERMEBA » R
BREBALAT BATE  NERRLEFBA  FHAYRATEES A
AEAT 3 E - 2] KA AR B o

The Employment/Pay Start Date shall be the actual date on which Party B begins
to render services. Party B’s salary and related benefits shall also be calculated
from this date. Prior to the Employment/Pay Start Date, Party A and Party C
shall have no obligation to pay any salary, benefits, or other compensation.

Bk LA RERRT
Article 3 Party B’s Duties and Obligations

3.1

3.2

PRAOFEIME > CHARBTFTERRABRES - FHARAT RLAME
HHF - BRI B ERAEBHEAB N ERCZFA -

During the term of the Contract, Party B shall comply with the laws of the
Republic of China (ROC) and the regulations set forth by Party A and Party C,
the local government with jurisdiction over Party A and Party C, and the Taiwan
Foreign English Teacher Program.

L R T AR T AT 2 B AR B K K2 4 AR A AT B2 B KT
BRI AHLRMES - R AT BESRBMEEE I

Party B agrees to teach at the location approved by the work permit and to carry

3
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out the duties specified in this contract and the requirements set forth in
Appendix A, including, but not limited to, teaching-related activities,
professional development programs, administrative tasks, consultation and
inspection-related work, and other assignments as designated by Party A or Party
C.

Lﬁlﬁh@%ﬁ-SE‘&Elﬁﬁﬁ@%&MﬂmA%ﬁ)Qiﬁg_
B 9 ETF B (B TRERELWHAREE /S RE2EBH
fal I B2 &~ %&%&Mm#&ﬂﬁ BT HRAFARREI > TR
N LHEGEFTTFRATKREAN -

Party B’s regular working hours shall be 8 hours per day (excluding lunch
break), from : AMto :  PM, five days a week. Both parties may
coordinate flexible working hours based on each school’s schedule. During the
summer and winter breaks, working hours shall be flexibly adjusted based on the
school’s office hours. Unless otherwise specified by Party A and Party C, Party
B shall remain on Party A’s or Party C’s campus during working hours.

FHARAFIIFERCHINEZBHME > BREVBITHENISHERZIHES
RUBHERE - LAREHEES  HEALEES > REAFLXER
BRI 2 A RITHEBEHE S  REPHREREHERMERATHHEFE -

During summer and winter breaks, Party A or Party C may require Party B to
conduct teaching activities equivalent to at least 15 class periods per week,
including teaching, lesson planning, student English club activities, teacher
training programs, and utilizing non-classroom time to engage students in
English conversations, lead English camps, and carry out other English teaching-

related activities.

BFHFRAGEENRBFEETZIAERZRMRRAEY  F3t A
BARIZF P%’(—z‘\‘;‘]‘ﬂ- °

English teaching-related courses and activities that have been approved by Party
A or Party C and are conducted outside of regular class hours may be counted
toward the calculation of the basic weekly teaching hours.

EFHRAT BRI HRZ B E ORI EATEH A » T RAFE

&8 o
¢
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Party B shall not reject Party A’s or Party C’s request for assistance in teaching
and administrative work at school during summer and winter breaks.

BB REAE > REARGERMBHFT R LELERTE > A —
HREMAFHEA -

Prior to contract execution, Party B shall confirm Party A’s and Party C’s
educational level and select one of the following plans. Only ONE plan is
applicable for this contract.

[AFE : RHELRAR Y RPLEEA] CHEHRHFPERIEEERIK
REEABE06 0 BH AISR004 - FABRBGTHOLERABRE
HERETZIRWEI S ~ R AR KG L HRER DB AR KERAY &
BESFATZHE  RERIFEXEREGH (S ReH )RS 4 #4730
B HEERE RSN R RS FR sk T LA
FHIFRERE B O AT B2 HBITHIAF -

Plan A — For Junior High or High Schools: Party B’s basic weekly teaching
hours shall be 20 class periods per week at the assigned school, with each period
lasting 45 or 50 minutes. The required teaching periods include co-teaching with
local English teachers, participating in joint lesson planning with local teachers,
assisting 1in professional development activities, and conducting English
teaching-related courses and activities, including engaging students in English
conversations during non-classroom time, leading English camps, and
performing other relevant instructional tasks. Furthermore, Party A or Party C
may arrange necessary teaching and administrative duties for Party B as required
based on actual needs.

[BH £ RASLRARNFER) CHIEHBRBELRIEEARIZEHH
BAiB208 0 BE 4004 - TR B RAOS R AR A EHGEITZ
PER W E 2R ~ & B A B 26T 65 3R A2 R BY AN B AL BT A B AS R B ARk
P #HL RERFLARRGHMALEBTHREHE RABLEHRERSE
HEMMERAFHHEEFR - S FHIRAIEFREREZRICT
H AT B X BT I -

Plan B — For Elementary Schools: Party B’s basic weekly teaching hours shall be
20 class periods per week at the assigned school, with each period lasting 40
minutes. The required teaching periods include co-teaching with local English

teachers, participating in joint lesson planning with local teachers, assisting in
5
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3.6
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professional development activities, and conducting English teaching-related
courses and activities, including engaging students in English conversations
during non-classroom time, leading English camps, and performing other
relevant instructional tasks. Furthermore, Party A or Party C may arrange
necessary teaching and administrative duties for Party B as required based on
actual needs.

BEFRAFTEENRRGHITZIAEH LR ERATY 53 AE
BARZEGHZTE -

English teaching-related courses and activities that have been approved by Party
A or Party C and are conducted outside of regular class hours may be counted
toward the calculation of the basic weekly teaching hours.

FIEAERBHF TR T SABMBAS - SBFBIRE S48 -

Party B who regularly facilitates the English Education Resource Center will
have classes reduced up to 4 periods a week.

LH R ERREIEFRNESENRERSE > LR FEMRT IR
AFZERERIAFFRABE T4F - Hig R TR SMB B T2
AR LR T &R H AR E 2 A8 3 R € g o

Party B agrees to provide services at his/her best during the designated working
hours and work extra hours or on holidays at Party A’s or Party C’s request
where necessary. The rights and obligations for working extra hours or on
holidays applicable to Party A’s and Party C’s domestic teachers shall also apply
to Party B.

LHAEAEF T RAFTHERELAL LI Z T4 HT 1#$m S0 H o
BB REERFH LT ZHFEREMBA A RAF 224

Party B agrees that Party A or Party C may adjust Party B’s work locations as
necessary with prior notification, provided that such adjustments shall cause no
harm to Party B’s pay and benefits.

HEUHZIAERETEH XML > MRS ERA N B P HBBRFT

If Party B is appointed on a joint basis, the principal school and the joint school
must apply for separate employment permits.

6
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LHRIEHFE ~ BHHTBIRRF FARFTENL T BITHE T XL
BFRATHE B R FER WA ARAT AR B BEZBA
RESLBNIESHBGZAMEEHRTE -

Party B agrees that the MOE, Local Governments, Party A and Party C may film
or photograph Party B’s teaching and professional development activities. Party
B also consents the MOE, Local Governments, and Party A and Party C to use
such videos or images in non-profit public or publicity activities.

L R F TARF T A8 XA > 22 FF N RERBE A TR
Y F LR EIE LT A RIFER

Party B shall provide relevant documents for the application of a work permit,
including a nationwide police check/clearance approved by an authorized legal
entity in Party B’s passport-issuing country, and must be obtained within the past

six months.

i B4 Bl AR B R R BT R R B AG R X 2 Bl M R R ERAT A RATE
A RAIERBATIMFRAEZBEZILCEAM B R LT ARITENA - &
RN EE AL AR AREREIFHR > FHERELEENF LikE
HE(RRE) -

In the event that Party B 1s working in a foreign country and not able to acquire a
nationwide police check/clearance issued by the passport-issuing country, Party
B shall provide a nationwide police check/clearance issued by the country where
he/she 1s employed. Party B currently working in Taiwan (Republic of China)
may apply for a copy of his/her criminal record at the foreign affairs division of
the local police department.

LRI ETT RRAR L RITR  PEAAAMASHE R ILZ BRAEMER
Bt (EEKREEB 2o iC) » IRMEARBFTFTRAT ©

Upon the completion of the contract signing by both parties, Party B shall
immediately undergo a health examination at a locally accredited medical
institution (see Appendix C for the list of required examination items) and
provide the results to Party A and Party C prior to the onboarding process.

AR E 2 EERETH  HREMEAE  BEFESZFARIA -

On the day of a required health examination during employment, Party B may
take up to one day of official leave per academic year upon submission of

7
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supporting documents.

LHIBRERE B SR LEEEKREOE > IR G R E H] 0
EFHRF - BUHTRERREARATEHRES > FHRAFTIFRE 2R
Bk R -

Party B shall guarantee his/her physical and mental health, pass the related
health examinations, and provide a certificate of no criminal record. If Party B 1s
found providing false application information or documents, Party A and Party C
may terminate the Contract with respect to Article 12.

LA BERBRELSEHIFI08FETH 178 B4 % 7 5 1080508808155 4 Fr
L2 BRR > CHBRIEBRAWLA  BREEREASKREFARLSBEAMEILTEL
AT ARG ERARERBEIBRNRERITFTIHFRAN -

If Party B’s passport nationality is one of the nationalities promulgated by the
Ministry of Labor (MOL) in Order No. 10805088081 issued on July 17, 2019,
Party B shall have his/her health certificate and nationwide police
check/clearance apostilled by the foreign affair office of Taiwan (Republic of
China) near his/her location before sending them to Party A and Party C.

Fwtk: HERBA
Article 4 Pay and Benefits

41 HEA(BBE)LIHANAROEUER T I BAIEALH BAFAH - T &
AT IR T Z I R Z 585 > AT IH R

Pay (Meal fees included): Party B’s salary shall commence from the
Employment/Pay Start Date as specified in Article 2 of this contract. Party A and
Party C shall pay Party B for his/her duties and labor services. The pay shall
include:

411 A¥ T HRAFTRARYOMBBIAR LTI RDLRBR(EH A
TEABERFFNAHGERIFTREEME ~ " XEMERIERE
WAL BT FAAERRBERHPRRME ) R T E)RHZFA

Mt #He o BEAMEN o #HERARMABF & BAR X
o AR EZHIEFER L wTIPNERL_ F ARFE
RA)ZHEFEH FoBRFRRAREFRIKR ABEANER 7T e

Salary: Party A and Party C shall, by the stipulations of Appendix B to the cont
ract, calculate Party B’s salary grade based on Party B’s highest level of educat
8
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ion (which must meet the qualifications outlined in “Regulations Governing Ed
ucational Institutions at All Levels Applying for Work Permits for Foreign Tea
chers and Their Administration,” “Regulations Governing the Assessment and
Recognition of Foreign Academic Records by Institutions of Higher Education,
” and “Implementation Regulations Governing Provision of Distance Educatio
n by Junior Colleges and Institutions of Higher Education™) and teaching senio
rity. The monthly salary shall be NT$
ts shall be paid and funded by . In addition, should there be an occasion

, and the salary and related benefi

for a raise of salary during the employment period, if Party B’s teaching senior
ity reaches  years by (including) the month of in the year of

, Party B may be entitled to a salary raise of one grade from the
following month, amounting to a monthly salary of NT$

LHZHEDANZ > RBERGEAE HEATRABRBBET L
HEA: e NEASAHSHRUA=TEHE -

-

Party B’s salary shall be compensated on a monthly basis. If Party B’s period
of employment 1s less than a full month, the salary for that month shall be
prorated based on the actual number of days of employment in that month. The
daily wage shall be determined by dividing the monthly salary for that month
by a fixed divisor of thirty (30) days.

412 FERIRUAMAE HE2FEZRITUNTCIHIPARABBE NI AL GR T
EUTERAEAARRNOILIEZEZA ISR T EUTEREZBMAEL A
HEFHERER ~ 2B - BHFE - FEFIHEFE (WA F U
HRIZHZFER B FREFZIHEFEREREBZIFEHRAFHK
3t o

-

Seniority Calculation and Reclassification Regulations: Teaching
Seniority shall be calculated based on the period during which Party B has
taught at public elementary schools, junior high schools, or senior secondary
schools, both within and outside of Taiwan (Republic of China), or at legally
registered private elementary schools, junior high schools, or senior secondary
schools 1n Taiwan (Republic of China). Teaching experience that cannot be
counted towards the total teaching seniority includes the period before
obtaining a teaching certificate, part-time teaching, internship teaching,
teaching service of less than one year (any remaining teaching experience that
1s less than one year after summing up all the qualified teaching seniority), and

9
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any period served as a headmaster/headmistress/principal.

ﬁ,&%#%’fzﬁ-ﬁ_ s 1’%673%%@%%‘11%‘5 “j(.*ﬂ 3#5&3‘%%’55 %L ’
BUEA ZHEF TR R 12EAK > BFE F13MEAREH]
& o

For the calculation of teaching seniority, if the initial or final month of
Party B’s employment period does not constitute a full month of service, it
may be counted as one month of teaching seniority. After accumulating 12
months, starting from the 13th month, Party B is eligible for a one-grade salary

increase.

BLUHFERBHEFERHEATFHIRAA S ELBBB TR B
HEEGEM N E T R IFERRBLYRINZEBERFE o

In addition, Party B must submit proof of teaching seniority for review
and approval by Party A and Party C before it can be counted. Furthermore,
neither party may change the seniority and salary calculated under this contract
during the employment period.

AR TAnE ) (BLAEKFAHMB I ERERIE) LU ER&R
HIBEHPEFEFTAE AW "HEFERERAKT, RA L T £
B RERSLENKBEARZLEHRZIHAREL  AIREBEFG
HHBEBTNNLFZE > MmN TH—SEE | FTBRRZAMER
HB o UBZRHEZIHEET T REBELAFRENNEGR A HRHER A
TFEHEZHR M-

For initial employment, which refers to Party B’s first recruitment under a
Ministry of Education-affiliated program, past teaching seniority has already
been assessed, recognized, and incorporated into the salary calculation. In
accordance with the principle of non-duplicative calculation of teaching
seniority, if Party B obtains a higher academic degree during the employment
period and wishes to transition to the corresponding salary scale, the
previously recognized teaching seniority shall not be included in the new
salary calculation. Instead, upon signing a new employment contract for the
upcoming academic year, Party B shall be placed at the salary grade in the new
salary scale that is closest to but not lower than the salary grade for the
following year under the previous salary scale.

10
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AT BIREH T HAR A E LR > RIFRtEERT| &
ZIMERBHE 0 XAER e MR BHER BRI - L
1B B2 AR BADIE B AT — PR R Rt B e B T AR
RAFERH2E > ABH K LA -

If Party B transfers to another school under a Ministry of Education-affiliated
program, Party B shall not be classified as a newly recruited foreign English
teacher under the program. Accordingly, the initial salary grading rules for
newly hired foreign English teachers shall not apply. Instead, Party B’s salary
at the new school shall be based on the final salary grade from the previous
school. If Party B obtains a higher academic degree during the employment
period, the salary adjustment shall continue to follow the aforementioned

provisions.

413 BIBILE LHABREHHBEBEIMEFREZ AR EG G T
KBTI B, 288 [RBELRABR N B85 3£ %400
Y/ [RBEERAER P X FEEF > HBHHEHEI0OR])] » BIAXRAFE
B o

Additional Class Period Compensation: If Party B’s total class periods
per week exceed the basic weekly teaching hours specified in Article 3.4, Party
A or Party C shall compensate Party B for the excess class periods at the
following rates: NT$400 per period for elementary schools and NT$450 per
period for junior high or high schools. The additional class period
compensation shall be disbursed together with the salary for the following

month.

42 BB FHIRATREDBL2OH LT EFTIREDAS A PHEE
¥ -78mb EREARANIAR » ENBEMME BT T ARTAF
HBMBRAEBERES - A HRYE i (AHEEN) > BKRHE
ERERLT T RERELKGEHEBRZ L%

Evaluation, Rewards, and Disciplinary Measures: Party A and Party C shall
conduct a written evaluation of Party B’s performance at least once per semester.
The evaluation shall cover key aspects, including teaching professionalism,
administrative cooperation, and professional ethics. All evaluations shall be
completed before the expiration of the employment period, with proper
documentation, including an evaluation schedule, evaluation reports, and, if

11
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applicable, counseling records. Based on the evaluation results, Party A and
Party C shall implement the corresponding rewards or disciplinary measures and
consider them in future employment decisions.

(1) #*BPEALTEX (805U L) » EERBANTALBUARE &
PRk E BT AHIERAESESL -

A bonus equivalent to the salary of one month will be given for grade A
(above 80 points) in the evaluation and a total length of both personal and sick
leave under 14 days and without unauthorized/unexcused absences.

2) #BFEAHCEEZ (7045 E > RH80) » AFRMAF R
ARABERABBIS R H RURBR 245, BT AH L MA XS

A bonus equivalent to the salary of half a month will be given for grade B (70
points and above but below 80 points) in the evaluation or a total length of
both personal and sick leave over 14 days but under 28 days and without

unauthorized/unexcused absences.

B) #*BIFEEREELE (RHT0n) > REFRBAITARBBISR XA &
BeskE o RETEZESL -

No bonus will be given for grade C (below 70 points) in the evaluation or a
total length of both personal and sick leave over 28 days or with

unauthorized/unexcused absences.

(4) ftYE—EEFZBEBRBTIOS  REBIFEALEUATH » R
S BWTHIF S FHARAT B ZAAHEEL 0% -

If any of the key aspects evaluated scores below 70 points, or if the overall
evaluation rating 1s grade B or lower, Party B shall cooperate with the local
government, Party A, and Party C in receiving the necessary guidance and

making improvements.

WL BATRHOAEBFERTERLEL > FHRAT BN LD
Mi&e i At RSGHEHES -

If Party B fulfills his/her contractual obligations and receives grade A or B for
performance evaluation, Party A or Party C shall pay the foregoing bonus by the
date the last salary payment 1s made.

12
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EREMEASIEA (od B ARBZE  BAARMTE) BB
SRCHFEELIER A5 118 A 2 b3t 4 -

If Employment is less than eleven months (a single month counts as long as
Party B teaches in that month), the bonuses shall be calculated in proportion to
the actual number of months of Employment among eleven months.

REBHE D FHRAT ML T BHRBBAE A~ AT bR B, E A
WE (AARBEXEARAEREBMMATHE » LT R ) ATz gk
GRERBEEECHEREELIR - F LT ARBRILEARBNTCHTET
BB BEEBERRERE O FTHBREIKE -

Flight Reimbursement: Party A or Party C shall reimburse Party B for one
economy-class round-trip airfare to Taiwan, departing from the nearest airport to
Party B’s place of residence in his/her passport-issuing country, previous place
of employment, or the location of his/her spouse or direct relatives (the
definition of 'direct relatives' shall be as defined under the relevant provisions of
the Civil Code of the Republic of China (ROC), hereinafter referred to as the
same). Additionally, if Party B’s spouse or one direct relative visits Taiwan
during the academic year of Party B’s employment with Party A and
Party C, the round-trip economy-class airfare will also be reimbursed.

ECUHFBATRAHNFAE FIERARY > fhBENHEETEOEA FHRA
HIRARBM O T EORMRE  ZCHTEARRATLLETZY > BRSRGHOEAR - B
AP LT EREE -

If Party B fulfills all duties and obligations as stated in the Contract, Party A or
Party C shall pay the expense of the return trip for Party B. If Party B terminates
the Contract within 6 months after the Employment Start date, Party A or Party
C will not pay for the return trip of Party B.

REBREORKEHMBELRABZERNEKIELEBETR X - LRI
A FAREZZLFLERIMBAN (8A318AT) > MEBEZEH (A
R EREEEZERESRATERREF U RE R TR L4 E XK
ZXHEE—RE)  TEEH (WEZZR - ETFRIXEEREETER
ITRZXFEE—RE) - BEREH (BRE  LEEAANEEFETX
EBBARME NS ML B BEBRAEE—RYE) EMERSEMET -
HWEBIMEZEBE QL BEEE (KEXBEEAMBBEIIN) 24
BATNEERZ R RN ERAKRE NMEZERITEEAREHIHNER
13
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# 0 RURLEEAHKRE

The reimbursement limit for round-trip airfare is NT$40,000 per trip, based on
actual expenses with supporting documents, including purchase receipts (such as
international airline ticket receipts, travel agency remittance receipts, or other
documents proving payment of the fare), proof of itinerary (such as airline ticket
stubs, electronic tickets, or other proof of travel), and proof of boarding (such as
boarding passes, passport photocopies with entry and exit stamps, or proof of
travel issued by the airline). These documents must be submitted starting from
the Employment/Pay Start Date and no later than August 31, which 1s one month
after the end of the academic year. The exchange rate for the airfare
reimbursement shall be based on the spot selling rate of the currency announced
by the Bank of Taiwan on the date of purchase (as shown on the receipt or proof
of purchase). If no spot selling rate is available, the cash exchange rate may be
used.

4‘r‘3 LARNERFEERERKE  EREHNRMARBRESTESE
CHNERFENERENESIEAR A LR > BANKE RIS RN Fa‘mﬁih
$ Q’J)-“ﬁ/iJ’J’F SRR LT X BRI B AT60 8 Wﬁ‘?ﬁ&z’é

73&% BT ERIEATE R A R R R T R

If Party B does not request reimbursement for return airfare during the current
academic year, and the original employment period ends before the last day of
the academic year, Party B may, with mutual agreement, extend the employment
period within the current academic year, provided that such extension shall not
exceed one month and shall not go beyond the last day of the academic year.
During the extended period, Party B shall perform the duties stipulated in this
contract. Party B shall submit the aforementioned request to Party A and Party C
no later than 60 days prior to the end date of the original employment period, and
the employment period may only be extended and the work permit renewed upon

mutual agreement.

T HRAFEWEIT kG ~ iz gk i%fiﬁﬁ“?'léﬂ@%iﬂaﬁﬁiﬁﬁ ’
EEREBERBWEY  BEBLHTAALSRZIIEE  RABFAKE TH
N ZRERZT B BERE -

Party A and Party C shall assist Party B in traveling from the airport, quarantine
facility, or education/training venue to the school. A school unable to pick up

14
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Party B shall subsidize Party B’s travel expenses to the school claimed according
to the directions for claiming travel expenses of domestic business trips™.

44 FEHB I FHARATRLTERMEFRGEHBBEARSNEHST L
BEMB > WwARBREARBRAEE  WEHEARSHEF1E TEEW
By o 3 BRI AR UEEEFEZAMHE -

Housing Rental Reimbursement: Party A or Party C shall provide Party B with a
housing rental reimbursement of up to NT$5,000 per month based on actual
rental needs. If living with a spouse or direct relatives, the assistance is up to
NT$10,000 per month. The assistance calculation begins from the
Employment/Pay Start Date and is based on the months in which residence is
factually established.

M HF 2B AHZEARKAREHNMEARAFH A A > BKATIA
RMEEWE -

If the rental period in the first or last month of Party B’s employment is less than
a full month, the reimbursement shall still be provided on a monthly basis and
processed in accordance with the provisions stated above.

WLHEARFTHRAT LERBZIES » R EARERA KBS
BEARBLEEZHAXERE  AIRTHB -

The housing rental reimbursement is not applicable if Party B’s
accommodation is provided for free by Party A or Party C, or if Party B lives in
a property in Taiwan owned by himself/herself, his/her spouse, or his/her direct
relatives.

ELHRERERGREARE FABHF I BT A3 2 U E A
Pl SRR BHEP RN B R BHLZHE > BRUAIAFTHAEHB AR
FAFmRHEAR BRI Z MM ERESAEANEHIE (T HLER
HAHEMEATFTFIRATEL > wEHEY)-

If Party B and his/her cohabiting spouse or direct relatives are also foreign
teaching advisers, foreign English teachers or full-time foreign English teaching
assistants introduced by the Ministry of Education’s program, only one
individual may apply for housing rental reimbursement. Separate applications
are not allowed. The maximum housing rental reimbursement is capped at
NT$10,000 per month (Party B must provide relevant documentation to Party A

or Party C for review, such as the lease agreement).
15



1148A 1 BAHHA

45 PR LT REREBAERMEERRRAE EBEAIGFE)RS T
B SR B A RBEMSARI%ZIEE RS TABR20% 2 E - 1%
BXBEERBELHHEREFES B RERTR -

Insurance: Party B shall enroll in the National Health Insurance (NHI)
(applicable to those holding a residence permit), Labor Insurance (LI), and Work
Accident Insurance as required by law. Party B shall bear 30% of the NHI
premium and 20% of the LI premium. The premium amounts shall be deducted
from Party B’s salary in accordance with the applicable premium rates and
regulations in effect at the time.

BFHRAFT A A DRREBLIHIIFBEE DN Z2H 20012 E
IFEURR AT EAEAZTNFALE  FHIRATRBEC I Z FHEE
RiEEMEAE -

Party A or Party C shall provide Party B with work-related accident insurance
with a minimum coverage of NT$2,000,000, effective from the Employment/Pay
Start Date. This insurance shall serve as the sole compensation and moral
support payment in the event of an accident involving Party B, regardless of
whether the accident occurs during or outside working hours.

4.6 Bthe BLHAFTRARSKARZTHRERYE R > KSPEEXASERR
18 A 7k B 22457 R 5 TR SR I ZH R 0 RIK S T RS AR )48 B
IR BR F AR R -

Pension: If Party B qualifies under Article 7 of the “Labor Pension Act” or
Article 22 of the “Act for the Recruitment and Employment of Foreign
Professionals,” the pension contributions and claims shall be processed by the
provisions of the Labor Pension Act.

47 R ER P HAXRAFT RO T REEHPAMEZFE R - 2ER
B (B LR 2WH2T L)~ BEURR (S HINF TRR) - IMEE GE(E Y
e REE) XHRBEELEXHAALA -

Other expenses: Party A or Party C shall reimburse Party B for expenses
incurred for obtaining a work visa, passport, health examination (with a
reimbursement limit of NT$2,000), compulsory insurance (including overseas
worker insurance), Alien Resident Certificate (for employment purposes),
document verification, and any other necessary documents required for

employment.
16
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48 ¥ LHERAZHEBRMBMEMMLHBABRA [5] 8B (TH "4
H,) " ABFERMEEMHGBNLH BBIERELT £ 282 &aEEE
o FHRAFENLH AABAZALRTTFLH CHENLF AR
FERAT R A tm o FBRAFHI S 0 RN RAFER -

Payment of Salary: Party B’s salary and housing rental reimbursement of the
month shall be paid on the fifth (5) day of the next month (hereinafter called the
"Payment Date"). The said salary and housing rental reimbursement shall be
transferred to Party B’s bank account in Taiwan. Party A and Party C shall
deliver to Party B the statement of payments prior to the Payment Date, and
Party B shall confirm the statement of payments one day before the Payment
Date. The salary deduction for leave will be deducted from the salary of the next
month.

R Ak MREFR
Article 5 Time off and Application for Leave

50 2HhBmEAREMBE ~KRegapEasl  BFZTHI0RENKB - Hix]
EUFRB2EE  BEESL1E 25 ERBIEE > BEEL12E 3
ERFERBSEL > BEEL14B CSERERBIOEEL > BEEL158
10 L% » Bl 18 > & 54308 1k o AR5 IE 14T B AR B X
Bl A2 H AR R sT EFoliEE3HE =2 -

In addition to public holidays, rest days, and regular days off, Party B is entitled
to 10 days of special leave each year. Party B will be granted a 11-day paid
annual leave each year after being re-hired for more than one year but less than
two years; a 12-day paid annual leave each year after being re-hired for more
than two years but less than three years; a 14-day paid annual leave each year
after being re-hired for more than three years but less than five years; a 15-day
paid annual leave each year after being re-hired for more than five years but less
than ten years; and one more day of paid annual leave for each one more year of
service since the eleventh year to a maximum of thirty days. The accrued leave
1s applicable only when Party B is re-signing with schools joining Foreign
English Teaching Professionals programs funded by the MOE.

ERBRABRGIER » BIFEBIKC T ERZIE A 5 118 B 2 )3t
HoomRibplzt B km¥aE > aFd et BAFaRKIEH > R183H -

The length of the paid annual leave for a service less than eleven month shall be
17
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calculated at the actual number of months of service among eleven months.
After calculation on a pro-rata basis, if the number of days of the paid annual
leave is less than half a day, it shall be counted as half a day; if it is over half a
day but less than one day, it shall be counted as one day.

FBUAREBERAERA  ZLHRAHKRBRBNIEREZR (47 ) #
Ml BIERBIFRAFTAFABFTEHEE » 45 B L EKBIRPR
EHFHBRAHEHE -

Party B should take the paid annual leave during summer or winter breaks, in
principle. Party B taking the annual leave in other periods (during a term) of the
year shall submit official document to the Local Government that supervises
Party A and Party C for future reference. If Party B works in a national school, it
shall submit official documents to the K-12 Education Administration, Ministry
of Education for future reference.

LHBR2EFFRBEBTIE > A F  BE2FFFRBEAITRBUBS
Bk o LHHIEMERBRFBIE > ZH R BERAEHEGH A
B KA LRI LR

Party B is entitled to seven days of personal leave or fourteen days of personal
and sick leave combined per school year. Party B’s salary will be deducted by
day for personal or sick leave in excess of such lengths. When taking
personal/sick leave or annual leave during a school term, Party B shall switch
classes with domestic teachers or reschedule the cancelled classes.

ERRMEARBIVER > RIFRBIRL T BRXIHEA 4118 A 2 s

> Ve
A

If the employment period 1s less than 11 months, the calculation of personal sick
leave will be based on the proportion of months the Party B 1s actually
employed.

LHEMESB -~ AT ~ FE B8 ~ 18 ~ AR ~ =48 ~ M8 ~ A3 -
FHEBHEBEEZT 2R "THRERE FRRM T LM HIERAB LK
Wik | MR o

Party B’s entitlement to Marital Leave, Pre-Maternity Leave, Accompanying
Maternity Leave, Maternity Leave, Miscarriage Leave, Funeral Leave, Official

18
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Leave, Menstrual Leave, and Family Care Leave shall be governed by the”
Regulations on Special Leave for Employees of the Executive Yuan and
Subordinated Agencies,” mutatis mutandis.

54 THHBE BRFFXRAFIREMEFBRFLE - KM T E&EBBAIZE
BREBF T RXATERZ  CHREERETRHER > THF T RATK
1B EAERZ -

Party B shall apply for leave of absence in accordance with Party A's or Party
C’s regulations. The leave of absence for each type of leave as specified in this
article shall be granted by Party A or Party C’s. If Party B requests leave for
other special reasons, Party A or Party C’s shall grant or reject the leave request
in accordance with the case.

Btk MBARH

Article 6 Tax Payment

6.1 THENABYRBIFZAGF > wRERMBEFTERMRSII3HF1A258
P& B AL R F F 113000080255 o JE R MATIFM 0 THEBITFRA
BIMFRAFHA 7B Bl HARAIRFERBREBEZESRE > RE
Fo AT AR ©

Party B shall, based on the income earned under this Contract, report and pay
income tax on his/her own if required by law and by the Central District
National Tax Bureau of the Ministry of Finance in official document No.
1130000802 1ssued on January 25, 2024. For the salary portion, Party A and
Party C shall withhold income tax according to the related laws and regulations
of the Republic of China.

62 PNE—FMFE(BIAIBRZERFI2ZAZIB L) EEZFEFM 2B ARLS
183k % » A18%4u iy o

Party B will be taxed at a rate of 18% for a cumulative stay in Taiwan of less
than 183 days in the same tax year (January 1% to December 31%).

AR I 3}
Article 7 Sideline

RREFHTHRFTREMBMTBEE » THRIFUFIERBE T X BT
kB wwBFER RAHEY S BRI22BTRE -
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Except with the permission of Party A and Party C and the Local Government
supervising Party A and Party C, under no circumstances shall Party B engage in any
sidelines, either paid or unpaid. Unpermitted engagement in sidelines will be deemed
as a breach of the Contract and punished according to 12.2.

BNk BEEMER
Article 8 Intellectual Property Rights

LA B EENBRAMK FZBARBENA T RZAEREEEE  EyEu
EHFBENFFRATHE  FHRAFTEEIFABIERTFLF - AR
EFEARYE > CHREILFBEFTFRAS > WME—ILZ LB EXFE - 048
FHRAFBRIFTE ~ LB BAEZHMA -

Party B hereby agrees to award to Party A or Party C free of charge the intellectual
property rights of creation and other works accomplished within his/her duties during
Employment. After completing such creation or works, Party B shall immediately
notify Party A or Party C to implement all necessary and appropriate procedures to
acquire full, exclusive, and legal rights.

BERERK

Article 9 Non-Disclosure

LH B IRBHEAFAORRBEAEFTF I RATZBREETH  CHEARERS S
REFHTRATEFMNETBAET  FHBETFEME=ZA > RBERFRIEAZ
FlZ AR o

Party B shall maintain confidentiality regarding any confidential matters of Party A or
Party C that are learned or held in the course of work or duties. Without Party A’s or
arty C’s prior written consent, Party B shall not disclose such information to any third
party or use it for personal gain or the benefit of others.

Ft4  BEFHIRATZIHME
Article 10 Return of Party A’s or Party C’s Property

LHNARRYE LS BB AN RPN EE - % - A RFA
2 XA TF KA T LA ERETFHRAY -

Upon Contract termination, Party B shall deliver or return forthwith to Party A or

Party C all documents produced or compiled or delivered or held during Employment

and Party A or Party C’s property. Party B agrees to award all rights of the said
20
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documents to Party A or Party C.

LHEBYE Y I RATWHBEEEEAAERAMATRA S > XAEL2F9T
BB BEBRRERE AP FRAFTRCHTERE R D EE LR TR
X0 RAEBLFOTFTALRA - HABERSLEIENALS R AT F XA
EoORBRARZYHLEE > REFF A RAY °

If Party B 1s newly hired, Party A or Party C shall assist with the purchase of living
necessities required for accommodation and with a reimbursement limit of NT$9,000
per academic year; if Party B is re-employed by the Party A or Party C, Party A and
Party C shall evaluate the actual needs of living necessities required for
accommodation before assisting with the purchase and with a reimbursement limit of
NT$9,000 per academic year. If the purchased supplies are non-consumables, they
will be listed as the property of Party A or Party C and will be returned to Party A or
Party C when this contract is terminated.

B+ A TRAREETHER

Article 11 Force Majeure and Disclaimers

11 AEYFBATHRAN FHABLFRIBEBARTHEANE S » LFL
HAFRPERRATHERL LG E X EETTREHE ~ & £ RIEH > LR
BEALY B REIXBATE -

“Force Majeure Events” hereunder means events occurred for reasons not
attributed to or beyond the reasonable control of or unforeseeable and
inexorable, unavoidable or unchangeable by ecither party hereto and that may
affect the performance of part or all of the Contract.

112 ERFTRAFEZ—F » BRI RARATL BZHE » ABFRRT
P AT R X AR A B ARAE R L RRARAT

The party claiming a force majeure event shall, upon the principle of good
faith, take necessary actions to lower the unfavorable effect so caused by the
force majeure event to facilitate the smooth implementation of the Contract.

113 BARTHRAFER— T RERBLAY > HBREEFRYF - AR
THRAFGHRBBERY > BAABLEE ABREBTRYOF
FRRBHEAE -

A party prevented or delayed from timely performing the contractual
21
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obligations by a force majeure event but continuing performance after the
extinguishment of the majeure event will be exempted from the liability for late
performance or the liability for performance when continuation of performance

1s impossible.
114 RATHRAFEBLERERE  BTHEBRHYIBEE > S FTRBERY -

If performance 1s possible after the occurrence or end of a force majeure event,
the parties hereto shall continue performance.

A e S £
Article 12 Breach

121 ZHFAETIHHEWZ—F RAERL  FHRILFGREATARELEZYE
HooBNTANMEREELL IEFTHEMER

Any of the following circumstances shall constitute a breach of the Contract by
Party B, and Party A shall immediately discuss with Party C the termination of
the contract and hereafter apply for voiding Party B’s work permit in 7 days.

1211 TH AR AN IER TR B BEBRXARETF A RA TR EME AT
BEEK - BB o

Party B fails to notify resignation one month in advance or acquire Party A’s
and Party C’s approval before resignation or engagement in sidelines or is
found violating the “Employment Service Act” or “Act for the Recruitment
and Employment of Foreign Professionals™ during Employment.

1212 ZHHERFVERBELSHF
Party B breaks the law of the Republic of China.
1213 CTHABRFTERBBFRT 7 RAT ZLBZITHE -

Party B engages in behavior defaming the ROC government, Party A, or
Party C.

1214 ZHIELREZERELEREXFARLEELEABR L ERBIEEMRERS
A& o

Party B refuses to submit a health check report or fails the physical
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examination for infection of a severe notifiable disease.
1215 TZHELRELZEHREFIREFTETRELETRE  EHHERS -

Party B refuses to provide the required information or documents or provides

false or invalid information, where such act 1s deemed material in nature.

1216 ZH &% AT 3 k% -

Party B i1s absent from work without excuses for up to three days.

1217 ZHERMEE AMPRARE 8F FRAFTREFTHIF AR EE N a
EXZTHELE 3R HpREFHFEEHF KM AL &M TS
RS o

Party B breaks the rules stated in Appendix A to the Contract and receives
three written warnings from the task force formed by Party A and Party C or
the Local Government or i1s determined as unqualified after the guidance
arranged by Party A and Party C or the Local Government 1s in vain.

1218 @ RMHFEELSBHART
Party B breaks the laws and regulations that relate to gender equality.

(1) BERHINTFEHFTEBECRKREFLRZIBHMEBECRERLR
AMBREFHEE -

The act of sexual assault is found true through the investigation by the
school’s Gender Equity Education Committee or related committees
formed by law.

Q) BE2RBANTEXFTLEECRREBRZANEE CAEEIH LR
FEREFEATA -
The act of sexual harassment or sexual bullying is found true through the

investigation by the school’s Gender Equity Education Committee or
related committees formed by law.

Q) BERKRMHNTFEHRFTLEBCRR I BRI HHEECAEI#ABERA
& BD PR B B R SR ERIE B G R B 2SR E2THERE B E o

The violation of the Child and Youth Sexual Exploitation Prevention Act,
23
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or Article 25 or Article 27 of the Sexual Harassment Prevention Act is fou
nd true through the investigation by the school’s Gender Equity Education
Committee or related committees formed by law.

1219 &F FHR TR HFARZIERNARAEERD BRI RFLLEA
BoOEREFSRBEERBE -

The act of corporal punishment or bullying of pupils has taken place,
resulting in physical and psychological abuse is found true through the
investigation by the task force formed by Party A or the Local Government.

12110 B9 F AR F REFTBIFARZE L N EER DA ARG ERKT A
BIERIGBIPMEZ M  FEBRXREERF  RRHBHELSA FALE
BBEHZHEEE -

The violation is dismissed, non-renewed or made redundant in accordance
with the Teachers’ Act or the Act Governing the Appointment of Educators,
or that the employment contract must be terminated in accordance with the
relevant laws and regulations is found true through the investigation by the
task force formed by Party A or the Local Government.

2111 & FARAT T EFARZFR D AALHRBERRERD FRA
WM BRRREEFITHRAERE -

The violation of Article 97 of the Protection of Children and Youths Welfare
and Rights Act is found true through the investigation by the task force
formed by Party A or the Local Government.

122 ZHwFREETEARFE  FPHRIFECRATABRL LT TILE
HFOHFNZHEBIAMZ5HE -

If Party B violates any one of the above, Party A shall immediately discuss with
Party C the termination of the contract and pay Party B the salary based on days
of employment.

FH=4k: Re&LFy

Article 13 Termination of Contract
131 ZHATFTHHEHKZ—F > FHEIFEGRAFTABLLZYE Y !

When Party B 1s under any one of the following circumstances, Party A shall
24
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immediately discuss with Party C the termination of the contract:

1311 BEEHMEBLEERRRLEMETE LR REEHEIHSE IS A
sk 1 BBENBREE -

Party B is prevented from teaching by serious illness or infection of a
notifiable disease that cannot be cured within one month.

1312 @ FHRafkzEE£2 a0 BERAMA FRET/MARENE -

Party B losses the ability to work for other reasons as confirmed by the task
force formed by the Local Government.

1313 @BHFHIFARZIZIENQAVE HBEBEHERNRBEBIEHLIELE
FERETH -

Party B is found that there have been specific instances of not fulfilling a
teacher’s duties or being unable to competently perform teacher’s work as
confirmed by the task force formed by the Local Government.

132 @F7RAZE@RE > THTFRATELERZEY -

Party B may also terminate the Contract in advance with Party A’s and Party
C’s written approval.

133 #%ZFFXRAITNERIAMNE LT AREESR - HELHIREFLRER%E
UNHEMEERAL R ZRANEATA » THFILBE L RZEY > T RAy R
ABEHFAMER L QHCH BREAKEEN - (R ARHOBATER)

Should Party A or Party C severely insult Party B, instruct Party B to engage in
criminal activity, or subject Party B to any other forms of intolerable inhumane
treatment during the employment period, Party B may immediately terminate th
1s contract. In such event, Party A or Party C shall bear the cost of Party B’s ret
urn flight, in accordance with the provisions of Article 4.3 of this contract, even
if the period of service is less than six months.

FERATKLEZYGZ RRAGHEEN T I RAT > LU REHHREEZHZ
BT FHARATAIN LI BAHEZEER -

If Party A or Party C 1s responsible for the early termination of the contract, and
Party B does not violate any regulations in the contract, Party A or Party C shall
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offer a severance pay equal to Party B’s one month's salary.

134 ZHNBEBHEATCREGREFERAYN  PHRAF BEL&LEER @A
LHRERBEZEBEZEN > L AERNMB O T ERRBARYFERTH
BHEBHRZER -

When a breach of contract occurs due to Party B’s death or serious injury
during the employment period, Party A and Party C shall notify the authorized
office in Taiwan of Party B’s passport-issuing country of the contract
termination, and shall bear and assist the costs of repatriating Party B’s remains
and personal belongings to the passport-issuing country.

EERT 3 RS

Article 14 Amendment to Contract

EHAMRARAZYFRENBERZE TR LEASFER > BUARAEHYHETEZE
BART  AZOBRRAEANAEMAZOFAMAZ — O EARE B RRAE -
ALY EURBE T ERRAETERZLREFI > FEARKS -

The parties hereto acknowledge the full comprehension and communication of the
contents set forth herein and agree that the Contract shall represent their full
expression of intent. The Contract shall supersede any and all prior oral and written
contracts, undertakings, and documentations in connection with the subject hereto.
Except with the written approval and execution of the parties hereto, no amendment to
the Contract shall take effect.

F+a4k: @
Article 15 Notification

AAUNE—FTFAMBLBOBEUNEZ®RAZ BB EEMFTETEALLENN -
=Rl NP e o i

Except when delivery is prevented, notification hereunder shall be made in writing and
delivered to the other party prior to taking effect.

BNtk BHBA
Article 16 Severability

KEHEMEHF T HE > LEPIE—SRoBEMBLEEM 2 ERT T E&AR
BRFINF > RBEYHGZHER R LSRR U RBRINIERZBE o ho F4E4T
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RAREER A RBRBBRIAN G EHIFEIRITA BLZAFR -

All provisions hereunder are severable. Any provision of the Contract determined to
be void or unenforceable by the jurisdiction court will not affect or impair the validity
and enforceability of the remaining provisions. If any provision 1s found void or
unenforceable, if possible, the parties hereto shall establish new valid provisions to
reflect the original intent to that provision of the parties hereto.

Freth: FRRE
Article 17 Settlement of Disputes

171 BHFRARZYHAZFHR > BIRKELREHORE > FHMERE > ENiD
PRI Z o

The parties hereto shall endeavor to settle the disputes arising from or in
connection with the Contract according to the laws and regulations and the
provisions of the Contract upon the principle of good faith.

172 BAFRBEAL  BHFRAZRERALT !

The parties hereto agree to settle disputes arising from or in connection with the
Contract through the following principles:

1721 BFBZEMIAXBEI NP REZRELY - REFHRATEREH AL
tbF&

Performance of the sections unrelated to or unaffected by the dispute shall
continue, except with Party A’s and Party C’s approval.

1722 HAFHEMELRY  HEFRAFLR LI RN ETARLITEGE » R455%
YVIE R/ BRERBAYIARRIF B LA -

When performance is interrupted by the dispute in which Party B is found
unreasonable, Party B shall neither request for extension of performance nor
claim salary for the interruption.

1723 ZHAABRIHELEZWHE > BAGF T RXATFRLKHBB > F K
A EIEREWBE > THHF ﬁ‘?ﬁ&ﬁﬁﬁﬁiéiﬂzﬁﬁiﬁ F Ry F
R R TP My BT KRR BB THFOHFEHFRWE - T
HRR TRRPINERIEIEAEHPAB R ETHEZFERAEA

2 W e
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If assistance in daily life or teaching is required, Party B shall seek assistance
from the following parties in order: Party A or Party C, the Local
Government that supervises Party A or Party C, and the MOE, when the
Local Government cannot be of help. Party B shall file a grievance according
to the “Guidelines and Procedures for Handling Special Events Involving
Foreign English Teaching Talent in Elementary and Junior High Schools™.

173 ARHYUTERBEZZELEE L BRFFRAFTHFBEHRTEEZ T &
A5 —FBHIEIR

The law of the Republic of China shall be the governing law of the Contract,
and the court of law with jurisdiction of the Party A’s and Party C’s location
shall be the jurisdiction court of the first instance for matters that relate to the
Contract.

S AN R OEA S

Article 18 Interpretation of Contract

181 ATZAHBMGRZBABUENERTAHE » FERIZAFTBELNE -

The effect of each provision hereunder shall be interpreted by its content
irrespective of its titles.

182 REHAHYUF ~ BXFXNF T BEHARREFLAHA  2F ~ HXE
FRERES  RAFHFRAFZE BT HE -

The Contract shall be signed in the Traditional Chinese and English versions. In
the event of inconsistences between both versions, the version prepared in Party
A’s and Party C’s official language shall prevail.

£tk Hie
Article 19 Miscellaneous

191 BREBEFFIRABFIFMNEZEEAZTN  CHAFRFBALYZ —HRDIEEMN
/\o

Under no circumstances shall Party B assign part or all of the Contract to a
third party, except with Party A’s and Party C’s prior written approval.

192 oM Eed) > FHRANEEDBLT F6 T ERERE FHINEA HET

PBARHFTREEME  MAEKR  BEBARARYFA2AREZEBER
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PEFHFRAFTABITBIE TR R RO ZAERETHE > BF
B AR EN IR A B AT A L P 3 R TR -

If both parties intend to renew the employment for the next academic year,
Party A and Party C shall confirm that Party B meets the qualifications
stipulated in the “Regulations Governing Educational Institutions at All Levels
Applying for Work Permits for Foreign Teachers and Their Administration,”
take into account the evaluation results set forth in Article 4.2 of this contract,
and obtain approval from the local government overseeing Party A and Party
C’s operations. The renewal shall proceed in accordance with the terms of a
new contract. Party A and Party C shall also apply for the extension of Party
B’s work permit in accordance with the law before the expiration of the
employment period.

193 WMEEZERTH > FHRAFEIBE T H BIEFIT AR E RERKFTHER
ZHREAERE B RATRABMB LT RELE T AR ERGHFR
BEREAEESL -

Unless the law otherwise requires, under no circumstances shall Party A and
Party C assume responsibility for the damage caused by Party B’s deviant
behavior or negligence, nor shall Party A and Party C be obliged to assist Party
B in handling the litigious or other related matters caused by Party B’s unlawful
behavior.

194 REH{HFET—RXWG dBFF AT - FHIRATHBERTBRRLT %
H— 1y -

The Contract shall be made in four counterparts, and Party A, Party C, the
Local Government that supervises Party A and Party C, and Party B shall keep
one copy for their own reference.
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¥4 Party A ¥ #REH () 21 /
School, County/City, Republic of China

X F& A (B %) Representative (Seal) : % 4 & Signature :
HhE Address :

¥y Epfz (B FE) Party A’s Seal !

ZFParty B: (#Bh 4+ % Teacher’s Name)

# B 3¢ #5 Passport No.:

£ Nationality

Hhk Address -

% % B Signature :

A% Party C: + % R E B() 28/

School, County/City, Republic of China

X F& A (B %) Representative (Seal) : % 4 & Signature :

Hhk Address -

A M (B8 ) Party A’s Seal
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B % A
Appendix A

B8 32 &) I e i AR
Additional Terms and Conditions to the Employment Contract for English Teachers

1. %2 5%

Teaching Activities

1.1

1.2

1.3

LHBREGIZE BH TR ARFREREFHRERKRE (NLESHERNREAH
FHED > BIRIONEBAENHE) -REEXARATHOEMSHS CHABFT T XA
FEREE  BFHRE-

Party B shall give classes on time. Tardiness or under time is prohibited. No switching class or
substitute teacher is allowed without permission (entry to classroom after 5 minutes from the
bell ring shall be deemed as tardiness, and classes shall be rescheduled for tardiness exceeding
10 minutes). Except for emergency or unpredictable events, Party B shall apply for Party A’s or

Party C’s approval prior to taking a leave.
LH RN RETRAMF A RAFTZEXGAERAGI BT RAAREZT/HEA -

Party B shall not use vulgar language or behave improperly in class or at Party A’s or Party

C’s official occasions.

LHREBEHETE ERAFHELABTAEEH (B FAIBRBEZL S @
REEE -

Party B shall teach with good faith and avoid corporal punishment, bullying, or any act that

may cause mental and/or physical harm to students.
14 ZHANBRAMLARELI AT ETERIL R LT BB -

Party B shall keep proper distances and avoid physical contacts with students during

Employment.

1.5 LHRFRBARBEER FTEHRZEH R TEHHARE -

Party B shall not interrupt teaching or leave the classroom early due to personal or emotional

reasons.
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1.6 LHBLEFFRXAFTIHRZIBUHETE BN EHRBEE -

Party B shall participate in related teaching-related meetings, extracurricular activities, and

competitions designated by party A or Party C.
1.7 LHHERAREN > BABEIXFTRAT I H T EMIEE -

Party B with unsatisfactory teaching performance shall accept Party A’s or Party C’s guidance

and make active improvements.

18 THRAEWRE LEH -
Party B shall not disseminate religions in class.

1. BERH

Class Preparation

21 ZHRARRENFEATHR > CHEHERM - BERE - IEHE - atiF ¥ -
REFEF o LHRIN L BMIHBEFGARBHEREAS RS -
Party B shall prepare class in private time, including selection and compilation of teaching
materials, drawing up lesson plans, making teaching aids, marking (grading) students’ work
and test/exam papers. The teaching materials or activities designed by Party B shall cause no
harm to the bodily safety of students.

22 LHBAFHFRATHEKGNEECRREZRRABA L, TRALEHER T RE
BYM BT RIEHE > HFEH
Party B shall engage in thorough discussions and joint lesson preparation with Party A’s or
Party C’s co-teachers before each class and at the beginning of each semester to finalize the
syllabus and teaching materials and draft the lesson plan before implementation.

23 LHBARTFHRATXHFRIRERFEAREEME  MERPEEATATZHIZZFY

Blho B OREEA - ABERERBHERMEY > AR S EAIIBRES -

Party B shall collaborate with Party A or Party C in planning and utilizing non-classroom time
to engage students in English conversations through activities such as English-speaking
corners, English camps, and other English-teaching-related programs, to enhance students’

listening and speaking skills.
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3.1

3.2

3.3

3.4

3.5

11448418 48 H

AT RS L EREREF Rk 0 L BRIEET ANERRHEREED
Bk -

Party B shall implement at least one teaching demonstration and one teaching observation each

semester to understand more about students’ level as well as enhance its professional skills.

FrE il

Administrative Cooperation

LHRFEHEL  ENER - BFEERMEE BENRE P EHEMIBHART S
RAFZHR e

Out of goodwill, Party B shall understand, respect, and adjust to cultural differences at his/her
best, and avoid making a criticism of the policies of the ROC government and/or Party A and

Party C in class.

CHBREFFH ~ AHREPB T B ~ AT B EABHEAR T MBRT
W 2 HBEKARMTE  BERR - HEORAMEE GO ERAL - AERE > XE
BAR

Party B shall comply with the relevant rules and regulations of Party A, Party C, the local
government with jurisdiction over Party A and Party C (hereinafter referred to as the “Local
Government”), and the Taiwan Foreign English Teacher Program. Such requirements include,
but are not limited to, participation in school-related administrative and subject meetings, tasks
related to consultation and inspection, contract renewal intention surveys, and professional

development programs, including those conducted during summer and winter breaks.

LHBUAKRERE BT FRAFTZHE S THAE - Z2EARRREIIELEH
& B AR 45 R AF R4 o

In a friendly attitude, Party B shall maintain a good relationship with the teachers and staff,
students’ parents, and other foreign English teachers of Party A and Party C.

LHRBR BRI ERSE -
Party B shall dress neatly and tidily.

LHRFIAFTHRATRERNGE AR ESARARTERENNEZESHEF Y -
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Party B shall not possess, use, or read products or printed matters containing pornography or

violent contents on campus.

36 CLHFRHRFARBREE(GHARARRAM)ZEEY » LB FABBE > RPEHEE
e
Party B shall not engage in dangerous or illegal (including possession or use of marijuana)
activities and shall avoid excessive drinking from affecting teaching ability.

3. AEEAR

Daily Routines

41 CTHEAEFEWEERAE RG> LEFAERE > FANEMEEH > HERK
ALY -
Party B shall maintain a good relationship with local residents in the community where he/she
sides and follow the local customs. Party B shall not disturb others at night or dirty the
environment.

42 THRATAFRE > EBREEMBEERBLE > FHRATFEATTH  LEEFHER

.
%

If local residents complain about Party B for improper behavior, Party A and Party C may look

into the matter and give guidance as necessary.
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Mt 4 B
Appendix B
AKX P
TR ERE AR ER
Table of Standard Salary Rates for Foreign English Teachers
3
- Education
- A A Background
R Monthly Salary 4 B+ 21
Salary Doctoral Master's Bachelor's
Grade Degree Degree Degree
FE
Seniority
AN
15 145(4)m b 104,020 98,780 88,800
14 years or more
AYEL F -k ¥
14 134 (a)A LAk 145 102,280 97,130 87.310
13 years or more but less than 14 years
AYEL F -k ¥
13 124 (8) A LR 135 100,560 95,510 85,860
12 years or more but less than 13 years
AYEL F -k ¥
12 T () A LR 125 98,890 93,920 84,420
11 years or more but less than 12 years
AL F -k ¥
11 104-(a) A LA 115 97,080 92,260 82.910
10 years or more but less than 11 years
AYEL F -k ¥
10 O (&) LRk 105 95,270 90,600 81,370
9 years or more but less than 10 years
AYEL F -k ¥
9 8- (8) A LR 0 4 93,470 88,940 79,900
8 years or more but less than 9 years
AYEL F -k ¥
8 TH ()AL %8 4 91,660 87,290 78,390
7 years or more but less than 8 years
AL F -k ¥
7 O (&) A LAk 7 4 89,850 85,630 76,870
6 years or more but less than 7 years
AYEL F -k ¥
6 SH(G)A LR iH0F 88,030 83,970 75,370
5 years or more but less than 6 years
AYEL F -k ¥
5 AR () LR S 86,220 82,310 73,840
4 years or more but less than 5 years
AYEL F -k ¥
4 3E(E)A LRk 84,420 80,660 72,370
3 years or more but less than 4 years
AL F -k ¥
3 2 () LRI 82,610 78,990 70,860
2 years or more but less than 3 years
AYEL F -k ¥
2 L) LR %25 80,810 77,340 69,340
1 year or more but less than 2 years
1 K%l 78,990 75,680 67,840
Less than 1 year
#53:x Remarks :
1. Efr Units : 37 & % 7 New Taiwan Dollar -
2. A&AkBERB 114 %8 A 1 BAF 3 - This table is effective from August 1, 2025.

33






R & C
ppendix C

114¢8A1 B4 A

SPEBXHGRREBRERE R

Health Certificate for Foreign Language Teacher

2 L X
B Rk

Hospital Logo

(Bl %~ BIr 44 - ok ~ B3 - 2H) #4& 8 # /Date of Examination

(Country Name, Hospital Name, Address, Tel, Fax) YYYY /MM /DD
#* AKX & ¥/ Basic Data
¢ A A 7
: ] B /Mo /F
Name Sex
£ I B #
Passport No. . Nationality B
J&ER HAFA R
: YYYY /MM /DD Photo

ARC No. Date of Birth

T AR 5 + #

City/County (Mobile Phone) :

(Workplace £ Ed

in R.0.C.) (Home Phone) :

J& %/ Medical History

2

T B84 7 9% / Prior illnesses :

% # M #/Physical Examination

% %/ Height ° cms $8 %8 ¥/ Head and neck :
[ JiE%/Nomal 0% /Abnomal
528/ Th :
B &/ Weight : kes #3/ Thorax
[ JiE%/Nomal 0% /Abnomal
4o JE/ Blood pressure / 5 % §% 2/ Heart auscultation :
mmHg [ JiE%/Normal of% /Abnormal
IR/ A :
Bk 3%/ Pulse : beats/min # 3/ Abdomen
[ JiE%/Nomal 0% /Abnomal
# gy L ion :
&3/ Body temperature °C #7% Z 8/ Locomotion
[ JiE%/Nomal 0% /Abnomal
#.7/ Vision : % / Right siLep PP/ Mental status -
[ JiE%/Nomal 0% /Abnomal
H 4t/ Others -
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A. B 3RXGE A & 4% & / Chest X-ray for Tuberculosis :

X %5 38, / Findings :
¥ /Result :

] 44 /Passed O 5t ffi& 4% / TB suspect O #& k#5332 87 / Pending 0 R 444 / Failed

% B ¥ # %/Laboratory Examinations
B. #3# @75 #x & / Serological Tests for Syphilis :

B / Tests
a.0 RPR o VDRL

[ ] B/ Positive » %18 / Titers O f&+k / Negative » 34§ / Titers
b. o TPHA o TPPA o FTA-abs o TPLA o EIA o CIA

[ ] Btk / Positive » % 1& / Titers O F& M / Negative » 3% / Titers
¢. O other o 5 / Positive » 248 / Titers

] FatE / Negative » #1g / Titers
¥ /Result : [ | 44 / Passed o R 4#% / Failed

C. B BAEBR RS Z B R % XA E4E3E 9 / Proof of Positive Measles and Rubella
Antibody or Measles and Rubella Vaccination Certificates :

a. LA & / Antibody Tests
Fit 238 / Measles Antibody o [P / Positive O F& & / Negative 0 F#& & / Equivocal
12 B fif 2-Hi A2 / Rubella Antibody o B ME / Positive 0 F2 M / Negative 0 £# % / Equivocal
b. 78R #4835 8 / Vaccination Certificates (3587 JE 612348 B # ~ A MRAT AR B #L55 » HAE B
R A H & % Mg B / The certificate should include the date of vaccination, the name of
administering hospital or clinic and the batch no. of vaccine; the date of vaccination should be at least two weeks
prior to traveling overseas.)
[ ] FB-TE 5 8483588 / Measles Vaccination Certificate
L] 4% B fk 278 5 B: 48 %87 / Rubella Vaccination Certificate
c.ORBEMED » %Ki &AM #4 / Having contraindications, not suitable for vaccination
do ¥R ERBEH » 15 %5 / Not required for the application for extension of the employment permit)

4 E My B 48 45 2 / The final result of health examination :
] 44 /Passed O %8 i — ¥ # & / Need further examinations o R 44 / Failed

& & B4R 6% % % / Signature of Chief Medical Technologist

& 7 % 67 %5 % / Signature of Chief Physician :

B % & B A% % / Signature of Superintendent :

H#g/Date - YYYY /MM/DD
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#2x /Note : AHH =48 H P HF 24 - / The certificate is valid for three months.
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HENJARINENBRBZHEARNZ
Taiwan Foreign English Teacher Program, Ministry of Education

TERHE /7 (L) B R, ¥ ()2
PRI RAZTHENERRELT

The Employment Contract Between
the Full-time Foreign English Teaching Assistant
and School, County / City,
Republic of China

ARYBAERBEE > ERTRERNERGEBER
(FREHBBA AR LS HENRERFEH)
This contract template is for reference only. City and county governments, as
well as schools, should make adjustments based on local conditions and

specific circumstances. Provisions related to program funding and those subject
to applicable laws shall not be modified in this contract template.
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SRR RFHENEEREY

Employment Contract for Foreign English Teaching Assistant

LRI RELHA
LROATHTFF ) RN FERE o
A/ HEATH/TTH ) B NE. 0 BAER

P A = A HRITAZY -

This Employment Contract is entered into on , by and between
the ~ School of the Republic of China (the "R.O.C.") located
at (hereinafter referred to as "Party A"),
and Mr./Ms. , a citizen of , residing at (hereinafter

referred to as "Party B").

B ARESLI B > ARE T T IR
In consideration of the terms and conditions of employment, the parties hereto hereby
covenant and agree each with the other as follows:

B4 B

Article 1 Employment

11 FHEABRAZYR BRI BT AR ERZHE - AR - AR
A8 E S F AR -

i

7N

%

Party A agrees to hire Party B to engage in the teaching, research, and
consultation of English and related activities in accordance with the provisions

set forth hereunder.
12 ZHREEZFTHBR BT X AEE TREEBE RS LEARELFIE -

Party B hereby agrees to accept the employment offered by Party A, provide
services as reasonably requested by Party A, and take the related responsibilities.

Bk A ARG

Article 2 Term of Probation and Term of Employment

l



2.1

2.2
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LHZRAME AT H it AR ZENIMEA L - AN T
FRECLH BEBAER TN > FHIFERAAMEERE LGN RA N
NEERF& I ALY BRIBELHIRE - X LHARKRBIE > AIRZA
2k 2 TR o

The Term of Probation for Party B shall be three (3) months, commencing from
the Employment/Pay Start Date by Party A. During the Term of Probation, if
Party A deems Party B incompetent to perform the tasks assigned, Party A may,
based on relevant guidance and assessment records, terminate the Contract at
any time within the probationary period without the consent of Party B. This
article shall not apply to the re-employment of Party B by the original school
(“re-employment” herein means re-employment by the original school).

LHhZBRMME®L_ F A B (ATHE T xHEREE ) )R
EHL_ F A Bk (ATHME "B REL&LER ) S TH TR
WA E > BLUHTBF S TAEH T RNKEHB R ELRBEZIMG
RKABBEMREBEGE > BRF TR ZRRINFEE ALY -

Party B’s Term of Employment shall commence on  (year)  (month)
(day) (hereinafter referred to as the "Employment Start Date”) and end on
(year)  (month)  (day) (hereinafter referred to as the "Employment End
Date™). Party B’s Employment/Pay Start Date shall be the date on which Party B
has both:

(1)  Obtained a Work Permit issued by the Ministry of Labor (MOL) or an
Alien Permanent Resident Certificate (APRC) or an Alien Resident
Certificate (purpose of residence: dependent) issued by the National
Immigration Agency; and

(2)  Completed the onboarding process as required by Party A.

MRS H B AL ERREFHBIBE S LT XHERMMBA > T
B IR hbte i BAL H - RS RASAR S B AT 0 T &R ATER H
B~ A R EAbIRE

The Employment/Pay Start Date shall be the actual date on which Party B begins
to render services. Party B’s salary and related benefits shall also be calculated

2
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from this date. Prior to the Employment/Pay Start Date, Party A shall have no
obligation to pay any salary, benefits, or other compensation.

Bk LA RERRT
Article 3 Party B’s Duties and Obligations

3.1

3.2

33

NEOGEME > CHREFTPERBREGES ~ FHREAB W BFF -
PRI BN ERBHPAR T EFREZFA -

During the term of the Contract, Party B shall comply with the laws of the
Republic of China (ROC) and the regulations set forth by Party A, the local
government with jurisdiction over Party A, and the Taiwan Foreign English
Teacher Program.

CHBEEEIAHF T EZIEEH TR ARATE LA 82 B K47
SEBIN > LM EES HERE TR -#HEvREMEEE A -

Party B agrees to teach at the location approved by the work permit and to carry
out the duties specified in this contract and the requirements set forth in
Appendix A, including, but not limited to, teaching-related activities,
professional development programs, administrative tasks, consultation and
inspection-related work, and other assignments as designated by Party A.

L TARRRE ABBSE 0 BB TAEFHABRSIF(CRESFR) B LF
B SETH B S F TRERELWHARE TSR > REBH
PRI B A A BRI - T F B A RES  NIMEHEN - T
FTIEBAETFT TR EN o

Party B’s regular working hours shall be 8 hours per day (excluding lunch
break), from : AMto :  PM, five days a week. Both parties may
coordinate flexible working hours based on each school’s schedule. During the
summer and winter breaks, working hours shall be flexibly adjusted based on the
school’s office hours. Unless otherwise specified by Party A, Party B shall
remain on Party A’s campus during working hours.

FHFRERCHINEZBIAMN FREVETHENISHREIHERHE
HERE - PANRBHELEY  HGAYEEEH 0 RERIFEXFLEGH A

SPAEBITREBHE AEBEHRERBHPEMERALTHH L FA -
3
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During summer and winter breaks, Party A may require Party B to conduct
teaching activities equivalent to at least 15 class periods per week, including
teaching, lesson planning, student English club activities, teacher training
programs, and utilizing non-classroom time to engage students in English
conversations, lead English camps, and carry out other English teaching-related
activities.

BFFEENEBRGM AT A EH B ERALES > S ATBELLR
BEGH2E -

English teaching-related courses and activities that have been approved by Party
A and are conducted outside of regular class hours may be counted toward the
calculation of the basic weekly teaching hours.

EFFHFBROCHINEZBIAM ORI LITHIAE  THFRFEL -

Party B shall not reject Party A’s request for assistance in teaching and
administrative work at school during summer and winter breaks.

FEATHREAT > BHAEIRBEERMBHFTRE  LELERTE
7 ERRIAFE A

Prior to contract execution, Party B shall confirm Party A’s educational level
and select one of the following plans. Only ONE plan is applicable for this
contract.

[(AF £ BBERABRFRTEEHER] THIEHRAGPRIZE ARK
RHRABE08H > BH BASHS004 - B RTH LS R AR NS
HETEATZ BB R HE - GRABRKG L HERERW B ARG E &
%fﬁﬁm@%—z%ﬁi  BGE JE B X GRAZ 0T R (2 RARGT R ) M B A B AT
B REEGEREHERMRERZYHEFER - b FH IS
REBRELRICH BITL B2 HPITEHIAE -

Plan A — For Junior High or High Schools: Party B’s basic weekly teaching
hours shall be 20 class periods per week at the assigned school, with each period
lasting 45 or 50 minutes. The required teaching periods include co-teaching with
local English teachers, participating in joint lesson planning with local teachers,

assisting 1in professional development activities, and conducting English
4
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teaching-related courses and activities, including engaging students in English
conversations during non-classroom time, leading English camps, and
performing other relevant instructional tasks. Furthermore, Party A may arrange
necessary teaching and administrative duties for Party B as required based on
actual needs.

[BH £ : RBELERARNGER]) CHIEHBRHERIARERIZEGH
B5B205 > BH A0S FEERTEOLC SR AR R EHMETZ
PR FI S ~ SR ABHE L HRERD B RB GG BIEEH AT
F2HE RERFEXREFTRASABITRIBHE - ABEHERSE
KM RBATHHZER - b FHIEFREREZRIET  &IT
b B2 HEATH A -

Plan B — For Elementary Schools: Party B’s basic weekly teaching hours shall be
20 class periods per week at the assigned school, with each period lasting 40
minutes. The required teaching periods include co-teaching with local English
teachers, participating in joint lesson planning with local teachers, assisting in
professional development activities, and conducting English teaching-related
courses and activities, including engaging students in English conversations
during non-classroom time, leading English camps, and performing other
relevant instructional tasks. Furthermore, Party A may arrange necessary
teaching and administrative duties for Party B as required based on actual needs.

BFHFEENRBESEEITIREBHERHERALTY  FHAGBHEALR
REHHE -

English teaching-related courses and activities that have been approved by Party
A and are conducted outside of regular class hours may be counted toward the
calculation of the basic weekly teaching hours.

LH R ERPREIABFRNS S NRERSE > LRt IERF I
FERER IR RN BE I - R R TSR MR E T2 A &
FH P B F O R B 26 2 48 B AR 3R o

Party B agrees to provide services at his/her best during the designated working
hours and work extra hours or on holidays at Party A’s request where necessary.

The rights and obligations for working extra hours or on holidays applicable to
5
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3.7

3.8
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Party A’s domestic teachers shall also apply to Party B.

LHREFHFHERERE AL L2 T/EWE BN FEA ST > 23R
FERBFHLHIZHERABHAERFZHE -

Party B agrees that Party A may adjust Party B’s work locations as necessary
with prior notification, provided that such adjustments shall cause no harm to
Party B’s pay and benefits.

ZJJ“F] EHMF I > ST EIFRF FENTH EBTHE LSRG AT
5% WY EREHEFTH HIBBRF I EaEB R RPIERANIE
@ﬂﬁ%z&%%%i§ﬁ°

Party B agrees that the MOE, Local Governments, and Party A may film or
photograph Party B’s teaching and professional development activities. Party B
also consents the MOE, Local Governments, and Party A to use such videos or
images in non-profit public or publicity activities.

L RIRAEE 2 LwﬁTzﬁmiﬁ A%#mhﬁﬁw B 7k T ¥ A A
Y FLR M &R LHRITARGE

Party B shall provide relevant documents for the application of a work permit,
including a nationwide police check/clearance approved by an authorized legal
entity in Party B’s passport-issuing country, and must be obtained within the past

six months.

e TR BRIERAFRERBREAZGEZ 2R RICTE LHKITA RITE
AL AERERTIMERELEZ2EAMRERFELHITARITER - &
EREE I RIAGMERERHIEHN  FHEEBEERANFLshE
AE(RRE) -

In the event that Party B is working in a foreign country and not able to acquire a
nationwide police check/clearance issued by the passport-issuing country, Party
B shall provide a nationwide police check/clearance issued by the country where
he/she is employed. Party B currently working in Taiwan (Republic of China)
may apply for a copy of his/her criminal record at the foreign affairs division of
the local police department.

LHRINET RRARE TR > PR AR L2 B Ay 3
6
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BwE (EREABAWHAB) » ENWBIATRHEF 7 -

Upon the completion of the contract signing by both parties, Party B shall
immediately undergo a health examination at a locally accredited medical
institution (see Appendix B for the list of required examination items) and
provide the results to Party A prior to the onboarding process.

LEREBE i EMESD FREHEAXF  BL5E 5% MR8 -

On the day of a required health examination during employment, Party B may
take up to one day of official leave per academic year upon submission of
supporting documents.

LHIBRBERG G CRELGEERSE A% I REIEFERMF H 2D
RER - BUHBEEBRBRETERREMS » FHRREIERTLEER

Party B shall guarantee his/her physical and mental health, pass the related
health examinations, and provide a certificate of no criminal record. If Party B 1s
found providing false application information or documents, Party A may
terminate the Contract with respect to Article 12.

LA BERBRELSEHIFI08FETH 178 B4 % 7 5 1080508808155 4 Fr
L2 BRR > CHBRIEBRAWLA  BREEREASKREFARLSBEAMEILTEL
ATA BRI R AR ESE I BRBREBELITFTIH -

If Party B’s passport nationality is one of the nationalities promulgated by the
Ministry of Labor (MOL) in Order No. 10805088081 issued on July 17, 2019,
Party B shall have his/her health certificate and nationwide police
check/clearance apostilled by the foreign affair office of Taiwan (Republic of
China) near his/her location before sending them to Party A.

ER VT REVESMHLTEFIREEGEE AP HEE L - [THE
S BEGRHEAREAB > ENMREIME DT RARATA ERRMARE
MRt - FRE Bk (AHEEN) » BTREFRERHE
Bl BB R AFE

Evaluation: Party A shall conduct a written evaluation of Party B’s performance

7
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at least once per semester. The evaluation shall cover key aspects, including
teaching professionalism, administrative cooperation, and professional ethics.
All evaluations shall be completed before the expiration of the employment
period, with proper documentation, including an evaluation schedule, evaluation
reports, and, if applicable, counseling records. Based on the evaluation results,
Party A shall take the evaluations into consideration in determining any future
employment.

(1) FEBFEATFTEHX (80U LE) » LERBAEIIAKRBURLESE
R 428k o

grade A (above 80 points) in the evaluation and a total length of both personal
and sick leave under 14 days and without unauthorized/unexcused absences.

b RAZFARE2SF B R S5 -

grade B (70 points and above but below 80 points) in the evaluation or a total
length of both personal and sick leave over 14 days but under 28 days and

without unauthorized/unexcused absences.

B) #BIPEAHREE (RHT0n) > RFRMBAITABB28K XA &
B 424% o

grade C (below 70 points) in the evaluation or a total length of both personal
and sick leave over 28 days or with unauthorized/unexcused absences.

(4) ftYE—EEFZBEBRBTIOS  REBIFEALEUATH » R
A RBMWFT TR F A2 RS L B E o

If any of the key aspects evaluated scores below 70 points, or if the overall
evaluation rating 1s grade B or lower, Party B shall cooperate with the local
government and Party A in receiving the necessary guidance and making

improvements.

Rtk BERBA
Article 4 Pay and Benefits
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HAEBE) CHNARYRUFR T RSN BBl o TR
RO I BRATREZ 5 BAXMAHAMEHSEL -

Pay (Meal fees included): Party B’s salary shall commence from the
Employment/Pay Start Date as specified in Article 2 of this contract. Party A
shall pay Party B a monthly salary of NT$50,000 for his/her duties and labor
services provided.

LHZHSURNZ  BBRBEAE  HEATRAMIRB T L
HEB:EeE NEALARSHU=1TEFNE -

Party B’s salary shall be compensated on a monthly basis. If Party B’s period of
employment is less than a full month, the salary for that month shall be prorated
based on the actual number of days of employment in that month. The daily
wage shall be determined by dividing the monthly salary for that month by a
fixed divisor of thirty (30) days.

15 B MMM © T S AR I M R T 7 % 45 B TESOL ~ TEFL CELTA
REHMEEAEEARE RS CHERER BN EUSEST AL YRR
B -

Reimbursement for Taking Certificate Class: Party A will reimburse Party B up
to NT$55,000 per academic year for the actual cost of Party B’s taking TESOL,
TEFL or CELTA classes during the employment period.

L FCBRIFLEHIE—BRRYE S FHAEEMMEZ L HAREL R
s B2 FPHBEREREASG TSR ERPFIIRAHGEB T T RS EW
k) FRATEME > B AR ZERE L AARABEHYUFEEA—KBER -

Party B is not eligible for this grant if he/she has already obtained any of the
above-mentioned licenses, or has participated in the above-mentioned courses
organized by units cooperating with the Ministry of Education, or has completed
a course for the abovementioned licenses that do not meet the qualifications
outlined in the “Regulations Governing Educational Institutions at All Levels
Applying for Work Permits for Foreign Teachers and Their Administration.” The

reimbursement 1s limited to one application per individual.

iﬁﬁ%i?ﬁ%%aﬁéﬁﬁlﬁﬁﬁ‘mlﬁﬁim%/ﬁ 3,8
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(EAMREB TRERABRZEMBPATHE > LT RE) AR REKGR
ERBEETERESLIR -

Flight Reimbursement: Party A shall reimburse Party B for one economy-class
round-trip airfare to Taiwan, departing from the nearest airport to Party B’s place
of residence in his/her passport-issuing country, previous place of employment,
or the location of his/her spouse or direct relatives (the definition of 'direct
relatives' shall be as defined under the relevant provisions of the Civil Code of
the Republic of China (ROC), hereinafter referred to as the same).

HELHBATRANAE BERRY  BRFBEAMEITECER  FHEMH
MUFTEREEE  ZLHFRKRATE LR ARBARBOEA - FH AR
FARAEB LT EHBEHRE -

If Party B fulfills all duties and obligations as stated in the Contract, Party A
shall pay the expense of the return trip for Party B. If Party B terminates the
Contract within 6 months after the Employment Start date, Party A will not pay
for the return trip of Party B.

RAZRERR B AE LR AR EFAR T A TR BN
i BRESSFLRIEAN (8ASIAA) ~ HAMEEN (H
RHRMERZERZTERABEIMRATERREARBE LR ETEAIAER
ZXHEHR) ATRER (LREER - EFRERL LT B
FRZXAFE R  BRER o B8 LRERALRERZ
AR R A 9 PR — IR0 H R AR
WBMEZEE > N MBS R UM ZEA AT AR 20
AT T % R AR B ARAE 0 45 R B ARAT I 3 18 B A EE A
F 0 FURALER BRI -

The reimbursement limit for round-trip airfare is NT$40,000 per trip, based on
actual expenses with supporting documents, including purchase receipts (such as
international airline ticket receipts, travel agency remittance receipts, or other
documents proving payment of the fare), proof of itinerary (such as airline ticket
stubs, electronic tickets, or other proof of travel), and proof of boarding (such as
boarding passes, passport photocopies with entry and exit stamps, or proof of
travel issued by the airline). These documents must be submitted starting from
the Employment/Pay Start Date and no later than August 31, which is one month

10
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after the end of the academic year. The exchange rate for the airfare
reimbursement shall be based on the spot selling rate of the currency announced
by the Bank of Taiwan on the date of purchase (as shown on the receipt or proof
of purchase). If no spot selling rate is available, the cash exchange rate may be
used.

%Lﬁ*% 25 ﬁm@ﬁﬁf’ﬂﬁ@%mﬁ EREETLERE
B> ARNELEENERBNZS1EAALR > & E%k%ﬁ*ﬁéﬁﬁlﬁa‘imﬁh
ITARE %%&lﬁamiﬁ&&ﬁﬁ#xﬁﬁﬂiamwﬂmﬁ?ﬁ&ﬁ
TREHFEERBITE IR R R IR R

If Party B does not request reimbursement for return airfare during the current
academic year, and the original employment period ends before the last day of
the academic year, Party B may, with mutual agreement, extend the employment
period within the current academic year, provided that such extension shall not
exceed one month and shall not go beyond the last day of the academic year.
During the extended period, Party B shall perform the duties stipulated in this
contract. Party B shall submit the aforementioned request to Party A no later
than 60 days prior to the end date of the original employment period, and the
employment period may only be extended and the work permit renewed upon

mutual agreement.

¥ ELERSHEBM O 3T U@L THREERE -

Party A shall provide reimbursement to Party B for transportation expenses
incurred, subject to a maximum of NT$3,000 per academic year, and based on
actual costs.

HHBWBN L G s MR IE R MIELFT IRIGHATEER  HE2R
BIERBWHE > BABLINASRZIIEAE  TREAKRE "TENE 2
ﬁ&%’i&i%%’éJ MEME -

Party A shall pick up Party B for his/her travelling from the airports in Taiwan
and quarantine location or the location for orientation training to the schools. If
the school cannot assist, Party B shall subsidize the actual transportation
expenses to Party B to the school in accordance with “Directions of the
Domestic Travel Allowance Disbursement.”

11
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FEME D FHARCHABREREERGE R LT BEFRANZH2E6
FRABEHB(CHTARBABHEBATF T EM B ERLGE) -

Housing Rental Reimbursement: Party A shall grant Party B a housing rental
reimbursement with a maximum of NT$26,000 each school year. (Party B shall
provide relevant proof to Party A for review, e.g., lease agreement).

Wl HFEAERFTHF R ERBEZIES RCHFEAENEARAAREBELZHA
2 BB BIATHE -

The housing rental reimbursement is not applicable if Party B’s accommodation
1s provided for free by Party A, or if Party B lives in a property in Taiwan owned
by himself/herself, his/her spouse, or his/her direct relatives.

FELHREFMEBRMBREAMRE FREFT AR T E 75 BN EHE B
I~ SMESABHEP RN R B P HIE - RUIATFHEMB BHR
RAFm BIFHAR -

If Party B and his/her cohabiting spouse or direct relatives are also foreign
teaching advisers, foreign English teachers or full-time foreign English teaching
assistants introduced by the Ministry of Education’s program, only one
individual may apply for housing rental reimbursement. Separate applications
are not allowed.

Rt L RRARTRAEREREARBEAR B GEAIFZH)RF T
BRERr s LR AEDRBERRI0%ZAE RS AR 20%ZEE - 4%
BXBERBLITHEREFAFRRERR ol -

Insurance: Party B shall enroll in the National Health Insurance (NHI)
(applicable to those holding a residence permit), Labor Insurance (LI), and Work
Accident Insurance as required by law. Party B shall bear 30% of the NHI
premium and 20% of the LI premium. The premium amounts shall be deducted
from Party B’s salary in accordance with the applicable premium rates and
regulations in effect at the time.

AT RS ARRBBE LI RBESI N H200E L2 EIFHR
PR ER T BEATHERT  PHARBLHIZFUBERERHE L

12
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Party A shall provide Party B with work-related accident insurance with a
minimum coverage of NT$2,000,000, effective from the Employment/Pay Start
Date. This insurance shall serve as the sole compensation and moral support
payment in the event of an accident involving Party B, regardless of whether the
accident occurs during or outside working hours.

Bhd I ELHASTARAEMETHREAR S SHEAEEALT LR
16 R 5 22067 R 5 TRIK AR & 0 Bl TIRAK A4 o148 B
BRI RGBSR o

Pension: If Party B qualifies under Article 7 of the “Labor Pension Act” or
Article 22 of the “Act for the Recruitment and Employment of Foreign
Professionals,” the pension contributions and claims shall be processed by the
provisions of the Labor Pension Act.

HER  FHARABM LT RZIEHTMEZZH BB - @2 EREGHEY
TR EE2F ) FRR (B STRER) - NBEER(EYESd
JERE) s XMHEBRBEELEXMHHAAER -

Other expenses: Party A shall reimburse Party B for expenses incurred for
obtaining a work visa, passport, health examination (with a reimbursement limit
of NT$2,000), compulsory insurance (including overseas worker insurance),
Alien Resident Certificate (for employment purposes), document verification,
and any other necessary documents required for employment.

B LT ER2HERMAAEAMSHABE ARA [5) 8 (F# T4
B, ) " ABHFEREEHIBNLHBBIERE LT AEE 2 & MER
3o FHRNGHFBAIBAMARALa T T > TH BN B AT RAERAT
FROAta o FRIFHIE s AINKRAFH TR o

Payment of Salary: Party B’s salary and housing rental reimbursement of the
month shall be paid on the fifth (5) day of the next month (hereinafter called the
"Payment Date"). The said salary and housing rental reimbursement shall be
transferred to Party B’s bank account in Taiwan. Party A shall deliver to Party B
the statement of payments prior to the Payment Date, and Party B shall confirm
the statement of payments one day before the Payment Date. The salary

deduction for leave will be deducted from the salary of the next month.
13
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R Ak MREFR
Article 5 Time off and Application for Leave

5.1

LHBREFRTMHBE - AREBEFMBBI > BEZFIORBHHB - FiE]
U FRB2EE BEESLLR C2ERERBIEE BEES128 3
R ERGBSEE > BELL14E S SERERBI0EE > HEZL158 ;
10500 b > B15Emi18 > 2544308 1k - AABEEARERERBEX
Bl A2 H AR R sT EFoliEE3HE =2 -

In addition to public holidays, rest days, and regular days off, Party B is entitled
to 10 days of special leave each year. Party B will be granted a 11-day paid
annual leave each year after being re-hired for more than one year but less than
two years; a 12-day paid annual leave each year after being re-hired for more
than two years but less than three years; a 14-day paid annual leave each year
after being re-hired for more than three years but less than five years; a 15-day
paid annual leave each year after being re-hired for more than five years but less
than ten years; and one more day of paid annual leave for each one more year of
service since the eleventh year to a maximum of thirty days. The accrued leave is
applicable only when Party B is re-signing with schools joining Foreign English
Teaching Professionals programs funded by the MOE.

ERBHMAMRIVER > B FBRTH BRLIE A o4 1148 A 2 b4l 3
Homibplzt B kmyaE > ad et BAFaRKlIaH > wlazt-

If the period of employment 1s less than eleven months, the annual leave shall be
calculated based on the proportion of the actual months of employment out of
eleven months. After calculation on a pro-rata basis, if the number of days of the
paid annual leave is less than half a day, it shall be counted as half a day; if it is
over half a day but less than one day, it shall be counted as one day.

FRAERZBEHRARR  FTH BA4FsrE BHENEEZR ('ﬁ%i/ﬁﬁcl:) HA
RIS AR 0 BB R T AR SR E 0 45 A B R R R E KR
HEHEHE -

Party B should take the paid annual leave during summer or winter breaks, in
principle. Party B taking the annual leave in other periods (during a term) of the
year shall submit official document to the Local Government that supervises

14
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Party A for future reference. If Party B works in a national school, it shall submit
official documents to the K-12 Education Administration, Ministry of Education

for future reference.

LH B2 FEHEMRAFLHBI48 ) BEBBMALHE L5 EREBE
#iB308F > B EH o RERF—FRNAIFTAREFHEBI08 - LHHE
T E R RFBREF > ZH R BRARABRMGHARE > &5 EFHAT
B

Party B is not allowed to take more than 14 days of personal leave per academic
year, and no salary will be paid during such leave. For sick leave taken within 30
days per academic year, the salary will be deducted by half daily, and for those
not hospitalized, the total sick leave taken within a year should not exceed 30
days. When taking personal/sick leave or annual leave during a school term,
Party B shall switch classes with domestic teachers or reschedule the cancelled
classes.

ERGHERBIER » B ERBRCHT TR SIERE A 4481118 B 2 tb )
“:;]‘71- °

If the employment period 1s less than 11 months, the calculation of personal sick
leave will be based on the proportion of months the Party B 1s actually
employed.

LHERMBG s BRI AR - B~ RAEMR ~ 8 M3~ A2 -
FREBEBEET R T THBBRE ) 932 -

Party B’s entitlement to Marital Leave, Pre-Maternity Leave, Accompanying
Maternity Leave, Maternity Leave, Miscarriage Leave, Funeral Leave, Official
Leave, Menstrual Leave, and Family Care Leave shall be governed by the”
Regulations of Leave-Taking of Workers.”

LHEBF BRF I REMIEEBFE - AMEAZ KB Z LB EH
WHAERZ  CHAREMBERETRSFB > THF A RBEEARZ o

Party B shall apply for leave of absence in accordance with Party A's
regulations. The leave of absence for each type of leave as specified in this

article shall be granted by Party A. If Party B requests leave for other special
15
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reasons, Party A shall grant or reject the leave request in accordance with the
case.

Btk MBRRH
Article 6 Tax Payment

6.1 TLHFEARRAYMBIFZ G WiRKERMHAFTERRAIIZELIA25H
P& B AL AT RS T 113000080255 & JE SRR > T H R BAITE BA
BPTIEM > 82 n 0 BT A RFPERRBMESHE KBS
3R o

Party B shall, based on the income earned under this Contract, report and pay
income tax on his/her own if required by law and by the Central District National
Tax Bureau of the Ministry of Finance in official document No. 1130000802
issued on January 25, 2024. For the salary portion, Party A shall withhold
income tax according to the related laws and regulations of the Republic of
China.

62 ME—WMFE(BIAIBARERFI2ZAI B E)EEF B R RAQBD]
83R#H » tA18%tu#y -

Party B will be taxed at a rate of 18% for a cumulative stay in Taiwan of less
than 183 days in the same tax year (January 1% to December 31%).

BEiE R

Article 7 Sideline

RIREFT FREFTABYTEIFEE » UHRIFUHE R B X AT B
WwHER > RAEEL > BKRIZ2BR TR -

Except with the permission of Party A and the Local Government supervising Party A,
under no circumstances shall Party B engage in any sidelines, either paid or unpaid.
Unpermitted engagement in sidelines will be deemed as a breach of the Contract and
punished according to 12.2.

BNk BEEMER
Article 8 Intellectual Property Rights

16
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LA B EENBRAMK FZBARBENA T RZAEREEEE  EyEu
EHGEBEWFHAAE > FHEEIMBAIERTCF - HAMERZE TR
CHBIBBITH ME—L B A FEZFE REFHIRIFEE S LB
BARZ A -

Party B hereby agrees to award to Party A free of charge the intellectual property
rights of creation and other works accomplished within his/her duties during
Employment. After completing such creation or works, Party B shall immediately
notify Party A to implement all necessary and appropriate procedures to acquire full,

exclusive, and legal rights.

BERERK

Article 9 Non-Disclosure
LHBEATVERBHEFRRREETF I BREETN  CHREAREERS S R&TF
FEMEZBEE > AEFBETPIEMEZAN RAELA G RICAZIF ZMER -

Party B shall maintain confidentiality regarding any confidential matters of Party A
that are learned or held in the course of work or duties. Without Party A’s prior written
consent, Party B shall not disclose such information to any third party or use it for

personal gain or the benefit of others.

B+ BEFHZIMAE

Article 10 Return of Party A’s Property

LHHRRE NG BB IR IR A /A ~ 4k - I RIFA
Z—IXHRF T ERETFTF T -

Upon Contract termination, Party B shall deliver or return forthwith to Party A all
documents produced or compiled or delivered or held during Employment and Party
A’s property. Party B agrees to award all rights of the said documents to Party A.

LhER/MIE > Y T BEEEARERAMAETAS  ERBELFOTTAR
Bl 2 ARRBE MG FTRCHIERERMBEILETRE  EES
HFOF A BB - BFRFEERLEIEFAAL  RI AT A ERARLHKLE
B> BBEFFH o

If Party B is newly hired, Party A shall assist with the purchase of living necessities
17
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required for accommodation and with a reimbursement limit of NT$9,000 per

academic year; if Party B is re-employed by the Party A, Party A shall evaluate the

actual needs of living necessities required for accommodation before assisting with the

purchase and with a reimbursement limit of NT$9,000 per academic year. If the

purchased supplies are non-consumables, they will be listed as the property of Party A

and will be returned to Party A when this contract is terminated.

B+ A TRAREETHER

Article 11 Force Majeure and Disclaimers

11.1

11.2

11.3

11.4

AEUFFBATIND Eh G T B A BIETHENE Y » LI pEFy
IFUAEHR XA TRARLLGBEXEEINEEHIE - B L RSB RUABE
RKBH—FRDIZBITE -

“Force Majeure Events” hereunder means events occurred for reasons not
attributed to or beyond the reasonable control of or unforeseeable and
inexorable, unavoidable or unchangeable by either party hereto and that may
affect the performance of part or all of the Contract.

ERARTIRAFRZ T » BRFIRIE R AIRAT L ZHAE » SUFRTR T
NPT RZ AR GE » AL R FZ L RRIAA BAT -

The party claiming a force majeure event shall, upon the principle of good faith,
take necessary actions to lower the unfavorable effect so caused by the force
majeure event to facilitate the smooth implementation of the Contract.

AARTHRAFRR—HRERBIEAY > HBREREFALE  ANRT
WAFHHRAREERY  BFRAERLEE HEREBITRANE  F L
RREEE -

A party prevented or delayed from timely performing the contractual
obligations by a force majeure event but continuing performance after the
extinguishment of the majeure event will be exempted from the liability for late
performance or the liability for performance when continuation of performance

1s impossible.

Sme

FARNFHELERERE ABETREROZFENE > S HRBERY -

18
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If performance 1s possible after the occurrence or end of a force majeure event,

the parties hereto shall continue performance.

B+t EY

Article 12 Breach
121 ZHFATFTIHHEWZ—% AAHEL > FHALIPLERZY > EHRTAN
WMEFFBRLEC T IEHTHHERT -

Any of the following circumstances shall constitute a breach of the Contract by
Party B, and Party A may terminate forthwith the Contract, and hereafter apply

for voiding Party B’s work permit in 7 days.

12.1.1

12.1.2

12.1.3

12.1.4
¥ e

12.1.5

LA RARRFFHEEZRALH T iR ESEBBELS PRI AL
Ty B & W B ATRER - RBAE

Party B leaves during the employment period without giving prior notice as
required by the Labor Standards Act or without the consent of Party A, or

Party B takes on other jobs while employed.
LHARERTERBRESHE

Party B breaks the law of the Republic of China.
LHABRTERBBIFRT H X LBRZATHH -

Party B engages in behavior defaming the ROC government or Party A.

LHIERRBEERELERIAREELERBLERBEERER S

Party B refuses to submit a health check report or fails the physical

examination for infection of a severe notifiable disease.
LHERRBELEEH B RBEREARATRELENH BB HFEARSE -

Party B refuses to provide the required information or documents or provides
false or invalid information, where such act 1s deemed material in nature.

19
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1216 ZH &% AT 3 k% -

12.1.7

Party B is absent from work without excuses for up to three days.

LHERM AFRFRAE  BF TR F B EARZIEE N AEXE
MELE 3XAREFHF RS B E B UG P A R EESE -

Party B breaks the rules stated in Appendix A to the Contract and receives
three written warnings from the task force formed by Party A or the Local

Government or is determined as unqualified after the guidance arranged by

Party A or the Local Government is in vain.

121.8 ZH#ERMWEHNFHEELMHMME -

12.1.9

Party B breaks the laws and regulations that relate to gender equality:

(1)

()

)

BERMPFEXRFTREETRIRFEARI MM ER @RAEERFHR
EITHBE -

The act of sexual assault is found true through the investigation by the
school’s Gender Equity Education Committee or related committees

formed by law.

CERMENTFEHFTREGRRFARZIBHMER TAEHEIA LR
WREFETA -

The act of sexual harassment or sexual bullying is found true through the
investigation by the school’s Gender Equity Education Committee or
related committees formed by law.

BERMNTFEXFTRBEGRRFEARZI MM EE CRAEHTERR
BB FHE KB R BRI 6 R B2 R B2THRAEBE -

The violation of the Child and Youth Sexual Exploitation Prevention Act,
or Article 25 or Article 27 of the Sexual Harassment Prevention Act is
found true through the investigation by the school’s Gender Equity
Education Committee or related committees formed by law.

BIHRTBRERZEFENAAEERARIA T AL ETH &
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BRESSCRERT -

The act of corporal punishment or bullying of pupils has taken place,
resulting in physical and psychological abuse is found true through the
investigation by the task force formed by Party A or the Local Government.

%?ﬁi%ﬁ&ﬁﬁﬁz$$$m%éﬁm%%ﬁ%%iﬁﬁké&%
WBIFR E 2 R8s ~ REBREERF > RHEMELSF FL LB ER
ZHBERE -

The violation 1s dismissed, non-renewed or made redundant in accordance
with the Teachers” Act or the Act Governing the Appointment of Educators,
or that the employment contract must be terminated in accordance with the
relevant laws and regulations is found true through the investigation by the
task force formed by Party A or the Local Government.

BEFRMFTHT AR EENARAERVERALER DV FRA|EHM B
REEFITIER BT -

The violation of Article 97 of the Protection of Children and Youths Welfare
and Rights Act is found true through the investigation by the task force
formed by Party A or the Local Government.

122 ZH oA AEIEMEHYFFE  FHFL LA LEF I BHE 2

¥ HE -

If Party B violates any one of the above, Party A may terminate the Contract
and pay Party B the salary based on days of employment.

FH=4k: Re&LFy

Article 13 Termination of Contract

13.1

13.1.1

LHATFTHERZ—F  FHIFILBp&IE K&

When Party B is under any one of the following circumstances, Party A may
terminate forthwith the Contract:

BRI EEER IR EEMETELER  REBERFHEL L A
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13.1.3

13.2

13.3
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gk 1ERANERE -

Party B is prevented from teaching by serious illness or infection of a
notifiable disease that cannot be cured within one month.

BIHTBHERZFRIARE > HERAEMR FRETFESE

Party B losses the ability to work for other reasons as confirmed by the task
force formed by the Local Government.

BHFTHITEARZEENANE  BEHERANREFTHEHE IS
FEREETH -

Party B is found that there have been specific instances of not fulfilling a
teacher’s duties or being unable to competently perform teacher’s work as
confirmed by the task force formed by the Local Government.

BFHFEBRAE > THTMFRATEERTEY -

Party B may also terminate the Contract in advance with Party A’s written
approval.

EFHFRBRAENNE LI EREBRE - BT R FRFESRIEAL bk
RB G2 RANEITE > CHFILEERBY > FHEBIRRZLY 4345
MEAETLHTRRAKEZER - (WwRARBOERFER)

Should Party A severely insult Party B, instruct Party B to engage in criminal
activity, or subject Party B to any other forms of intolerable inhumane
treatment during the employment period, Party B may immediately terminate
this contract. In such event, Party A shall bear the cost of Party B’s return
flight, in accordance with the provisions of Article 4.3 of this contract, even if
the period of service is less than six months.

ERAME LRz RRGEENT Y LU RBHRE LR HRH -
FHBEINCHFIBRFEZEEE -

If Party A is responsible for the early termination of the contract, and Party B
does not violate any regulations in the contract, Party A shall offer a severance

pay equal to Party B’s one month's salary.
22
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134 ZHANBBHMEATCKREGREFBYS  FHEBKLEBRRABLLHE
EREZBEZEN > LAERMB T ERRABAMYERL T R ER
Hz&M -

When a breach of contract occurs due to Party B’s death or serious injury
during the employment period, Party A shall notify the authorized office in
Taiwan of Party B’s passport-issuing country of the contract termination, and
shall bear and assist the costs of repatriating Party B’s remains and personal
belongings to the passport-issuing country.

EERT 3 RS

Article 14 Amendment to Contract

SEFRARRAFTRENE RS TH > BE A BE > BARRABR R E2E
BAF c RBORKANENAZQERR B2 — 0 AR E @R IAE -
KRN ZBHRBEEFERRAELELREEN  FARKS -

The parties hereto acknowledge the full comprehension and communication of the
contents set forth herein and agree that the Contract shall represent their full
expression of intent. The Contract shall supersede any and all prior oral and written
contracts, undertakings, and documentations in connection with the subject hereto.
Except with the written approval and execution of the parties hereto, no amendment to
the Contract shall take effect.

F+a4k: @

Article 15 Notification
RAENE—EFAMBZBORUATBRAZ  BEXFRT TEALERS
{arg A H b R A2 LR o

Except when delivery is prevented, notification hereunder shall be made in writing and
delivered to the other party prior to taking effect.

BNtk BHBA

Article 16 Severability

AR EHFATHE  BEAPE— RO GEMETHEUZERATRENR

BERPNEF > REHYZ HIERR X ZABE BRI ANGRZIBE - oA EMT
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TRARBAR TR B RBIBH N R EMBCH BLZHERK -

All provisions hereunder are severable. Any provision of the Contract determined to
be void or unenforceable by the jurisdiction court will not affect or impair the validity
and enforceability of the remaining provisions. If any provision 1s found void or
unenforceable, if possible, the parties hereto shall establish new valid provisions to
reflect the original intent to that provision of the parties hereto.

Freth: FRRE
Article 17 Settlement of Disputes

171 #FRARALYGRAZ F3H > BIRESRZORE  FHRENYS > EHH
WAL o

The parties hereto shall endeavor to settle the disputes arising from or in
connection with the Contract according to the laws and regulations and the
provisions of the Contract upon the principle of good faith.

172 BAFRBEAL  BHFRAZRERALT !

The parties hereto agree to settle disputes arising from or in connection with the
Contract through the following principles:

1721 BFREMIFXIBEIN)RBERY - & F H R EHRILR -

Performance of the sections unrelated to or unaffected by the dispute shall
continue, except with Party A’s approval.

1722 REFFMGFRY  REFRREERLIEAALARKEDE > FER
YIFRAHZINE > BRERBOMMREI B SN -

When performance is interrupted by the dispute in which Party B is found
unreasonable, Party B shall neither request for extension of performance nor
claim salary for the interruption.

1723 ZHEAFTRHLZLEZ MBI > BAGTF FHRINE); FhaixiRg
WEIEF  THIFE T F A iﬂz?]‘fb'(}f‘} F RN 5 F AT M BUR R AE
& LB 0 LA R E IR E KW o L B TRE PN RIS

HABHEANBBHREMN iﬁ:fléﬁf‘” R ) R -
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If assistance in daily life or teaching is required, Party B shall seek assistance
from the following parties in order: Party A, the Local Government that
supervises Party A, and the MOE, when the Local Government cannot be of
help. Party B shall file a grievance according to the “Guidelines and
Procedures for Handling Special Events Involving Foreign English Teaching
Talent in Elementary and Junior High Schools”. The substantial mechanisms
for appeals shall be subject to the regulations of the Local Government.

RABEAAUNPERBEEAERE R, AT HRBEB/TEEZI I XA F
—HEBIER -

The law of the Republic of China shall be the governing law of the Contract,
and the court of law with jurisdiction of the Party A’s location shall be the
jurisdiction court of the first instance for matters that relate to the Contract.

S AN R OEA S

Article 18 Interpretation of Contract

18.1

18.2

ARYGEMERI BN BUAENBEREBE  SHRRZBERBIZELNE -

The effect of each provision hereunder shall be interpreted by its content
irrespective of its titles.

AFHGUF - RXF R BEORREFLAMAL 2T~ X E
REZNG BUFTHIZIEHEBTAHE-

The Contract shall be signed in the Traditional Chinese and English versions. In
the event of inconsistences between both versions, the version prepared in Party
A’s official language shall prevail.

F+hk R

Article 19 Miscellaneous

19.1

19.2

REY S ENEZEEEN  CHRFHEARARHZ PRI EHA -

Under no circumstances shall Party B assign part or all of the Contract to a
third party, except with Party A’s prior written approval.

W IRBESN  FHRERLT LS TREREE, AT B4
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KBGO FEIIMARZERERLIETHIRBERIBRE &% RITE
K ZAEREATIRIE BT BRIREVNIEREE ST AL T R Tk
P o

If both parties intend to renew the employment for the next academic year, Part
y A shall confirm that Party B meets the qualifications stipulated in the “Emplo
yment Service Act,” take into account the evaluation results set forth in Article
3.9 of this contract, and obtain approval from the local government overseeing
Party A’s operations. The renewal shall proceed in accordance with the terms of
a new contract. Party A shall also apply for the extension of Party B’s work
permit in accordance with the law before the expiration of the employment
period.

MREEAAEREIN  FHBEBEEHL Y AIEFITARE R EPTERZIIBE
BE B EEHWMBCH RIEELELITAR TRAWHFREF RE M4
D

Unless the law otherwise requires, under no circumstances shall Party A
assume responsibility for the damage caused by Party B’s deviant behavior or
negligence, nor shall Party A be obliged to assist Party B in handling the
litigious or other related matters caused by Party B’s unlawful behavior.

ARUET—REG > BT F - FAABRTEIR LT SR~ -

The Contract shall be made in three counterparts, and Party A, the Local
Government that supervises Party A, and Party B shall keep one copy for their

own reference.
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T Party Al ¥ E#RKH (W) 2/

School, County/City, Republic of China

X F& A (B %) Representative (Seal) : % 4 & Signature :

Hhk Address -

¥y Epfz (B FE) Party A’s Seal !

L Party B: (# 2 Bh3E 4 % Teaching Assistant’s Name)

# B 3¢ #5 Passport No.:

45 Nationality

Hhk Address -

% % B Signature :
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W &% A
Appendix A

B8 32 &) I e i AR
Additional Terms and Conditions to the Employment Contract for English Teachers

1. %%Z%E%
Teaching Activities
L1 ZHARGRR > NEFFER > ERFRERATARIKR (RNEESHENREAH
FAHED  BEMI0SEAENMR)  RELSXATHOFMHII  LHABFT T EL
B & AFFR -

Party B shall give classes on time. Tardiness or under time is prohibited. No switching class or
substitute teacher is allowed without permission (entry to classroom after 5 minutes from the
bell ring shall be deemed as tardiness, and classes shall be rescheduled for tardiness exceeding
10 minutes). Except for emergency or unpredictable events, Party B shall apply for Party A’s

approval prior to taking a leave.
12 THABRAREFPRAMTF AL EXGAERABZEZTRAEREZATAHERA -

Party B shall not use vulgar language or behave improperly in class or at Party A’s official

occasions.

13 LHBEEHEFTE ERAFHPLERTREEHGRI)  FAIBRBEREL Y SRR
FHFE-

Party B shall teach with good faith and avoid corporal punishment, bullying, or any act that may

cause mental and/or physical harm to students.
14 TR An L ARE A RIS A SIEREL B & 5 TR -

Party B shall keep proper distances and avoid physical contacts with students during

Employment.

15 THAEFRBARE SR F PERZ T I THMARE -

Party B shall not interrupt teaching or leave the classroom early due to personal or emotional

reasons.
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LHBSEFFHRZBHHESE RN EHRBEE -

Party B shall participate in related teaching-related meetings, extracurricular activities, and

competitions designated by party A.
LHAHERRARGES  ABRXF I BT EHEEE -

Party B with unsatisfactory teaching performance shall accept Party A’s guidance and make

active improvements.

18 TIHFRANRE LB -
Party B shall not disseminate religions in class.

1. HEEH

Class Preparation

Ll ZHREARARENSE Ao HR > CHGERM - BEHE - EEHE - satib % -
BIFEE o CHABIZIEM BB EEH R AR EREAAT RS -
Party B shall prepare class in private time, including selection and compilation of teaching
materials, drawing up lesson plans, making teaching aids, marking (grading) students’ work
and test/exam papers. The teaching materials or activities designed by Party B shall cause no
harm to the bodily safety of students.

12 ZHAEFFHEHEGRELRRELIABLAT LA LR HR > # T REEHM
T RENE  BEATR -
Party B shall engage in thorough discussions and joint lesson preparation with Party A’s co-
teachers before each class and at the beginning of each semester to finalize the syllabus and
teaching materials and draft the lesson plan before implementation.

13

LHBHEF HFABRINREAFLA LGN WEASABTRAEHIEZFTY  Hl
LEORLE A REEREREHENRMEY > URIE AR IERES -

Party B shall collaborate with Party A in planning and utilizing non-classroom time to engage
students in English conversations through activities such as English-speaking corners, English
camps, and other English-teaching-related programs, to enhance students’ listening and

speaking skills.
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14 AWML rmMEr FREMEZTEof  LHBEHBETOAKRRAHBEREED

2.

21

22

23

24

25

FSES

Party B shall implement at least one teaching demonstration and one teaching observation each

semester to understand more about students’ level as well as enhance its professional skills.

FrE il

Administrative Cooperation

LHREHEE  EHEM LR HUEXMCERE  BENFETPERNRIAFTRATF
Z R e

Out of goodwill, Party B shall understand, respect, and adjust to cultural differences at his/her
best, and avoid making a criticism of the policies of the ROC government and/or Party A in

class.

LHBREFFHREE W B~ EARFI BB RBHFAL N ERMAL > Sl
ERABMATR  BHeR  FHEORARMEE GO ERAL - MERE 32‘\%1'&31‘\:‘& °

Party B shall comply with the relevant rules and regulations of Party A, the local government
with jurisdiction over Party A (hereinafter referred to as the “Local Government”), and the
Taiwan Foreign English Teacher Program. Such requirements include, but are not limited to,
participation in school-related administrative and subject meetings, tasks related to
consultation and inspection, contract renewal intention surveys, and professional development

programs, including those conducted during summer and winter breaks.

LHREAKRERE > LF FZHE ~ TRABR ~ 4 FRA LI B B HF
PR RAF B4 -

In a friendly attitude, Party B shall maintain a good relationship with the teachers and staff of
Party A, students’ parents, and other foreign English teachers.

LHRBERFTEERELSE -
Party B shall dress neatly and tidily.
LHAFFHRFIREANRTA AR ESARARTERENNEZE LR Y -

Party B shall not possess, use, or read products or printed matters containing pornography or
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violent contents on campus.

26 LHARARFARIBE(AHARREAM)ZES  BBEKBEE  RYEHEE
j] o

Party B shall not engage in dangerous or illegal (including possession or use of marijuana)

activities and shall avoid excessive drinking from affecting teaching ability.

3. AEEHR
Daily Routines

31 THEAEEWEERMLIFRGMG > RHFAEETRE > FAENAMER > HEREH

Party B shall maintain a good relationship with local residents in the community where he/she
sides and follow the local customs. Party B shall not disturb others at night or dirty the

environment.
32 LHRAMARE BREFEMEERESLE > FHFRITTH LB @HEHE -

If local residents complain about Party B for improper behavior, Party A may look into the

matter and give guidance as necessary.
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SR ABEHEHERRRERE X

BR g2z 38 >t

i PR aS Health Certificate for Foreign English Teaching Assistant
Hospital Logo (B% ~ BB~ ik ~ E3 > HR) #:& B # / Date of Examination

(Country Name, Hospital Name, Address, Tel, Fax) YYYY /MM /DD
3} K & ¥/ Basic Data
e 4 ¥l
: ] 3 /Mo4 /F
Name Sex
B A B #
Passport No. Nationality . B
& aER HASFAR
: YYYY/MM/DD Photo

ARC No. Date of Birth

TAEH 3 + #
City/County (Mobile Phone) :
(Workplace 1E 3
in R.0.C.) (Home Phone) :

J& %/ Medical History

W B89 % / Prior illnesses :
% B¢ i #%/Physical Examination
y
% %/ Hoight : oms 8 %8 %}/ Head and neck :
[ JiE%/Nomal 0% /Abnomal
5) :
8 &/ Weight : kes A4 3R/ Thorax
[ JiE%/Nomal 0% /Abnomal
42 %/ Blood prossuro : / 3 B 5822/ Heart auscultation -
mmHg [ %/Nomal 0% /Abnormal
2 :
Bk 3%/ Pulse : beats/min # 3/ Abdomen
[ JiE%/Nomal 0% /Abnomal
2%/ Body temperature °C # % € %1/ Locomotion :
[ JiE%/Nomal 0% /Abnomal
A/ Vision : % / Right Loy |G/ Mental status
[ JiE%/Nomal 0% /Abnomal
H 4/ Others :
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A. B 3RXGE A & 4% & / Chest X-ray for Tuberculosis :

X %5 38, / Findings :
¥ /Result :

] 44 /Passed O 5t ffi& 4% / TB suspect O #& k#5332 87 / Pending 0 R 444 / Failed

% B ¥ # %/Laboratory Examinations
B. #3# @75 #x & / Serological Tests for Syphilis :

B / Tests
a.0 RPR o VDRL

[ ] B/ Positive » %18 / Titers O f&+k / Negative » 34§ / Titers
b. o TPHA o TPPA o FTA-abs o TPLA o EIA o CIA

[ ] Btk / Positive » % 1& / Titers O F& M / Negative » 3% / Titers
¢. O other o 5 / Positive » 248 / Titers

] FatE / Negative » #1g / Titers
¥ /Result : [ | 44 / Passed o R 4#% / Failed

C. B BAEBR RS Z B R % XA E4E3E 9 / Proof of Positive Measles and Rubella

Antibody or Measles and Rubella Vaccination Certificates :

a. LA & / Antibody Tests
Fi A48 / Measles Antibody o B+ / Positive 0 &t / Negative 0 4% & / Equivocal
12 B fif 2-Hi A2 / Rubella Antibody o B ME / Positive 0 F2 M / Negative 0 £# % / Equivocal
b. TAPF #4235 8 / Vaccination Certificates GEPAJE 612342 B ¥ ~ HAEMRATRIZ B AT 5 A2 A
$ B B8 #EE D M & / The certificate should include the date of vaccination, the name of

administering hospital or clinic and the batch no. of vaccine; the date of vaccination should be at least two weeks
prior to traveling overseas.)

] FRB-FAI5 8483580 / Measles Vaccination Certificate
] 4% B Fi2 78 By #4235 90 / Rubella Vaccination Certificate
CORBMED  HRiE E_%E F5 # 4% / Having contraindications, not suitable for vaccination
do ¥R ERBEH » 15 %5 / Not required for the application for extension of the employment permit)

TR A 4845 5. / The final result of health examination :
[ | &#5/ Passed [ | ZH#E—20 k7 / Need further examinations [ | “~N&4%& / Failed

A FEMENSEE / Signature of Chief Medical Technologist :

& ELH% £ / Signature of Chief Physician :

Bl B A\ S5 E% / Signature of Superintendent :

H#H/ Date * YYYY /MM /DD

5T/ Note : AREEHA—{E H ANESY = / The certificate is valid for three months.
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HAMBRART| BN ERBHEARNZ

Taiwan Foreign English Teacher Program, Ministry of Education

T #RH /77 (3L) A BRK
FOMNELESEREHEELBEYE

The Employment Contract Between the Full-time
Foreign English Teaching Assistant

and School, County / City,
and School, County / City,
Republic of China

ARYBAERBEE > ERTRERNERGEBER
(R BEHB AR LSRR EFRFEZR)
This contract template is for reference only. City and county governments, as
well as schools, should make adjustments based on local conditions and
specific circumstances. Provisions related to program funding and those subject
to applicable laws shall not be modified in this contract template.
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SRR BZHENEERESH

Employment Contract for Full-time Foreign English Teaching Assistant

AR REAAN
. BBMTHE T RN T ERE B
_ ZBRETHE TR ) RN T ERE i+ 5] 1

A ZEOATHE"TH ) A NR. 0 RAER
C BT F A HRITARZY -

This Employment Contract is entered into on , by and between

the School of the Republic of China (the "R.O.C.") located
at (hereinafter referred to as "Party A"),
along with the School of the Republic of China (the
"R.0.C.") located at (hereinafter referred
to as "Party C"), and Mr./Ms. , a citizen of ,
residing at (hereinafter referred to as
"Party B").

&0 BRESLIS R AR 0 RIER T T &R

In consideration of the terms and conditions of employment, the parties hereto hereby
covenant and agree each with the other as follows:

Rk BE
Article 1 Employment

1.1l PHRAIEAERAZAR TR OHIKRFREBHE - AR - BH R S A
M EEE AR -

4

%

Party A and Party C agree to hire Party B to engage in the teaching, research,
and consultation of English and related activities in accordance with the
provisions set forth hereunder.

12 CHREXRFHRABITIAR > % FHRAT ZAEIE TR MR

l
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AREHLFE

Party B hereby agrees to accept the employment offered by Party A and Party C,
provide services as reasonably requested by Party A and Party C, and take the
related responsibilities.

EUFZEARIAUALEER  CHFZHBEMAFTRERERZLFAER T
1 M IARHEE IR AR 2 4 3 2460 T IR o

If Party B is signing with more than two schools, the payment for its salary will
be in accordance with the regulations of Article 4.1 of the Contract; and its work
place according to Article 3.2 of the Contract.

Bk A ARG

Article 2 Term of Probation and Term of Employment

2.1

2.2

LH 2R AT FRA I EAkbied BAAZENIEA L - A
HEFHFRAFTREL T BEBAER TS  FHRAFTIFRBHBITR
ERLHN R AN AL RRZY > BRBERLHTRAE - BLHT AR
AT o B R R AR RIS -

The Term of Probation for Party B shall be three (3) months, commencing from
the Employment/Pay Start Date by Party A and Party C. During the Term of
Probation, if Party A or Party C deems Party B incompetent to perform the tasks
assigned, Party A or Party C may, based on relevant guidance and assessment
records, terminate the Contract at any time within the probationary period
without the consent of Party B. This article shall not apply to the re-employment
of Party B by the original school (“re-employment” herein means re-
employment by the original school).

LHhZBRMME®L_ F A B (ATHE T xHEREE ) )R
EHL_ F A Bk (ATHME "B REL&LER ) S TH TR
WA E > BLUHTBF S TAEH T RNKEHB R ELRBEZIMG
KABEGHEGRAABREGE  ERFFRAFTRE AR FEEARE -

Party B’s Term of Employment shall commence on (year)  (month)
(day) (hereinafter referred to as the "Employment Start Date™) and end on

2
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(year)  (month)  (day) (hereinafter referred to as the "Employment End
Date™). Party B’s Employment/Pay Start Date shall be the date on which Party B
has both:

(1)  Obtained a Work Permit issued by the Ministry of Labor (MOL) or an
Alien Permanent Resident Certificate (APRC) or an Alien Resident
Certificate (purpose of residence: dependent) issued by the National
Immigration Agency; and

(2)  Completed the onboarding process as required by Party A and Party C.

BRALEFBALUTERRES KB CHZHERMEBA » R
BREBALAT BATE  NERRLEFBA  FHAYRATEES A
AEAT 3 E - 2] KA AR B o

The Employment/Pay Start Date shall be the actual date on which Party B begins
to render services. Party B’s salary and related benefits shall also be calculated
from this date. Prior to the Employment/Pay Start Date, Party A and Party C
shall have no obligation to pay any salary, benefits, or other compensation.

Bk LA RERRT
Article 3 Party B’s Duties and Obligations

3.1

3.2

PRGN LA RBT Y RERBAHMELY T - AT RHEATE
HEIF - BRI BB RBHPAR S EAMTZFA -

During the term of the Contract, Party B shall comply with the laws of the
Republic of China (ROC) and the regulations set forth by Party A, Party C, the
local government with jurisdiction over Party A and Party C, and the Taiwan
Foreign English Teacher Program.

L R T AR T AT 2 B AR B K K2 4 AR A AT B2 B KT
BRI AHLRMES - R AT BESRBMEEE I

Party B agrees to teach at the location approved by the work permit and to carry
out the duties specified in this contract and the requirements set forth in
Appendix A, including, but not limited to, teaching-related activities,
professional development programs, administrative tasks, consultation and

3
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inspection-related work, and other assignments as designated by Party A or Party
C.

Lﬁlﬁh@%ﬁ-SE‘&Elﬁﬁﬁ@%&MﬂmA%ﬁ)Qiﬁg_
B 9 ETF_ B (BT TREREEWABE /R > REKE
il R Be A %&%&M@#ﬁﬂﬁ RE T ERF B AR N TR
W LHREAET A RATREN -

Party B’s regular working hours shall be 8 hours per day (excluding lunch
break), from : AMto :  PM, five days a week. Both parties may
coordinate flexible working hours based on each school’s schedule. During the
summer and winter breaks, working hours shall be flexibly adjusted based on the
school’s office hours. Unless otherwise specified by Party A and Party C, Party
B shall remain on Party A’s or Party C’s campus during working hours.

FHARAFIIFERCHINEZBHME > BREVBITHENISHERZIHES
RUBHERE - LAREHEES  HEALEES > REAFLXER
BRI A BITHIEHE S  RESPRE R EH G EEA TN EFE -

During summer and winter breaks, Party A or Party C may require Party B to
conduct teaching activities equivalent to at least 15 class periods per week,
including teaching, lesson planning, student English club activities, teacher
training programs, and utilizing non-classroom time to engage students in
English conversations, lead English camps, and carry out other English teaching-
related activities.

BEFRAFTEENRARFE AT AEHERMBEREATE  F3tAH
BRALEGHZE -

English teaching-related courses and activities that have been approved by Party
A or Party C and are conducted outside of regular class hours may be counted
toward the calculation of the basic weekly teaching hours.

EFHRAT BRI HRZ B E ORI EATEH A » T RAFE

&8 o
¢

Party B shall not reject Party A’s or Party C’s request for assistance in teaching
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and administrative work at school during summer and winter breaks.

FIATE R R4 BAENBREERABEHFTSE  LETERFE
7 Z BRI R T8 A

Prior to contract execution, Party B shall confirm Party A’s and Party C’s
educational level and select one of the following plans. Only ONE plan is
applicable for this contract.

(A7 % BBERABR P RTERMER] THEHRBERFEE R
RO B AR08 - HEH BISRS054E - IBRKRGROL TR AR EE
HEPBATZ R R AT ~ R AEHA LB REZRIGBABEHEGH Y &
gfﬁ?ﬁﬁﬁﬁﬁ:f"iﬁiﬁi  BGE JE B X GRAZ 0T R (2 RARGT R ) M B A B AT

%3“,% RBEREREBHLHMERATHHU PR EFR - b FHRA

FIFRERE LR H EITL B2 HPITHIAE -

Plan A — For Junior High or High Schools: Party B’s basic weekly teaching
hours shall be 20 class periods per week at the assigned school, with each period
lasting 45 or 50 minutes. The required teaching periods include co-teaching with
local English teachers, participating in joint lesson planning with local teachers,
assisting 1in professional development activities, and conducting English
teaching-related courses and activities, including engaging students in English
conversations during non-classroom time, leading English camps, and
performing other relevant instructional tasks. Furthermore, Party A or Party C
may arrange necessary teaching and administrative duties for Party B as required
based on actual needs.

[BH £ RBLRAEBR NFER] CHEHBBELRIERARITEG &
BEE20E0 0 BH AN - AR EEH OSSR AR BRI ETZ
PR FI S ~ SR ABHE L HRERD B RB GG BIEEH AT
F2#P REMFEXBRGH AP 4 RTHBEE  HBEHRERE
HERMERATEHHEFRE - I FHIRAFTHEREERELRITH
AT B BT AR -

Plan B — For Elementary Schools: Party B’s basic weekly teaching hours shall be
20 class periods per week at the assigned school, with each period lasting 40

minutes. The required teaching periods include co-teaching with local English
5
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teachers, participating in joint lesson planning with local teachers, assisting in
professional development activities, and conducting English teaching-related
courses and activities, including engaging students in English conversations
during non-classroom time, leading English camps, and performing other
relevant instructional tasks. Furthermore, Party A or Party C may arrange
necessary teaching and administrative duties for Party B as required based on
actual needs.

BFHFRAGEENRAGREATZABHERMRRATY 53t AF
BARRRHHZITEHE -

English teaching-related courses and activities that have been approved by Party
A or Party C and are conducted outside of regular class hours may be counted
toward the calculation of the basic weekly teaching hours.

ECUHIEEAHHLohIE > FRIFER2EAEH -

If Party B is employed as a joint teaching assistant, the totally number of his/her
weekly classes could be reduced 2 to 4 periods a week.

LH R ENETAEENS LA RERE > B2 BERT X
AHEZERIERIAFFH &AM E T4F - R K TR SNEBB T2
A Z LB T 5 R AT H ARG 2 A8 B R T 9E -

Party B agrees to provide services at his/her best during the designated working
hours and work extra hours or on holidays at Party A’s or Party C’s request
where necessary. The rights and obligations for working extra hours or on
holidays applicable to Party A’s and Party C’s domestic teachers shall also apply
to Party B.

LI RET I RATBRAER AL LT 2 T > N EN LT F
EZBARAERFH LI ZHERAERERFA RFIZBE -

Party B agrees that Party A or Party C may adjust Party B’s work locations as
necessary with prior notification, provided that such adjustments shall cause no
harm to Party B’s pay and benefits.

B L ZWEROT T AR > EHRABBRANH P HHEHT -
6



3.7

3.8

114¢8A1 B4 A

If Party B is appointed on a joint basis, the principal school and the joint school
must apply for separate employment permits.

LHRIEHFE ~ BHHTBIRRF FARFTENL T BITHE T XL
BFRATHE B R FER WA ARAT AR B BEZBA
RESLBNIESHBGZAMEEHRTE -

Party B agrees that the MOE, Local Governments, and Party A and Party C may
film or photograph Party B’s teaching and professional development activities.
Party B also consents the MOE, Local Governments, and Party A and Party C to
use such videos or images in non-profit public or publicity activities.

L RIRAEE 2 LwﬁTzﬁmiﬁ A%#mhﬁﬁw B 7k T ¥ A A
B S rEMNENLR LT AEREGE

Party B shall provide relevant documents for the application of a work permit,
including a nationwide police check/clearance approved by an authorized legal
entity in Party B’s passport-issuing country, and must be obtained within the past
six months.

% B B TAE 3R & 0k BT @%Wnﬁ%zknﬁﬁm%%%ﬁ%&%%
A% BIBERMEAT IR ELEZ 2R RO R L5575 RIFER - 2%
EREEITEE > RO ERERBIIFR  YHLBEE %m¥aﬁﬁ
AE(RRHE) -

In the event that Party B 1s working in a foreign country and not able to acquire a
nationwide police check/clearance issued by the passport-issuing country, Party
B shall provide a nationwide police check/clearance issued by the country where
he/she 1s employed. Party B currently working in Taiwan (Republic of China)
may apply for a copy of his/her criminal record at the foreign affairs division of
the local police department.

LRI ETT RRAR L RITR  PEAAAMASHE R ILZ BRAEMER
BwE (REREABRWMAB) » ENWBATRBEFTRAN -

Upon the completion of the contract signing by both parties, Party B shall
immediately undergo a health examination at a locally accredited medical
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institution (see Appendix B for the list of required examination items) and
provide the results to Party A and Party C prior to the onboarding process.

ERIM i ENRET D > FRAEMEBEAXF > BEFE LENMR1IA -

On the day of a required health examination during employment, Party B may
take up to one day of official leave per academic year upon submission of
supporting documents.

LHBHRERG G EELERERESK > L RGEMIERA F H AT
TR F - H 6ﬁwéﬁ&ﬁ$gﬁﬂi S FHRA RS 12468 %
#akE RFH

Party B shall guarantee his/her physical and mental health, pass the related
health examinations, and provide a certificate of no criminal record. If Party B 1s
found providing false application information or documents, Party A and Party C
may terminate the Contract with respect to Article 12.

ELHBEBR L LEHIRI1084ET7 A178 L5847 5% 10805088081 3% 4 Fr 2
22 BE Lﬁ@ﬁﬁ@i%m’%%&%Eéﬁﬁﬁﬁéﬂﬁﬁﬂﬁﬁ
AT A RIFERAR BN ENBRBEE XTI IRAF °

If Party B’s passport nationality is one of the nationalities promulgated by the
Ministry of Labor (MOL) in Order No. 10805088081 issued on July 17, 2019,
Party B shall have his/her health certificate and nationwide police
check/clearance apostilled by the foreign affair office of Taiwan (Republic of
China) near his/her location before sending them to Party A and Party C.

S FTRATEEVEEMY L HIRITIRERE AP HLEE
TEEAS  SEREARELAR > BRI MR SRR RATE E R
R E R s FHRE - ek (AHELIEY) » EREAED
BREABEBBRZLE

Evaluation: Party A and Party C shall conduct a written evaluation of Party B’s
performance at least once per semester. The evaluation shall cover key aspects,
including teaching professionalism, administrative cooperation, and professional
ethics. All evaluations shall be completed before the expiration of the

8
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employment period, with proper documentation, including an evaluation
schedule, evaluation reports, and, if applicable, counseling records. Based on the
evaluation results, Party A and Party C shall take the evaluations into

consideration in determining any future employment.

(1) #MHEATES (804NLE) » EEREAHFLBIAXESE

grade A (above 80 points) in the evaluation and a total length of both personal
and sick leave under 14 days and without unauthorized/unexcused absences.

Q) FBFEAHCEEL (050 E > KH80%5) > RFRBREF LG
ARAERAZ @28 R B mug Bk 04k -

grade B (70 points and above but below 80 points) in the evaluation or a total
length of both personal and sick leave over 14 days but under 28 days and

without unauthorized/unexcused absences.

3) %ﬁ?#%ﬁé%(*%m ) > REFRBAFALBI8KR XA ¥R

grade C (below 70 points) in the evaluation or a total length of both personal
and sick leave over 28 days or with unauthorized/unexcused absences.

(4) ftYE—EEFZBEBRBTIOS  REBIFEALEUATH » R
S BWTHIF S FHARAT B ZAAHEEL 0% -

If any of the key aspects evaluated scores below 70 points, or if the overall
evaluation rating 1s grade B or lower, Party B shall cooperate with the local
government, Party A, and Party C in receiving the necessary guidance and
making improvements.

Fwitk HERBA

Article 4 Pay and Benefits

41 BB RE)LHINARAZYEUER T I BARERIT B BEFRE - FHTA
AT ERT T X RTREZER  BAXNHENERSEL HER
#8 i 48 #) & AT R ZE ©
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Pay (Meal fees included): Party B’s salary shall commence from the
Employment/Pay Start Date as specified in Article 2 of this contract. Party A and
Party C shall pay Party B for his/her duties and labor services. The monthly
salary shall be NT$50,000, and the salary and related benefits shall be paid and
funded by :

LHZHSURNZ  BBRBEAE  HEATRAMIRB T L
HEA: e NEASAHSHRUA=TEHE -

Party B’s salary shall be compensated on a monthly basis. If Party B’s period of
employment is less than a full month, the salary for that month shall be prorated
based on the actual number of days of employment in that month. The daily
wage shall be determined by dividing the monthly salary for that month by a
fixed divisor of thirty (30) days.

& B BB FHARATPNERBMKRT S TESOL ~ TEFL #C
ELTAR BH M ERFEERABETHAN LT ELER SV ERSESTF AE
BaBER -

Reimbursement for Taking Certificate Class: Party A and Party C will reimburse
Party B up to NT$55,000 per academic year for the actual cost of Party B’s
taking TESOL, TEFL or CELTA classes during the employment period.

MUFTCBRELHE—BERR L LB F AR R EE R
s B2 FHBERERAS T AR ERPFIRHGEB T TR EW
B PRTEAAE  EB REMBZEAH L HARBMBUFE—RAER -

Party B is not eligible for this grant if he/she has already obtained any of the
above-mentioned licenses, or has participated in the above-mentioned courses
organized by units cooperating with the Ministry of Education, or has completed
a course for the abovementioned licenses that do not meet the qualifications
outlined in the “Regulations Governing Educational Institutions at All Levels
Applying for Work Permits for Foreign Teachers and Their Administration.” The

reimbursement 1s limited to one application per individual.

REAHEB) T HARAFT B FT A ERBE BN~ AT TR ES, E A
BB (AARBERRABRBREMHMEME - ATH) M RITE
SRERMEEEFREELLR -

10
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Flight Reimbursement: Party A or Party C shall reimburse Party B for one
economy-class round-trip airfare to Taiwan, departing from the nearest airport to
Party B’s place of residence in his/her passport-issuing country, previous place
of employment, or the location of his/her spouse or direct relatives (the
definition of 'direct relatives' shall be as defined under the relevant provisions of
the Civil Code of the Republic of China (ROC), hereinafter referred to as the

same).

ECUHFBATRAHNFAE FIERARY > fhBENHEETEOEA FHRA
HIRARBM O T EORMRE  ZCHTEARRATLLETZY > BRSRGHOEAR - B
AP LT EREE -

If Party B fulfills all duties and obligations as stated in the Contract, Party A
shall pay the expense of the return trip for Party B. If Party B terminates the
Contract within 6 months after the Employment Start date, Party A or Party C
will not pay for the return trip of Party B.

FoA A A BB UE b A A S AN T AR R 0 bR
i BRESSFLRIEAN (8ASIAA) ~ HAMEEN (H
e A 2 A 29 SR RO AR e R M R
LXHFE M) ARER (R EER - TTREEIL L F
FRZFE R  BRER o B LFERALRFRZ
HER A A2 D AL R A I EME S F
WO B2 EE > N MBS R UM EA AR A 20
AT T % R AR B ARAE 0 45 R B ARAT I 3 18 B A EE A
o FURLEAR BRI -

The reimbursement limit for round-trip airfare is NT$40,000 per trip, based on
actual expenses with supporting documents, including purchase receipts (such as
international airline ticket receipts, travel agency remittance receipts, or other
documents proving payment of the fare), proof of itinerary (such as airline ticket
stubs, electronic tickets, or other proof of travel), and proof of boarding (such as
boarding passes, passport photocopies with entry and exit stamps, or proof of
travel issued by the airline). These documents must be submitted starting from
the Employment/Pay Start Date and no later than August 31, which is one month
after the end of the academic year. The exchange rate for the airfare

11
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reimbursement shall be based on the spot selling rate of the currency announced
by the Bank of Taiwan on the date of purchase (as shown on the receipt or proof
of purchase). If no spot selling rate is available, the cash exchange rate may be
used.

%6%*% SERE ﬁ%@ﬁﬁf’ﬂﬁ@%mi Sk B g F R Rk —

CIENERFENERTFRESIER A LR > AN ERIEE R A3
ﬁ$ %%&lﬁamiﬁkaﬁﬁ#xﬁﬁﬂiamwﬂmﬁ?ﬁ&ﬁ
FRE o BEEH R ERETE DR RS R R

If Party B does not request reimbursement for return airfare during the current
academic year, and the original employment period ends before the last day of
the academic year, Party B may, with mutual agreement, extend the employment
period within the current academic year, provided that such extension shall not
exceed one month and shall not go beyond the last day of the academic year.
During the extended period, Party B shall perform the duties stipulated in this
contract. Party B shall submit the aforementioned request to Party A and Party C
no later than 60 days prior to the end date of the original employment period, and
the employment period may only be extended and the work permit renewed upon
mutual agreement.

R AT BLEESHE L HFIFARB R BHRETRE o

Party A or Party C shall provide reimbursement to Party B for transportation
expenses incurred, subject to a maximum of NT$3,000 per academic year, and
based on actual costs.

W REN BT k3G ~ MR I R IR F IR R AT AL
EEREBERBWEY  BEBLHTAALSRZIIEE  RABFAKE TH
N ZRERZT B BERE -

Party A and Party C shall pick up Party B for his/her travelling from the airports
in Taiwan and quarantine location or the location for orientation training to the
schools. If the school cannot assist, Party B shall subsidize the actual
transportation expenses to Party B to the school in accordance with “Directions
of the Domestic Travel Allowance Disbursement.”

12
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B PHARAFTROCHIBERARERERBEAN O BLFR "”Fﬁi
BLBOTF A BN (L HBRMEAMEATF I RAFT B B EH
%)

Housing Rental Reimbursement: Party A or Party C shall grant Party B a
housing rental reimbursement with a maximum of NT$26,000 each school year.
(Party B shall provide relevant proof to Party A or Party C for review, e.g., lease
agreement).

WL HFBERERFTFRATRERBEZEL  RCFTEANERARERE £
EHHEZER > BIRTHAE -

The housing rental reimbursement is not applicable if Party B’s accommodation
1s provided for free by Party A or Party C, or if Party B lives in a property in
Taiwan owned by himself/herself, his/her spouse, or his/her direct relatives.

HLHREFERBRAEARER BT IRMBIT ol X N EH2E
P~ SR EHE R DS E N B LT BUAIAYHAEHB AR
TAF 5 B AR -

If Party B and his/her cohabiting spouse or direct relatives are also foreign
teaching advisers, foreign English teachers or full-time foreign English teaching
assistants introduced by the Ministry of Education’s program, only one
individual may apply for housing rental reimbursement. Separate applications
are not allowed.

Rt L RRARTRAEREREARBEAR B GEAIFZH)RF T
BRERr s LR AEDRBERRI0%ZAE RS AR 20%ZEE - 4%
BXBERBLITHEREFAFRRERR ol -

Insurance: Party B shall enroll in the National Health Insurance (NHI)
(applicable to those holding a residence permit), Labor Insurance (LI), and Work
Accident Insurance as required by law. Party B shall bear 30% of the NHI
premium and 20% of the LI premium. The premium amounts shall be deducted
from Party B’s salary in accordance with the applicable premium rates and
regulations in effect at the time.

13
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BFHFRAN BTG AL ARF ARBBE I FRBE I EH200E L2 &
FEURR BT EAZINFUE  FHRATRBEBC I ZFHEE
RiEEMEAE -

Party A or Party C shall provide Party B with work-related accident insurance
with a minimum coverage of NT$2,000,000, effective from the Employment/Pay
Start Date. This insurance shall serve as the sole compensation and moral
support payment in the event of an accident involving Party B, regardless of
whether the accident occurs during or outside working hours.

BhA LT AETRAA M ETRARE S > SR EEASIEER
1 B ok 2245 47 R B TIRAK MR 2 % 0 RIAR S TIRAK 4 45148
R MILRYBFRABNRE -

Pension: If Party B qualifies under Article 7 of the “Labor Pension Act” or
Article 22 of the “Act for the Recruitment and Employment of Foreign
Professionals,” the pension contributions and claims shall be processed by the
provisions of the Labor Pension Act.

HWER  FHARA T RO R EHATMIEZFE AR - EER
LBy LRI 22T L) ~ AR (BRI TARR) ~ SMEE BR(E 9
Fh M) XIMFREBELBXMAAEER -

Other expenses: Party A or Party C shall reimburse Party B for expenses
incurred for obtaining a work visa, passport, health examination (with a
reimbursement limit of NT$2,000), compulsory insurance (including overseas
worker insurance), Alien Resident Certificate (for employment purposes),
document verification, and any other necessary documents required for
employment.

¥ LHFERXHEREEHBLABARA [5]1 8 (TH 44
H,) " WMAHEARAMEMHBNEHBBIREL T £ 2E X &b HEk
W FHFRATENEHBABMN KAWL FLE > THENSFHBAT]
RAEDA R A le o FRA0F Iy > BINRAF AR

Payment of Salary: Party B’s salary and housing rental reimbursement of the
month shall be paid on the fifth (5) day of the next month (hereinafter called the
"Payment Date"). The said salary and housing rental reimbursement shall be

14
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transferred to Party B’s bank account in Taiwan. Party A and Party C shall
deliver to Party B the statement of payments prior to the Payment Date, and
Party B shall confirm the statement of payments one day before the Payment
Date. The salary deduction for leave will be deducted from the salary of the next

month.

R Ak MREFR
Article 5 Time off and Application for Leave

5.1

LHBREFRTMHBE - AREBEFMBBI > BEZFIORBHHB - FiE]
U FRB2EE BEESLLR C2ERERBIEE BEES128 3
R ERGBSEE > BELL14E S SERERBI0EE > HEZL158 ;
10500 b > B15Emi18 > 2544308 1k - AABEEARERERBEX
Bl A2 H AR R sT EFoliEE3HE =2 -

In addition to public holidays, rest days, and regular days off, Party B is entitled
to 10 days of special leave each year. Party B will be granted a 11-day paid
annual leave each year after being re-hired for more than one year but less than
two years; a 12-day paid annual leave each year after being re-hired for more
than two years but less than three years; a 14-day paid annual leave each year
after being re-hired for more than three years but less than five years; a 15-day
paid annual leave each year after being re-hired for more than five years but less
than ten years; and one more day of paid annual leave for each one more year of
service since the eleventh year to a maximum of thirty days. The accrued leave is
applicable only when Party B is re-signing with schools joining Foreign English
Teaching Professionals programs funded by the MOE.

EREMEASIVEAR > RISFBIRTHIERLTE A A6 1148 A 2 bt
Hoomibplzt B ckm¥aE > ud e LBFaRMIaH > w18zt

If the period of employment 1s less than eleven months, the annual leave shall be
calculated based on the proportion of the actual months of employment out of
eleven months. After calculation on a pro-rata basis, if the number of days of the
paid annual leave is less than half a day, it shall be counted as half a day; if it is
over half a day but less than one day, it shall be counted as one day.

FBAREZBEHRLRR  ZCHRAERBERBENIERZMR (L8 F)
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I8 RIBRIBT 5 RA T AR T BURHEE - %% B L2 AR R
EHFHAHEHRE

Party B should take the paid annual leave during summer or winter breaks, in
principle. Party B taking the annual leave in other periods (during a term) of the
year shall submit official document to the Local Government that supervises
Party A and Party C for future reference. If Party B works 1n a national school, it
shall submit official documents to the K-12 Education Administration, Ministry
of Education for future reference.

LHBEREFFRAFRE40 > EFRBMALHFET S BLFHREBA
A2@308H > B EH > RERF—FRNAHAFRLEB308 - THHE
TERBRFRE > ZARY > BERARKGHAAR > 7 LFH#HIT
ER - sHEARARIVER  AIFRBKTTERIHEAGEIEAR
Z b3t E o

Party B is not allowed to take more than 14 days of personal leave per academic
year, and no salary will be paid during such leave. For sick leave taken within 30
days per academic year, the salary will be deducted by half daily, and for those
not hospitalized, the total sick leave taken within a year should not exceed 30
days. When taking any form of personal or sick leave or annual leave, if there
are classes scheduled, Party B must coordinate with local teachers to make
arrangements for substitute teaching or find an alternative time to make up the
classes.

ERRMEARBIVER > RIFRBIRL T BRXIHEA 4118 A 2 s

> Ve
A

If the employment period 1s less than 11 months, the calculation of personal sick
leave will be based on the proportion of months the Party B 1s actually
employed.

LHERMBG s BRI AR - B~ RAEMR ~ 8 M3~ A2 -
FREBEBEET R T THBBRE ) 932 -

Party B’s entitlement to Marital Leave, Pre-Maternity Leave, Accompanying

Maternity Leave, Maternity Leave, Miscarriage Leave, Funeral Leave, Official

Leave, Menstrual Leave, and Family Care Leave shall be governed by the”
16
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Regulations of Leave-Taking of Workers.”

LHHBEE > BRF I RATREMEFBRFE - KMEATTE BB
BREBF T RXATERZ  CHREERETRHER > THF T RATK
1B EAERZ -

Party B shall apply for leave of absence in accordance with Party A's or Party
C’s regulations. The leave of absence for each type of leave as specified in this
article shall be granted by Party A or Party C’s. If Party B requests leave for
other special reasons, Party A or Party C’s shall grant or reject the leave request
in accordance with the case.

Btk MBRRH
Article 6 Tax Payment

6.1

6.2

LHERNRZYFFRAFZIFG > WtRERMEEFERBRAIIZEIA25A
P& B ARLEATE B S 113000080235k & JE RMATIFM 0 THEBITFRA
BMMFRARR S By AP FIFRAFTRPERBREBZSRAE  RE
Fo BT AT o

Party B shall, based on the income earned under this Contract, report and pay
income tax on his/her own if required by law and by the Central District
National Tax Bureau of the Ministry of Finance in official document No.
1130000802 1ssued on January 25, 2024. For the salary portion, Party A and
Party C shall withhold income tax according to the related laws and regulations
of the Republic of China.

PR -RERFE(BIAIBRERFIZAZA L) EZFENM ARARLSE
183K % > 2A18%4u 4 -

Party B will be taxed at a rate of 18% for a cumulative stay in Taiwan of less
than 183 days in the same tax year (January 1% to December 31%).

AR I 3}
Article 7 Sideline

RREFHTHAFTREMBTHFEE > CHRIFURIEREBET X BIEST
kB wwBFER RAHEY S BRI22BTRE -
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Except with the permission of Party A and Party C and the Local Government
supervising Party A and Party C, under no circumstances shall Party B engage in any
sidelines, either paid or unpaid. Unpermitted engagement in sidelines will be deemed
as a breach of the Contract and punished according to 12.2.

BNk BEEMER
Article 8 Intellectual Property Rights

LA B EENBRAMK FZBARBENA T RZAEREEEE  EyEu
EHFBENFFRATHAAE  FPHRAFTEEIABIERTFLF - ZAEXR
EFEARYE > CHREILFBEFTFRAS > WME—ILZ LB EXFE - 048
FHRATBRFTE LB BAEZHMA -

Party B hereby agrees to award to Party A or Party C free of charge the intellectual
property rights of creation and other works accomplished within his/her duties during
Employment. After completing such creation or works, Party B shall immediately
notify Party A or Party C to implement all necessary and appropriate procedures to
acquire full, exclusive, and legal rights.

Rhtk RERK

Article 9 Non-Disclosure

LHARIRBB A wEA BT AT T RATIREES  CHRERE R
AREFHRATFNEORE  FHBEFEMEZA > RBEKG A
Az miE A -

Party B shall maintain confidentiality regarding any confidential matters of Party A or
Party C that are learned or held in the course of work or duties. Without Party A’s or

Party C’s prior written consent, Party B shall not disclose such information to any
third party or use it for personal gain or the benefit of others.

Ft4  BEFHIRATZIHME
Article 10 Return of Party A’s or Party C’s Property

LHNARRYE LS BB KN A A B4 ~ % - A RFA
Z—IXERT FRAFZHBEBRT T H KA -

Upon Contract termination, Party B shall deliver or return forthwith to Party A or

18
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Party C all documents produced or compiled or delivered or held during Employment
and Party A or Party C’s property. Party B agrees to award all rights of the said
documents to Party A or Party C.

FEBYNEE P T RAT W EEAENERMAERR  BUELEIT
LBRR B BRRERE ﬂ@?ﬁ&ﬁﬁﬁaﬁg ERBBIIEE LT R
% b ABS éﬁ%m%/?ﬁ ﬁﬁﬁ%ﬁﬁ%a%?lﬁ/)ﬁ%m RIS A F 5 R Oy Bt
BN ARBHYHKETE > BREFF Y RAF ©

If Party B 1s newly hired, Party A or Party C shall assist with the purchase of living
necessities required for accommodation and with a reimbursement limit of NT$9,000
per academic year; if Party B is re-employed by the Party A or Party C, Party A or
Party C shall evaluate the actual needs of living necessities required for
accommodation before assisting with the purchase and with a reimbursement limit of
NT$9,000 per academic year. If the purchased supplies are non-consumables, they
will be listed as the property of Party A or Party C and will be returned to Party A or
Party C when this contract is terminated.

B+ A TRAREETHER

Article 11 Force Majeure and Disclaimers

U1 AZARARTHA Fhfds nE b 20 £ A TH RS 0 IS
7ol SR TR B AR 2k KR R A o R
KRN B AR BZIBATH -

“Force Majeure Events” hereunder means events occurred for reasons not
attributed to or beyond the reasonable control of or unforeseeable and
inexorable, unavoidable or unchangeable by either party hereto and that may
affect the performance of part or all of the Contract.

112 XEARTHAFEEHZ—F > $#ﬁﬁ@ﬂ$ﬁ%%%%’u%ﬁmﬁﬁ
NPT RZARANBE JLﬂiﬁEd& FENE A SR AT ©

The party claiming a force majeure event shall, upon the principle of good
faith, take necessary actions to lower the unfavorable effect so caused by the
force majeure event to facilitate the smooth implementation of the Contract.
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AARTHRAFRR—HRERBIEAY > HBREREFALE  ANRT
WAFHHRAREERY  BFRAERLEE HEREBITRANE  F L
RREEE -

A party prevented or delayed from timely performing the contractual
obligations by a force majeure event but continuing performance after the
extinguishment of the majeure event will be exempted from the liability for late
performance or the liability for performance when continuation of performance
1s impossible.

AT TR B L RERE BTHERAHAZENE ST REBERY -

If performance 1s possible after the occurrence or end of a force majeure event,
the parties hereto shall continue performance.

A e S £

Article 12 Breach

12.1

12.1.1

12.1.2

12.1.3

LHETHEW2—F > AAEY  FHEIFEREAIAHRLLETZYE
T BN TBNMER SR IS THEEER -

Any of the following circumstances shall constitute a breach of the Contract by
Party B, and Party A shall immediately discuss with Party C the termination of
the contract and hereafter apply for voiding Party B’s work permit in 7 days.

LIRS R A Bl R4 35 B0 AR SR VAR @ F 7 SRR Oy B BRI TR 4 B AR
RARET HRA K FE &M B TR - RBE -

Party B leaves during the employment period without giving prior notice as
required by the Labor Standards Act or without the consent of Party A and
Party C, or Party B takes on other jobs while employed.

LHARERTERBRESHE
Party B breaks the law of the Republic of China.

LA ABATERBBRXAFTFIRATZLBRZITHE -
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Party B engages in behavior defaming the ROC government, Party A, or
Party C.

LHIERRBEERELERIAREELERBLERBEERER S
¥

Party B refuses to submit a health check report or fails the physical
examination for infection of a severe notifiable disease.

CHERBEM LRI REFRREFTRRLEHNE - BFHERE -

Party B refuses to provide the required information or documents or provides
false or invalid information, where such act is deemed material in nature.

L AT RmiE 3 RE o

Party B is absent from work without excuses for up to three days.

LHERMEE AMPRAET  BF AR BT BFEARZEE @
EXZTHELE 3R HpREF FHEHF KM HAFHE & A TS
RS o

Party B breaks the rules stated in Appendix A to the Contract and receives
three written warnings from the task force formed by Party A and Party C or
the Local Government or is determined as unqualified after the guidance
arranged by Party A and Party C or the Local Government 1s in vain.

LHERMRFE LSRR
Party B breaks the laws and regulations that relate to gender equality.

U)%%&&w%éﬁné%@ﬁm%&ﬁzﬁ%é%@%ﬁ%%%ﬁ
RETHBE

The act of sexual assault is found true through the investigation by the
school’s Gender Equity Education Committee or related committees
formed by law.

Q) BERMNTFERFTFZEGRR LRI BN EECAEER AL
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AR R GRS -

The act of sexual harassment or sexual bullying is found true through the
investigation by the school’s Gender Equity Education Committee or
related committees formed by law.

Q) BERKRMANTFEHFTFLEECRRFURZIBHEE CAEERER
RE R EPER R B AR R B IE SR B 256 R B2TIAR T B

HE
R

The violation of the Child and Youth Sexual Exploitation Prevention Act,
or Article 25 or Article 27 of the Sexual Harassment Prevention Act is
found true through the investigation by the school’s Gender Equity
Education Committee or related committees formed by law.

BFHFRMTHERARZER N EBAEEAEREIAREELATE B
REFCEEEER -

The act of corporal punishment or bullying of pupils has taken place,
resulting in physical and psychological abuse is found true through the
investigation by the task force formed by Party A or the Local Government.

BEF R BT ARZEENAAEHET LM ERHUFTABIER
YGIFF 2R s REBRETERF > KBRS F FLILEBEREY
ZBERBE -

The wviolation 1s dismissed, non-renewed or made redundant in accordance
with the Teachers” Act or the Act Governing the Appointment of Educators,
or that the employment contract must be terminated in accordance with the
relevant laws and regulations is found true through the investigation by the
task force formed by Party A or the Local Government.

BYFREFBIFERZEE N ARAERERER AL ER Y FRFAMZ
REEFITHAERE -

The violation of Article 97 of the Protection of Children and Youths Welfare
and Rights Act is found true through the investigation by the task force
formed by Party A or the Local Government.
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122 ZHA AMEEMEANEE > FHRIFGRAFTARLLERZYFT LS
FLHI NI BIAMZHE

If Party B violates any one of the above, Party A shall immediately discuss with
Party C the termination of the contract and pay Party B the salary based on days
of employment.

FH=4k: Re&LFy

Article 13 Termination of Contract
131 ZHATFTHHEHKZ—F > FHEIFEGRAFTABLLZYE Y !

When Party B 1s under any one of the following circumstances, Party A shall
immediately discuss with Party C the termination of the contract:

1311 BEEHMEBLEERRRLEMETE LR REEHEIHSE IS A
sk 1 BBENBREE -

Party B is prevented from teaching by serious illness or infection of a
notifiable disease that cannot be cured within one month.

1312 @i EREnFE£2 ) aRE SERAMREFRZTIFRIE -

Party B losses the ability to work for other reasons as confirmed by the task
force formed by the Local Government.

1313 @BHFHIFARZIZIENQAVE HBEBEHERNRBEBIEHLIELE
FERETH -

Party B is found that there have been specific instances of not fulfilling a
teacher’s duties or being unable to competently perform teacher’s work as
confirmed by the task force formed by the Local Government.

132 @F7RAZE@RE > THTFRATELERZEY -

Party B may also terminate the Contract in advance with Party A’s and Party
C’s written approval.

133 %29 FRXAFTNERIAENYHCTAERERS ~ 55T H K FILTE B
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HASEA DR X RAEATS » OHFILEELERZY  FHRA T BIRA
BYFAMER L AECHTREAKZER - (WwBRBRGOEA FER)

Should Party A or Party C severely insult Party B, instruct Party B to engage in
criminal activity, or subject Party B to any other forms of intolerable inhumane
treatment during the employment period, Party B may immediately terminate th
1s contract. In such event, Party A or Party C shall bear the cost of Party B’s
return flight, in accordance with the provisions of Article 4.3 of this contract,
even if the period of service 1s less than six months.

FRAG LR FRBHENT I RAN » LT REBHR&EE G2
BT FHARATAIN LI BAHEZEER -

If Party A or Party C 1s responsible for the early termination of the contract, and
Party B does not violate any regulations in the contract, Party A or Party C shall
offer a severance pay equal to Party B’s one month's salary.

134 ZHAPNBERUHMACKRESREERAT > FHRASRBL LR R E 4
LHRERBEZEBEZEN > L AERNMB O T ERRBARYFERTH
BHEBHRZER -

When a breach of contract occurs due to Party B’s death or serious injury
during the employment period, Party A and Party C shall notify the authorized
office in Taiwan of Party B’s passport-issuing country of the contract
termination, and shall bear and assist the costs of repatriating Party B’s remains
and personal belongings to the passport-issuing country.

EERT 3 RS

Article 14 Amendment to Contract
AT HRARAZYGFRENAZT ST B AN FEBR  PUABLHAHL K2 E

BAF c RBORKANENAZQERR B2 — 0 AR E @R IAE -
KRN ZBHRBELETEGRAELELREEN > FARKS -

The parties hereto acknowledge the full comprehension and communication of the
contents set forth herein and agree that the Contract shall represent their full
expression of intent. The Contract shall supersede any and all prior oral and written
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contracts, undertakings, and documentations in connection with the subject hereto.
Except with the written approval and execution of the parties hereto, no amendment to
the Contract shall take effect.

F+a4k: @

Article 15 Notification
RAENE—EFAMBZBORUATBRAZ  BEXFRT TEALERS
{arg A H b R A2 LR o

Except when delivery is prevented, notification hereunder shall be made in writing and
delivered to the other party prior to taking effect.

BNtk BHBA

Article 16 Severability

AR EHFATHE  BEAPE— RO GEMETHEUZERATRENR
BERPNEF > REHYZ HIERR X ZABE BRI ANGRZIBE - oA EMT
HAREER B RURBRERP G EHIFENREH BLZARK -

All provisions hereunder are severable. Any provision of the Contract determined to
be void or unenforceable by the jurisdiction court will not affect or impair the validity
and enforceability of the remaining provisions. If any provision 1s found void or
unenforceable, if possible, the parties hereto shall establish new valid provisions to
reflect the original intent to that provision of the parties hereto.

AR SETT T ]
Article 17 Settlement of Disputes

171 EFBRRELHFEZFNR > BRESREZLHAZE > RIFRERE > AW
PR Z -

The parties hereto shall endeavor to settle the disputes arising from or in
connection with the Contract according to the laws and regulations and the
provisions of the Contract upon the principle of good faith.

172 BAFRBEAL  BHFRAZRERALT !

The parties hereto agree to settle disputes arising from or in connection with the
25
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Contract through the following principles:

1721 HFREHIAATIVEI NS RBERY - BEFHRAT B EHXRL
BEIR ©

Performance of the sections unrelated to or unaffected by the dispute shall
continue, except with Party A’s and Party C’s approval.

1722 BF3Rm¥EFREY  REFRRESERLIHIBAITAHRKEGE > FER
YiFRGZME > RRERBOHREFH FEAH -

When performance is interrupted by the dispute in which Party B is found
unreasonable, Party B shall neither request for extension of performance nor
claim salary for the interruption.

1723 ZHAABRIHELEZWHE > BAGF T RXATFRLKHBB > F K
A EIEREWBIT > LH ﬁ‘?ﬁ&ﬁﬁﬁﬁﬁéiﬂzﬁﬁiﬁ FRineh; F
FRAF BT BT ARERBEWBIE » THIFEHF HFRBE - T
ﬁ}@ﬁ{ .R?’J"ﬁiféﬁlyl\ *’-)ﬁ%&'ﬁi/\?#ﬂ’%gﬁ’ if:giéﬁfbfﬁﬁml.
2 I o

If assistance in daily life or teaching 1s required, Party B shall seek assistance
from the following parties in order: Party A or Party C, the Local
Government that supervises Party A or Party C, and the MOE, when the
Local Government cannot be of help. Party B shall file a grievance according
to the “Guidelines and Procedures for Handling Special Events Involving
Foreign English Teaching Talent in Elementary and Junior High Schools™.

173 RBHUTHRBREELERE AUNFHFRATHBER TS EZ Wk
Mg 2y 8 — BB EETER -

The law of the Republic of China shall be the governing law of the Contract,
and the court of law with jurisdiction of the Party A’s and Party C’s location
shall be the jurisdiction court of the first instance for matters that relate to the
Contract.

Bk RGgz @R
Article 18 Interpretation of Contract
26
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ARYGEMERI BN BUAENBEREBE  SHRRZBERBIZELNE -

The effect of each provision hereunder shall be interpreted by its content
irrespective of its titles.

ARG P ~ AXFXFT > BEVRRA B LAHE - 2F - HXE
FRERE > BUAFHIRAFZEHES HE-

The Contract shall be signed in the Traditional Chinese and English versions. In
the event of inconsistences between both versions, the version prepared in Party
A’s and Party C’s official language shall prevail.

F+hk R

Article 19 Miscellaneous

19.1

19.2

19.3

REFHBRATEMEGREIN LA FRFREARYGZ — R 8RR
A ©

Under no circumstances shall Party B assign part or all of the Contract to a
third party, except with Party A’s and Party C’s prior written approval.

doBE FIRBEG L FHRAFREIRLTEAS "THERSE | AEER
ELBRBYFEIIFRREZEBEREET FRAFFRE T BIREE
o M B Y ZARRGATHIE > BF 5 RA N RARERIE M E S AT A
LRI AR o

If both parties intend to renew the employment for the next academic year,
Party A and Party C shall confirm that Party B meets the qualifications
stipulated in the “Employment Service Act,” take into account the evaluation
results set forth in Article 3.9 of this contract, and obtain approval from the
local government overseeing Party A’s and Party C’s operations. The renewal
shall proceed in accordance with the terms of a new contract. Party A and Party
C shall also apply for the extension of Party B’s work permit in accordance
with the law before the expiration of the employment period.

RIEEREREIN 0 FHRAFT B L T BAEFTAT B £ REKFTER
ZHBREAE  BYHFRAFTREBWBCHF RILHE LT AP E2R 9N
BEREAEESL -
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Unless the law otherwise requires, under no circumstances shall Party A and
Party C assume responsibility for the damage caused by Party B’s deviant
behavior or negligence, nor shall Party A and Party C be obliged to assist Party
B in handling the litigious or other related matters caused by Party B’s unlawful
behavior.

ARYZT—RWtyr  BF T AT FHRATHBT BRI &
H— 1y -

The Contract shall be made in four counterparts, and Party A, Party C, the
Local Government that supervises Party A and Party C, and Party B shall keep
one copy for their own reference.
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¥H Party A ¥ #RHE () 21 /
School, County/City, Republic of China

X F& A (B %) Representative (Seal) : % 4 & Signature :
HhE Address :

¥y Epfz (B FE) Party A’s Seal !

L Party B: (# 2 Bh3E 4 % Teaching Assistant’s Name)
£  Nationality ¥ B 3¢ 45 Passport No.:
Hhk Address -

% % B Signature :

A% Party C: + % R E B() 28/

School, County/City, Republic of China

X F& A (B %) Representative (Seal) : %+ % B Signature :

Hhk Address -

A M (B8 ) Party A’s Seal
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B &% A
Appendix A

B8 32 &) I e i AR
Additional Terms and Conditions to the Employment Contract for English Teachers

L # 2

&

Teaching Activities

1.1

1.2

1.3

CHARBRE - B TR AAARERAEMRAKE NLESHENREAK
¥ AEE - BIRI0PSAENMER) - RTFAIATREERN  CHAGTF LA
FELEE B -

Party B shall give classes on time. Tardiness or under time is prohibited. No switching class or
substitute teacher is allowed without permission (entry to classroom after 5 minutes from the
bell ring shall be deemed as tardiness, and classes shall be rescheduled for tardiness exceeding
10 minutes). Except for emergency or unpredictable events, Party B shall apply for Party A’s or
Party C’s approval prior to taking a leave.

LH AR RETRAMF A RATZEXAGEERARBIETXRAFAEZATAHRA

Party B shall not use vulgar language or behave improperly in class or at Party A’s or Party

C’s official occasions.

LHREBEHETE ERAFHELABTAEEH (B FAIBRBEZL S @
REEE -

Party B shall teach with good faith and avoid corporal punishment, bullying, or any act that

may cause mental and/or physical harm to students.
14 THREREMRLARSEE RS AL LS BB -

Party B shall keep proper distances and avoid physical contacts with students during

Employment.

1.5 LHRFRBARBEER FTEHRZEH R TEHHARE -

Party B shall not interrupt teaching or leave the classroom early due to personal or emotional

reasons.

1.6 CLHBLHEFHFRAFTIERZABHHULETHE BRI EHABRESE -
28
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Party B shall participate in related teaching-related meetings, extracurricular activities, and

competitions designated by party A or Party C.
1.7 LHHERAREN > BABEIXFTRAT I H T EMIEE -

Party B with unsatisfactory teaching performance shall accept Party A’s or Party C’s guidance

and make active improvements.
18 THRAEWRE LEH -

Party B shall not disseminate religions in class.

L #Z2R45

Class Preparation

11 ZHBEAHARENGE AL HER > CHHEHM - BERE - WEHA - s /F¥ -
BIFEF o LHATRAN I BM AU EFGAE D EEEAT RS -

Party B shall prepare class in private time, including selection and compilation of teaching
materials, drawing up lesson plans, making teaching aids, marking (grading) students’ work
and test/exam papers. The teaching materials or activities designed by Party B shall cause no

harm to the bodily safety of students.

12 ZHBERFFXAFTHEHGHETRERGTLHHLAT AT HRALEHRE L RR
R RS E > BT -

Party B shall engage in thorough discussions and joint lesson preparation with Party A’s or
Party C’s co-teachers before each class and at the beginning of each semester to finalize the

syllabus and teaching materials and draft the lesson plan before implementation.

13 ZHBAAFHRATHEARIRERFEXRREGR  WERP L BTAZTHEZTFY
Blho B OREEA - ABERERBHERMEY > AR S EAIIBRES -

Party B shall collaborate with Party A or Party C in planning and utilizing non-classroom time
to engage students in English conversations through activities such as English-speaking corners,
English camps, and other English-teaching-related programs, to enhance students’ listening and

speaking skills.

14 AWML rmMEr FREMEZTEof  LHBEHBETOAKRRAHBEREED
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FSES

Party B shall implement at least one teaching demonstration and one teaching observation

each semester to understand more about students’ level as well as enhance its professional
skills.

FrE il

Administrative Cooperation

LHREHELE  ENER BB REMEER > BENRETEIBRMNFBRATF

RAFZHR e

Out of goodwill, Party B shall understand, respect, and adjust to cultural differences at his/her
best, and avoid making a criticism of the policies of the ROC government and/or Party A and

Party C in class.

LHBREFFH ~ AT REABT IR - JAFBIMEAZHEAR G ZTAMAL

o 2B ERAMMATH - RH R HEDRAMEE GO ERAL HERE > XF
BAR

A

g

¥

Party B shall comply with the relevant rules and regulations of Party A, Party C, the local
government with jurisdiction over Party A and Party C (hereinafter referred to as the “Local
Government”), and the Taiwan Foreign English Teacher Program. Such requirements include,
but are not limited to, participation in school-related administrative and subject meetings, tasks
related to consultation and inspection, contract renewal intention surveys, and professional

development programs, including those conducted during summer and winter breaks.

LHBUAKRERE > BT FRAFZHE ~THRAER - Z2ERRRAEMMIEREH
& B AR 45 R AF R4 o

In a friendly attitude, Party B shall maintain a good relationship with the teachers and staff,
students’ parents, and other foreign English teachers of Party A and Party C.

LHRBR BRI ERSE -
Party B shall dress neatly and tidily.

LHRFIAFTHRATRERNGE AR ESARARTERENNEZESHEF Y -
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Party B shall not possess, use, or read products or printed matters containing pornography or

violent contents on campus.

26 LIHAARFRRFARREBE(GHARBRBRAM)ZES LB LARBEE > RYEHERE
j] o

Party B shall not engage in dangerous or illegal (including possession or use of marijuana)

activities and shall avoid excessive drinking from affecting teaching ability.

3. AEEAR
Daily Routines
31 LHBABEMERERAE RG> R FAEBRE  FERRE-EH > HEREH
Party B shall maintain a good relationship with local residents in the community where he/she

sides and follow the local customs. Party B shall not disturb others at night or dirty the

environment.

32 LIHRITARE  HREEMEERBGE  FHRAFIFETTH L ZF8HEH

.
%

If local residents complain about Party B for improper behavior, Party A and Party C may look

into the matter and give guidance as necessary.

31
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SR ABEHEHERRRERE X

BR g2z 38 >t

i PR aS Health Certificate for Foreign English Teaching Assistant
Hospital Logo (B% ~ BB~ ik ~ E3 > HR) #:& B # / Date of Examination

(Country Name, Hospital Name, Address, Tel, Fax) YYYY /MM /DD
3} K & ¥/ Basic Data
e 4 ¥l
: ] 3 /Mo4 /F
Name Sex
B A B #
Passport No. Nationality . B
& aER HASFAR
: YYYY/MM/DD Photo

ARC No. Date of Birth

TAEH 3 + #
City/County (Mobile Phone) :
(Workplace 1E 3
in R.0.C.) (Home Phone) :

J& %/ Medical History

W B89 % / Prior illnesses :
% B¢ i #%/Physical Examination
y
% %/ Hoight : oms 8 %8 %}/ Head and neck :
[ JiE%/Nomal 0% /Abnomal
5) :
8 &/ Weight : kes A4 3R/ Thorax
[ JiE%/Nomal 0% /Abnomal
42 %/ Blood prossuro : / 3 B 5822/ Heart auscultation -
mmHg [ %/Nomal 0% /Abnormal
2 :
Bk 3%/ Pulse : beats/min # 3/ Abdomen
[ JiE%/Nomal 0% /Abnomal
2%/ Body temperature °C # % € %1/ Locomotion :
[ JiE%/Nomal 0% /Abnomal
A/ Vision : % / Right Loy |G/ Mental status
[ JiE%/Nomal 0% /Abnomal
H 4/ Others :

32



114¢8A1 B AEMA

A. B 3RXGE A & 4% & / Chest X-ray for Tuberculosis :

X %5 38, / Findings :
¥ /Result :

] 4-#% /Passed o St At 4% / TB suspect O #& k#8383 7 / Pending o R 4-#% / Failed

% B ¥ # %/Laboratory Examinations
B. #3# @75 #x & / Serological Tests for Syphilis :

B / Tests
a.0 RPR o VDRL

[ ] B/ Positive » %18 / Titers O f&+k / Negative » 34§ / Titers
b. o TPHA o TPPA o FTA-abs o TPLA o EIA o CIA

[ ] Btk / Positive » % 1& / Titers O F& M / Negative » 3% / Titers
¢. O other o 5 / Positive » 248 / Titers

] FatE / Negative » #1g / Titers
¥ /Result : [ | 44 / Passed o R 4#% / Failed

C. B BAEBR RS Z B R % XA E4E3E 9 / Proof of Positive Measles and Rubella
Antibody or Measles and Rubella Vaccination Certificates :

a. LA & / Antibody Tests
Fi A48 / Measles Antibody o B+ / Positive 0 &t / Negative 0 4% & / Equivocal
12 B fif 2-Hi A2 / Rubella Antibody o B ME / Positive 0 F2 M / Negative 0 £# % / Equivocal
b. TAPF #4235 8 / Vaccination Certificates GEPAJE 612342 B ¥ ~ HAEMRATRIZ B AT 5 A2 A
$ B B8 #EE D M & / The certificate should include the date of vaccination, the name of

administering hospital or clinic and the batch no. of vaccine; the date of vaccination should be at least two weeks
prior to traveling overseas.)

] FRB-FAI5 8483580 / Measles Vaccination Certificate
] 4% B Fi2 78 By #4235 90 / Rubella Vaccination Certificate
CORBMED  HRiE E_%E F5 # 4% / Having contraindications, not suitable for vaccination
do ¥R ERBEH » 15 %5 / Not required for the application for extension of the employment permit)

TR A 4845 5. / The final result of health examination :
[ | &#5/ Passed [ | ZH#E—20 k7 / Need further examinations [ | “~N&4%& / Failed

A H B aH %5 = / Signature of Chief Medical Technologist :

& ELH% £ / Signature of Chief Physician :

B2 B & A %52 / Signature of Superintendent :

H#H/ Date * YYYY /MM /DD

5T/ Note : AREEHA—{E H ANESY = / The certificate is valid for three months.
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T RE /7 (3L) BRT(CMNE
NEHPRPBRERAGE

The Employment Contract Between the Foreign
Teaching Adviser and School,
County / City, Republic of China

ARYBAERBEE > ERTRERNERGEBER
(FREHBBA AR LS HENRERFEH)
This contract template is for reference only. City and county governments, as
well as schools, should make adjustments based on local conditions and

specific circumstances. Provisions related to program funding and those subject
to applicable laws shall not be modified in this contract template.
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SEHPEFEREY

Employment Contract for Foreign Teaching Adviser

AR REAAN

SROATH "9, ) ZUANTRERE o

A/ HEATH/TTH ) B NR o EAER

38 7T o A HRITAREY -
This Employment Contract is entered into on , by and between
the School of the Republic of China (the "R.O.C.") located
at (hereinafter referred to as "Party A"),
and Mr./Ms. , a citizen of , residing at (hereinafter

referred to as "Party B").

B AFESLIS B > B EE T T IR
In consideration of the terms and conditions of employment, the parties hereto hereby
covenant and agree each with the other as follows:

Rk BE

Article 1 Employment
11 FHAREBRAZGAIBRL AR ERLZHE - AR > F0R S48
B 7E &) F TAE -

Party A agrees to hire Party B to engage in the teaching, research, and
consultation of English and related activities in accordance with the provisions
set forth hereunder.

12 ZHRESTHIEG B T2 A FREBH IR EAELE
1E o

Party B hereby agrees to accept the employment offered by Party A, provide
services as reasonably requested by Party A, and take the related responsibilities.

13 ZHFBRABEFETRBAETALEBEZRE 3456 TARERT
HNRAKERE BT TREERE AT ER  BEEERAZAFRBIINEH
1
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BRAH -

Party B should be the citizen of a country where the official language or
common language is English, and meet the qualifications listed in "Regulations
Governing Educational Institutions at All Levels Applying for Work Permits for
Foreign Teachers and their Administration”, before he/she starts working as a
foreign teaching adviser as agreed by both parties in this contract.

Bk A ARG

Article 2 Term of Probation and Term of Employment

2.1

2.2

LHZ BRI A F h i Aedbei A ZEM3MEA L - wXAHETF
FRELH BRBAEIE I > F 45448 B 88 35 & & 4% sk A 3R 2 1
NEERF& I ALY BRIBELHIRE - X LHARKRBIE > AIRZA
e 2Rz PR -

The Term of Probation for Party B shall be three (3) months, commencing from
the Employment/Pay Start Date by Party A. During the Term of Probation, if
Party A deems Party B incompetent to perform the tasks assigned, Party A may,
based on relevant guidance and assessment records, terminate the Contract at
any time within the probationary period without the consent of Party B. This
article shall not apply to the re-employment of Party B by the original school
(“re-employment” herein means re-employment by the original school).

LHhzRpMMAa®T F A B (ATHME "B e, ) &
EHL_F A Ak (RTHSE "TXBELED ) ) S THZFHREAR
WHRFE > BLHBAFHFTERBZ TS TRNEESRELREZIMG
RKABBEMREBEGE > BRF TR ZRRINFEE ALY -

Party B’s Term of Employment shall commence on  (year)  (month)
(day) (hereinafter referred to as the "Employment Start Date”) and end on
(year)  (month)  (day) (hereinafter referred to as the "Employment End
Date™). Party B’s Employment/Pay Start Date shall be the date on which Party B
has both:

(1)  Obtained a Work Permit issued by the Ministry of Education (MOE) or
an Alien Permanent Resident Certificate (APRC) or an Alien Resident

2
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Certificate (purpose of residence: dependent) issued by the National
Immigration Agency; and

(2)  Completed the onboarding process as required by Party A.

BRALEFBALUTERRES KB CHZHERMEBA » R
AR BAAF BANE  NIERARLRF AT 0 T e AR MM
E -~ BA REAIRE -

The Employment/Pay Start Date shall be the actual date on which Party B begins
to render services. Party B’s salary and related benefits shall also be calculated
from this date. Prior to the Employment/Pay Start Date, Party A shall have no
obligation to pay any salary, benefits, or other compensation.

Bk LA RERRT
Article 3 Party B’s Duties and Obligations

3.1

3.2

WROFEME > CHRET FERBBRES ~ FrRELAE T B8R
BRHH HR T SRR LFA -

During the term of the Contract, Party B shall comply with the laws of the
Republic of China (ROC) and the regulations set forth by Party A, the local
government with jurisdiction over Party A, and the English Education Resource
Center (hereinafter referred to as “the EERC™).

297 ) B AR T P 2 BB AR B3 BB B P s A 1F 0 KA A
F7 A AR R BRI AR 2 B RIAT SR TAR 0 S R4 HIE B
BHB A - ATH W SRR 1R R A -

Party B agrees to teach at the location approved by the work permit and to
cooperate with the EERC 1n carrying out the duties specified in this contract and
the requirements set forth in Appendix A. These duties include, but are not
limited to, teaching-related activities, professional development programs,
administrative tasks, tasks related to consultation and inspection, and other
assignments as designated by Party A.
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(1) RESMEAZHET - TR TR B P B (AT A3
EREABHERE -

Provide teaching guidance for Foreign English Teachers (FETs), full-time
Foreign English Teaching Assistants (FETAs), and part-time English
Language Teaching Assistants (ELTAs), hereinafter collectively known as
"Foreign English Teaching Talent".

Q) HABMBEZNNER  REFPOHEARLEEMAEZIMBEXDE
Ho FRERANMMAZHEABSERY  FHE4H -

Hold monthly liaison and consultation meetings: The ETRC holds monthly
liaison and consultation meetings with host universities in various districts to
grasp the cooperation between schools and foreign English teaching talent and
provide timely feedback.

() FEWHME A RRGNMEEZHEABRBAFNAWB 2o &%
R BRERENSEEIMABREFHEROET

Case counselling: Intervene and assist promptly for foreign English teaching
talent with anomalies. If the issues remain unresolved, report to the host
universities in various districts for further evaluation and termination of the

contract.

4) W ERRESRHUFT T T BN ERBHEABR (Bl 5
HET B HRET) -

Assist in counselling and handling matters related to the introduction of
foreign English teaching talent under the Ministry of Education's programs
(such as counting years of service for foreign teachers).

z,yyufgafraﬁ;%& 58 B8 TSEAMRSIECRESFIR) B EF
B o ETF B (5 TREBMELWARE A/EFRH) > EZ2ERH
fa] R BT & ﬁ%&%ﬁ%ﬂﬂa‘iﬁﬁ‘ﬁﬁ BT ARRENS > HIAEFEA T
HEGLET AREN -

Party B’s regular working hours shall be 8 hours per day (excluding lunch
break), from : AMto :  PM, five days a week. Both parties may

4
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coordinate flexible working hours based on each school’s schedule. During the
summer and winter breaks, working hours shall be flexibly adjusted based on the
school’s office hours. Unless otherwise specified by Party A, Party B shall

remain on Party A’s campus during working hours.

PARFERCANREBIAR > BRE D EBTREN2H RZHP RHP
THRE - PARBHDEY - HEATEY > REMFEAREFHAL
ABATHREHE ABERFATHENMRBATHHEFA -

During summer and winter breaks, Party A may require Party B to conduct
teaching activities equivalent to at least 2 class periods per week, including
teaching, lesson planning, student English club activities, teacher training
programs, and utilizing non-classroom time to engage students in English
conversations, lead English camps, and carry out other English teaching-related
activities.

BFHEENRBRFLERATIAZHEEMRRLATEY > F3TAFBBEKR
BRRGBZHE -

English teaching-related courses and activities that have been approved by Party
A and are conducted outside of regular class hours may be counted toward the
calculation of the basic weekly teaching hours.

EFHBRRCHTPRZBRIEORBBIHEATER A - L7 RIFEEL -

Party B shall not reject Party A’s request for assistance in teaching and
administrative work at school during summer and winter breaks.

BB REAE > RAEIARGERMBHFT R LHELERTE > A —
B RRATFHER -

Prior to contract execution, Party B shall confirm Party A’s educational level and
select one of the following plans. Only ONE plan is applicable for this contract.

[AFE  MHBESRAR TRV LZRER] CHEHERSZ2RILEE R
EEH B ABEE 0 BH BSR4 B ER R OSSR AR A EY
ER AT Z HER W Bl 22 ~ & B A B 26T 45 R A2 R W BY A B BT A 15
FERETZHSE RERFEXRESH (SRR E A BITHE
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$3 - KBS BERBH LAY RRAEHH D TR - i THEER
KT B AT L B2 BT H T o

Plan A — For Junior High or High Schools: Party B’s basic weekly teaching
hours shall be 2 class periods per week at the assigned school, with each period
lasting 45 or 50 minutes. The required teaching periods include co-teaching with
local English teachers, participating in joint lesson planning with local teachers,
assisting 1in professional development activities, and conducting English
teaching-related courses and activities, including engaging students in English
conversations during non-classroom time, leading English camps, and
performing other relevant instructional tasks. Furthermore, Party A may arrange
necessary teaching and administrative duties for Party B as required based on
actual needs.

[BFE  RBELRAEBINFER] CHIEHRBELRITRE R
BB2E 0 B A0S c PRI RT OSSR A B RITZIN
BRI HE ~ @R AR L RER W B AR KGR B4 EE T
2H2 RERFEXFEFHNALLETREBHE  REPREREH
SRMBRAFHHLEFR - i FHEERATRE L LN #IT2
RZHPTHTAE

Plan B — For Elementary Schools: Party B’s basic weekly teaching hours shall be
2 class periods per week at the assigned school, with each period lasting 40
minutes. The required teaching periods include co-teaching with local English
teachers, participating in joint lesson planning with local teachers, assisting in
professional development activities, and conducting English teaching-related
courses and activities, including engaging students in English conversations
during non-classroom time, leading English camps, and performing other
relevant instructional tasks. Furthermore, Party A may arrange necessary
teaching and administrative duties for Party B as required based on actual needs.

B R EVRRGEEATZIAZHERMRRATS - G AFBLER
BRE B -

English teaching-related courses and activities that have been approved by Party
A and are conducted outside of regular class hours may be counted toward the

6
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calculation of the basic weekly teaching hours.

LH R ENFRIFRAESENRERSE > L& FERFT 2
FREE I EFREIMNBE T/E R R T EFH MR E T HA &
FH P B F O R B 26 2 48 B AR 3R o

Party B agrees to provide services at his/her best during the designated working
hours and work extra hours or on holidays at Party A’s request where necessary.
The rights and obligations for working extra hours or on holidays applicable to
Party A’s domestic teachers shall also apply to Party B.

CHBREF N FRER AL LA Z I ME AR FER ST o 2R
PERFH LI ZHBERBEEBH A RN BE -

Party B agrees that Party A may adjust Party B’s work locations as necessary
with prior notification, provided that such adjustments shall cause no harm to
Party B’s pay and benefits.

ZJJ“F] EHFEH S BT HIFRF HFIFRC T EATHE S R E i fT
% WY BREHFE I BURRT A HERB R RS ANIE
?ﬂﬁ%i&%é%&§ﬁ°

Party B agrees that the MOE, Local Governments, and Party A may film or
photograph Party B’s teaching and professional development activities. Party B
also consents the MOE, Local Governments, and Party A to use such videos or
images in non-profit public or publicity activities.

L RIRAEE 2 LwﬁTzﬁmiﬁ A%#mhﬁﬁw Bk T % A A
B S rEMNENLR LT AEREGE

Party B shall provide relevant documents for the application of a work permit,
including a nationwide police check/clearance approved by an authorized legal
entity in Party B’s passport-issuing country, and must be obtained within the
past six months.

% B B TAE 3R & 0k BT @%WlﬁﬁzAl&ﬁmﬁ%ﬁﬁéa%ﬁ
A% BIBERMEAT IR ELEZ 2R RO R L5575 RIFER - 2%
EREEITEE > RO ERERBIIFR  YHLBEE %m¥aﬁﬁ
HE(RRE)-
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If Party B 1s working in a foreign country and is not able to acquire a nationwide
police check/clearance issued by the passport-issuing country, Party B shall
provide a nationwide police check/clearance issued by the country where he/she
1s employed. Party B currently working in Taiwan (Republic of China) may
apply for a copy of his/her criminal record at the foreign affairs division of the
local police department.

LHRINET RRARE TR > PR AR L2 B Ay 3
BHE (BEMREEB RwmWEAC) » ENRB|ATRMBEFT H -

Upon the completion of the contract signing by both parties, Party B shall
immediately undergo a health examination at a locally accredited medical
institution (see Appendix C for the list of required examination items) and
provide the results to Party A prior to the onboarding process.

LEREBE i EMESD FREHEAXF  BL5E 5% MR8 -

On the day of a required health examination during employment, Party B may
take up to one day of official leave per academic year upon submission of
supporting documents.

LHBRBERG SR ELGEBERSE AR T REAEFIERMEH R
RER - BUHBEEBRBRETERREMS » FHRREIERTLEER

Party B shall guarantee his/her physical and mental health, pass the related
health examinations, and provide a certificate of no criminal record. If Party B 1s
found providing false application information or documents, Party A may
terminate the Contract with respect to Article 12.

LA BERBRELSEHIFI08FETH 178 B4 % 7 5 1080508808155 4 Fr
L2 BRR > CHBRIEBRAWLA  BREEREASKREFARLSBEAMEILTEL
BT AR EACERBINBENRBELRI T T F o

If Party B’s passport nationality is one of the nationalities promulgated by the
Ministry of Labor (MOL) in Order No. 10805088081 issued on July 17, 2019,
Party B shall have his/her health certificate and nationwide police
check/clearance apostilled by the foreign affair office of Taiwan (Republic of
China) near his/her location before sending them to Party A.

8
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Rtk BERBA
Article 4 Pay and Benefits

41 3B (BBE) CIANREYFEUFA T IR BIFRE - F IR

4.1.1

WU ZBIEBRITRBEZ T > IR THHE

Pay (Meal fees included): Party B’s salary shall commence from the
Employment/Pay Start Date as specified in Article 2 of this contract. Party A
shall pay Party B for his/her duties and labor services. The pay shall include:

R#: FARAZYOMEBIRE  HLHTZRHGER(BAS " 202
B HABRHA BRI TREEME, ~ TAEMERNLBRR

B R TERUN PSR BIERSTHRME | FTEER)ARSELTHIF
B BB ANEE o BBBRMMLAEEHZIFTRL LT
WEA_ERABERIHEEEN_ F o ANRAREHIS
AR IR T

Salary: Party A shall, by the stipulations of Appendix B to the contract,
calculate Party B’s salary grade based on Party B’s highest level of education
(which must meet the qualifications outlined in “Regulations Governing
Educational Institutions at All Levels Applying for Work Permits for Foreign
Teachers and Their Administration,” “Regulations Governing the Assessment
and Recognition of Foreign Academic Records by Institutions of Higher
Education,” and “Implementation Regulations Governing Provision of
Distance Education by Junior Colleges and Institutions of Higher Education™)
and teaching seniority. The monthly salary shall be NT$ . In addition,
should there be an occasion for a raise of salary during the employment period,
if Party B’s teaching seniority reaches  years by (including) the month of

in the year of , Party B may be entitled to a salary raise of one
grade from the following month, amounting to a monthly salary of
NT$

LHZHBARAZ > RFEASEAE > HEARRERIRERT L
AHBHEAE REALAFHLHRUZFEHE -

Party B’s salary shall be compensated on a monthly basis. If Party B’s period
of employment 1s less than a full month, the salary for that month shall be

9
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prorated based on the actual number of days of employment in that month. The
daily wage shall be determined by dividing the monthly salary for that month
by a fixed divisor of thirty (30) days.

FERITRABABAL  HEFEZIRITUNTCHITAABRBEA NS ASLZRT
EFOTERBRABBENCILEZARIILGR T FUT 2L ELITA
HEAFHEREA ~JF2B - BEFE - FEFIHEFE (A AR
WITZHPEFER IRREFZIHEFE)AERKBIFEHRFHR
3t o

Seniority Calculation and Reclassification Regulations: Teaching Seniority
shall be calculated based on the period during which Party B has taught at
public elementary schools, junior high schools, or senior secondary schools,
both within and outside of Taiwan (Republic of China), or at legally registered
private elementary schools, junior high schools, or senior secondary schools in
Taiwan (Republic of China). Teaching experience that cannot be counted
towards the total teaching seniority includes the period before obtaining a
teaching certificate, part-time teaching, internship teaching, teaching service of
less than one year (any remaining teaching experience that is less than one year
after summing up all the qualified teaching seniority), and any period served as
a headmaster/headmistress/principal.

BREEXHE ML HTXBBRAMZBARKAFREEAH > F ]
BAZHPFES > mTI2EAL > EFBFI3BAREHIK-

For the calculation of teaching seniority, if the initial or final month of Party
B’s employment period does not constitute a full month of service, it may be
counted as one month of teaching seniority. After accumulating 12 months,
starting from the 13th month, Party B is eligible for a one-grade salary
increase.

BLHTERBHEEERMEN T F Y FHBBRITHR - BRTE
SELESES I EECEEOERS )€ 5 i

In addition, Party B must submit proof of teaching seniority for review and

approval by Party A before it can be counted. Furthermore, neither party may

change the seniority and salary calculated under this contract during the
10
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employment period.

LHW TaE, (BBSAHFTHMBHEHRE R &) LA > £R&
BABEKPETLEE AN THEEFTREAMR, RAHE TR
BANE  RIRSLEMREIRZLEHRZFRE B AEBRS
HHBEBTNNLFZE > MmN TH—SEE | FTBRRZAMER
BEF > DRPERHEZHFRET T REGAFBENIIGRA HFEAER XL
TS EHEZH& ) &

For initial employment, which refers to Party B’s first recruitment under a
Ministry of Education-affiliated program, past teaching seniority has already
been assessed, recognized, and incorporated into the salary calculation. In
accordance with the principle of non-duplicative calculation of teaching
seniority, if Party B obtains a higher academic degree during the employment
period and wishes to transition to the corresponding salary scale, the
previously recognized teaching seniority shall not be included in the new
salary calculation. Instead, upon signing a new employment contract for the
upcoming academic year, Party B shall be placed at the salary grade in the new
salary scale that is closest to but not lower than the salary grade for the
following year under the previous salary scale.

AT BIREH T HAR A E LR > RIFRtEERT| &
Z I REHE X RAM TAE ) MR EHEARFRE - ARH
R RZACKB BADIE B AT — PR R KRG HAAMH B T AR
BRAFEE S E o H AU R B I -

If Party B transfers to another school under a Ministry of Education-affiliated
program, Party B shall not be classified as a newly recruited foreign English
teacher under the program. Accordingly, the initial salary grading rules for
newly hired foreign English teachers shall not apply. Instead, Party B’s salary
at the new school shall be based on the final salary grade from the previous
school. If Party B obtains a higher academic degree during the employment
period, the salary adjustment shall continue to follow the aforementioned
provisions.

413 RBXETE LI RFHHLBEIMEA AT I EARRREHT - T

11
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JE AT ABE 2488 E [RBEREB N > BHHEH400]) / [
%%3‘&2%! bk P B BHHESEAS0R) AR A FERL -

Additional Class Period Compensation: If Party B’s total class periods per
week exceed the basic weekly teaching hours specified in Article 3.4, Party A
shall compensate Party B for the excess class periods at the following rates:
NT$400 per period for elementary schools and NT$450 per period for junior
high or high schools. The additional class period compensation shall be
disbursed together with the salary for the following month.

42 BB FHFREVBLMH LI BT IREZREE R P HERE -7

HEA S BEREARAEMAR » AN BYMEE MBI ERAE LR
RAEBFRLH S ERRE  Hiask (AHEFE)  EREERE
RET T REREAB GRS+

Evaluation, Rewards, and Disciplinary Measures: Party A shall conduct a written
evaluation of Party B’s performance at least once per semester. The evaluation
shall cover key aspects, including teaching professionalism, administrative
cooperation, and professional ethics. All evaluations shall be completed before
the expiration of the employment period, with proper documentation, including
an evaluation schedule, evaluation reports, and, if applicable, counseling records.
Based on the evaluation results, Party A shall implement the corresponding
rewards or disciplinary measures and consider them in future employment
decisions.

(1) #*BPEALTEX (805U L) » EERBATARBBURLE S
PRk E BT AHIERAESESL -

A bonus equivalent to the salary of one month will be given for grade A
(above 80 points) in the evaluation and a total length of both personal and sick
leave under 14 days and without unauthorized/unexcused absences.

Q) ZBFEAHCEH (1050 L xH80%) » RFRBAFBBIARE
FALBISR B mugMiietkd B TAFFEALHESL -

A bonus equivalent to the salary of half a month will be given for grade B (70
points and above but below 80 points) in the evaluation or a total length of

12
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both personal and sick leave over 14 days but under 28 days and without
unauthorized/unexcused absences.

Q) #RFELEREHR (AFBT00) » RFBBRAITABB28R KA B Lk
F o RBEFPEHESL -

No bonus will be given for grade C (below 70 points) in the evaluation or a
total length of both personal and sick leave over 28 days or with

unauthorized/unexcused absences.

(4) toiE—ARAL AR RHT00 » REBIFEALEUNTE > BRERAHE
W BRAT S B2 M E L E o

If any of the key aspects evaluated scores below 70 points, or if the overall
evaluation rating 1s grade B or lower, Party B shall cooperate with the local
government and Party A in receiving the necessary guidance and making

improvements.

WL RATRGBERFELTERLES > FH RN BB KL
SiapRetEBES -

If Party B fulfills his/her contractual obligations and receives grade A or B for
performance evaluation, Party A shall pay the foregoing bonus by the date the
last salary payment is made.

@%m*%ﬂﬂﬂwﬁﬂﬁaﬁzg’W%AHP?;)E%‘&
émaﬁ%FiW@HP%HMEsz?

If Employment is less than eleven months (a single month counts as long as
Party B teaches in that month), the bonuses shall be calculated in proportion to
the actual number of months of Employment among eleven months.

RBWB) T LT B ERBE BN s AT TR E  EARE
(AARB TARRAARZHEMMAETHIE » UTRE) FAAE®RZ RITEIGR
ERBECTRBELIR LU AREBRILALGEBEN LT RFT
_ Z2EEREHRERE FTHBRIEE -

Flight Reimbursement: Party A shall reimburse Party B for one economy-class

13
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round-trip airfare to Taiwan, departing from the nearest airport to Party B’s place
of residence in his/her passport-issuing country, previous place of employment,
or the location of his/her spouse or direct relatives (the definition of 'direct
relatives' shall be as defined under the relevant provisions of the Civil Code of
the Republic of China (ROC), hereinafter referred to as the same). Additionally,
if Party B’s spouse or one direct relative visits Taiwan during the
academic year of Party B’s employment with Party A, the round-trip economy-
class airfare will also be reimbursed.

HELUHBATRYYNAE BERRY 8RB RAMILTEER > FF R4
BMUFTEREEE  ZLHFRERATL LY > ARBARGOER » FHFAIR
FHAEMOTEHBEHRE -

If Party B fulfills all duties and obligations as stated in the Contract, Party A
shall pay the expense of the return trip for Party B. If Party B terminates the
Contract within 6 months after the Employment Start date, Party A will not pay
for the return trip of Party B.

FoAz R EIRH R W BN LR BERH EFAR A LM TR 0 LR
et BRERSELRIBAN (8A3EHN) » RAMSZERA (B
AR AL 2 M R R B 3 BORAT R AR I R L R E R R B K
ZXMHEE-RE) TRER (PREER - EFRESL LTS
FRZXHFERBE)  BRER (LERE - RETEAANRRFLTZ
SRR A S A LA O — IR H R AR
WBIMZ2EBE  RCHTHEER (REIMEZEAMEMEZam) &4
AT R R A R b B S RAT R B M AR
% BURLERE BHRE -

The reimbursement limit for round-trip airfare is NT$40,000 per trip, based on
actual expenses with supporting documents, including purchase receipts (such as
international airline ticket receipts, travel agency remittance receipts, or other
documents proving payment of the fare), proof of itinerary (such as airline ticket
stubs, electronic tickets, or other proof of travel), and proof of boarding (such as
boarding passes, passport photocopies with entry and exit stamps, or proof of
travel issued by the airline). These documents must be submitted starting from
the Employment/Pay Start Date and no later than August 31, which is one month

14
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afte
reimbursement shall be based on the spot selling rate of the currency announced

e end of the academic year. The exchange rate for the airfare

by the Bank of Taiwan on the date of purchase (as shown on the receipt or proof
of purchase). If no spot selling rate is available, the cash exchange rate may be
used.

%Lﬁ*% FHE ﬁ%@ﬁﬁf’ﬂﬁﬁﬁﬁi Sk B E R F ARG
CIERNERFENERBHESIEA A LR - BENE RISEBE N H®H

ﬁ$ %%&lﬁamiﬁ&&ﬁﬁ#xﬁﬁﬁiamwamﬁ?ﬁﬁﬂ
HREFE FLBITE PRGN R T R

If Party B does not request reimbursement for return airfare during the current
academic year, and the original employment period ends before the last day of
the academic year, Party B may, with mutual agreement, extend the employment
period within the current academic year, provided that such extension shall not
exceed one month and shall not go beyond the last day of the academic year.
During the extended period, Party B shall perform the duties stipulated in this
contract. Party B shall submit the aforementioned request to Party A no later
than 60 days prior to the end date of the original employment period, and the
employment period may only be extended and the work permit renewed upon

mutual agreement.

AW G Bk - BRI R M EH FIRIGHATELZR » 2R
BIERBWME > BB OHIAALEZREE  SREAKE "ERS £
ﬁ&%’i&i%‘%’a OHBERE -

Party A shall assist Party B in traveling from the airport, quarantine facility, or
education/training venue to the school. A school unable to pick up Party B shall
subsidize Party B’s travel expenses to the school claimed according to the
directions for claiming travel expenses of domestic business trips™.

BB PH RO ERREEREHMMERA RS SR ST A B
By A ARBRAEARERMELE M EBEARSHEWIE BB
tEaRERLREFAR  AFEEEFZAMGHE -

Housing Rental Reimbursement: Party A shall provide Party B with a housing

rental reimbursement of up to NT$5,000 per month based on actual rental needs.

If living with a spouse or direct relatives, the assistance is up to NT$10,000 per
15
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month. The assistance calculation begins from the Employment/Pay Start Date
and 1s based on the months in which residence is factually established.

M HF 2B AHZEARKAREHNMEARAFH A A > BKATIA
RMEEWE -

If the rental period in the first or last month of Party B’s employment is less than
a full month, the reimbursement shall still be provided on a monthly basis and
processed in accordance with the provisions stated above.

WL HEAERFTHF RERBEZEL RCHTEENERAREBRAAZR
BhZEHFEZER > BIRTH#E -

The housing rental reimbursement is not applicable if Party B’s accommodation
1s provided for free by Party A, or if Party B lives in a property in Taiwan owned
by himself/herself, his/her spouse, or his/her direct relatives.

ELHTREFMEERBRAEZRBRBEFTIHAME L5 B2 M EHE A
Pl M EHER R AN B H LI B IAY BB AR
FAFm R HAE MERMZIAN ERRSAEANERIEL(THARE
MHEAPF B B ERYE) -

If Party B and his/her cohabiting spouse or direct relatives are also foreign
teaching advisers, foreign English teachers or full-time foreign English teaching
assistants introduced by the Ministry of Education’s program, only one
individual may apply for housing rental reimbursement. Separate applications are
not allowed. The maximum housing rental reimbursement 1s capped at
NT$10,000 per month (Party B must provide relevant documentation to Party A
for review, such as the lease agreement).

R L RRARRAEREREFRR(BRER EGEAIMFH)RSF LT
BREREr B AELSRBERBRINZIFE RS AR 20%ZFE - 4
BXBERBLITHEREFAFRRERR ol -

Insurance: Party B shall enroll in the National Health Insurance (NHI)
(applicable to those holding a residence permit), Labor Insurance (LI), and Work
Accident Insurance as required by law. Party B shall bear 30% of the NHI

premium and 20% of the LI premium. The premium amounts shall be deducted
16
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from Party B’s salary in accordance with the applicable premium rates and
regulations in effect at the time.

AT RS ARRBBE LI RBESI N H200E L2 EIFHR
PR ER T BEATHERT  PHARBLHIZFUBERERHE L

Party A shall provide Party B with work-related accident insurance with a
minimum coverage of NT$2,000,000, effective from the Employment/Pay Start
Date. This insurance shall serve as the sole compensation and moral support
payment in the event of an accident involving Party B, regardless of whether the
accident occurs during or outside working hours.

Bhe BT ASTERAMEMETRAR Y 2 > ZABEEAFEER
16 Fl sk 2245 P7 A AL 45 TIRAR A 2 4 £ 0 AR A TiRAR 445048 B
MEMEIRY R FAABRIKRE ©

Pension: If Party B qualifies under Article 7 of the “Labor Pension Act” or
Article 22 of the “Act for the Recruitment and Employment of Foreign
Professionals,” the pension contributions and claims shall be processed by the
provisions of the Labor Pension Act.

HWER PHARAN O REIEHAMEZ ZH B - 2 EREHB
FTRIHEE2F ) REMER(SEN ST RR) B EEHE(BEYER !
JEFE) s XMHBRBEELEXMHMATR -

Other expenses: Party A shall reimburse Party B for expenses incurred for
obtaining a work visa, passport, health examination (with a reimbursement limit
of NT$2,000), compulsory insurance (including overseas worker insurance),
Alien Resident Certificate (for employment purposes), document verification,
and any other necessary documents required for employment.

B LT ERxHERMERBSABAXA [5) 8 (T4 T4#
B, ) »ABHEREBHEIBENSH OBRIKREL T AEE 2 2 MR
3o FHRNGHFBAIBMARALaaI T » THENGH B AT RAEDA
A bm o FRIFHE o RINRAHFE0H o

Payment of Salary: Party B’s salary and housing rental reimbursement of the

month shall be paid on the fifth (5) day of the next month (hereinafter called the
17
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"Payment Date"). The said salary and housing rental reimbursement shall be
transferred to Party B’s bank account in Taiwan. Party A shall deliver to Party B
the statement of payments prior to the Payment Date, and Party B shall confirm
the statement of payments one day before the Payment Date. The salary
deduction for leave will be deducted from the salary of the next month.

R Ak MREFR
Article 5 Time off and Application for Leave

5.1

LHABREABIMBA - AREBAFMEBANS  BEZHIORBEFMER - F121
EER2EE  BELL1LE S 2E R ERBIEH 0 BEHL128 3
FEFERBSEE > BELL148 SERERBI0EE  BEHLLSE
105X L& > Bl5me]18 - 2584308 1k o FABEIEGTE R BFIHER
Bl B A Bt Emsl e Bz -

In addition to public holidays, rest days, and regular days off, Party B is entitled
to 10 days of special leave each year. Party B will be granted a 11-day paid
annual leave each year after being re-hired for more than one year but less than
two years; a 12-day paid annual leave each year after being re-hired for more
than two years but less than three years; a 14-day paid annual leave each year
after being re-hired for more than three years but less than five years; a 15-day
paid annual leave each year after being re-hired for more than five years but less
than ten years; and one more day of paid annual leave for each one more year of
service since the eleventh year to a maximum of thirty days. The accrued leave is
applicable only when Party B is re-signing with schools joining Foreign English
Teaching Professionals programs funded by the MOE.

HREBEMERBIVER > RISFRIKT T BRI E A A8 A Z )3t
Fo Rt AAAMRF AL - A A BBFARMRIAHF > RIAH -
The length of the paid annual leave for a service less than eleven month shall be
calculated at the actual number of months of service among eleven months.
After calculation on a pro-rata basis, if the number of days of the paid annual
leave is less than half a day, it shall be counted as half a day; if it is over half a

day but less than one day, it shall be counted as one day.

FBARZBEHRLRR  ZCHFREHRBRERENIERZMR (LT )
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BFFR - RIERBRTF IR TERELE AR LERARREHT
%Hﬁ%%ﬁ°

Party B should take the paid annual leave during summer or winter breaks, in
principle. Party B taking the annual leave in other periods (during a term) of the
year shall submit official document to the Local Government that supervises
Party A for future reference. If Party B works in a national school, it shall submit
official documents to the K-12 Education Administration, Ministry of Education

for future reference.

LA BLHFEFRLBTAX B BE2FFFRBATE B4 H
B o LHFEMERBREBE > ZH 25 BRABRHGH AR
ERNER-E REJEE Fagl o 3

Party B is entitled to seven days of personal leave or fourteen days of personal
and sick leave combined per school year. Party B’s salary will be deducted by
day for personal or sick leave in excess of such lengths. When taking
personal/sick leave or annual leave during a school term, Party B shall switch
classes with domestic teachers or reschedule the cancelled classes.

EREREABIVER > MFERBIKCHTERXIHRAAE11E R 2 b

=1 g
A

If the employment period 1s less than 11 months, the calculation of personal sick
leave will be based on the proportion of months the Party B is actually
employed.

L7 BB ~ BT - AR - MR~ AR - B - MR AR
FREBBBEFE  BA TITHREME T RET EHMHEA L SR
Pk | W o

Party B’s entitlement to Marital Leave, Pre-Maternity Leave, Accompanying
Maternity Leave, Maternity Leave, Miscarriage Leave, Funeral Leave, Official
Leave, Menstrual Leave, and Family Care Leave shall be governed by the”
Regulations on Special Leave for Employees of the Executive Yuan and
Subordinated Agencies,” mutatis mutandis.

54 THHBYE ARFIRAIHEFMBRFE - AMEAREBRBRANZBRIED
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FHARZ CHATRARBEHRETLER  THF A REEERZ -

Party B shall apply for leave of absence in accordance with Party A's regulations.
The leave of absence for each type of leave as specified in this article shall be
granted by Party A. If Party B requests leave for other special reasons, Party A
shall grant or reject the leave request in accordance with the case.

Btk MBRRH
Article 6 Tax Payment

6.1 TLHFEARRAYMBIFZ G WiRKERMHAFTERRAIIZELIA25H
P& B AL AT RS T 113000080255 & JE SRR > T H R BAITE BA
BPTIEM > 82 n 0 BT A RFPERRBMESHE KBS
3R o

Party B shall, based on the income earned under this Contract, report and pay
income tax on his/her own if required by law and by the Central District National
Tax Bureau of the Ministry of Finance in official document No. 1130000802
issued on January 25, 2024. For the salary portion, Party A shall withhold
income tax according to the related laws and regulations of the Republic of
China.

62 RHE—RREE(BIAIBARZEEI2AZB L)AL QM E#A28]
83Kk FE > LA18%Fu# -

Party B will be taxed at a rate of 18% for a cumulative stay in Taiwan of less
than 183 days in the same tax year (January 1% to December 31%).

AR I 3}
Article 7 Sideline

RREFFRFHFBUFTHIFEE » CHRFUFIE R EME TR BET R
WwHER  RBEELY  BIRI22B LRI o

Except with the permission of Party A and the Local Government supervising Party A,
under no circumstances shall Party B engage in any sidelines, either paid or unpaid.
Unpermitted engagement in sidelines will be deemed as a breach of the Contract and
punished according to 12.2.
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BNk BEEMER

Article 8 Intellectual Property Rights
LHBREENERANKEZBRHGLE N TRIAFRLIEEE Ry EH
EHRGBWFT A  FHIREIMNBIER T LT - ZAMEREETREF
CHBILEPiEf T T > ME— LR EMEZFE > METIREFEE LR
BARZHA -

Party B hereby agrees to award to Party A free of charge the intellectual property
rights of creation and other works accomplished within his/her duties during
Employment. After completing such creation or works, Party B shall immediately
notify Party A to implement all necessary and appropriate procedures to acquire full,

exclusive, and legal rights.

BERERK

Article 9 Non-Disclosure
LHBEATVERBHEFRRREETF I BREETN  CHREAREERS S R&TF
FEMEZBEE > AEFBETPIEMEZAN RAELA G RICAZIF ZMER -

Party B shall maintain confidentiality regarding any confidential matters of Party A
that are learned or held in the course of work or duties. Without Party A’s prior written
consent, Party B shall not disclose such information to any third party or use it for

personal gain or the benefit of others.

B+ BEFHZIMAE

Article 10 Return of Party A’s Property

LHHRRE NG BB IR IR A /A ~ 4k - I RIFA
Z—IXHRF T ERETFTF T -

Upon Contract termination, Party B shall deliver or return forthwith to Party A all
documents produced or compiled or delivered or held during Employment and Party
A’s property. Party B agrees to award all rights of the said documents to Party A.

LhER/MIE > Y T BEEEARERAMAETAS  ERBELFOTTAR
B X BBRRBE RO FITRLIERERMHBEEIMERL  LUFHS
FOFABRR - HBERLEBIEALL  RIAF A » ENAZLHL&E
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B 0 REF P o

If Party B is newly hired, Party A shall assist with the purchase of living necessities
required for accommodation and with a reimbursement limit of NT$9,000 per
academic year; if Party B is re-employed by the Party A, Party A shall evaluate the
actual needs of living necessities required for accommodation before assisting with the
purchase and with a reimbursement limit of NT$9,000 per academic year. If the
purchased supplies are non-consumables, they will be listed as the property of Party A
and will be returned to Party A when this contract is terminated.

B+ A TRAREETHER

Article 11 Force Majeure and Disclaimers

L1 AZAHBERTHA FhhiE A F 2 RAEARTHEINGES - AFES
B AR TRL LGSR E 2 T RERLE « BREMSR 0 LABE
AR —HREHZBITE -

“Force Majeure Events” hereunder means events occurred for reasons not
attributed to or beyond the reasonable control of or unforeseeable and
inexorable, unavoidable or unchangeable by either party hereto and that may
affect the performance of part or all of the Contract.

112 ERARTHRAFEZ—F » BRI R AT L EZHE > AERR T
NPTE XA GE » BAUE R FZ L FRRFBAT -

The party claiming a force majeure event shall, upon the principle of good
faith, take necessary actions to lower the unfavorable effect so caused by the
force majeure event to facilitate the smooth implementation of the Contract.

113 BATIRAEFER—FTEFIREBLRY > HEBE RERFAHOH > FNART
MO FRHARBEERY  BEAELEFE AESEBITRAE 54
PR B ) EAE o

A party prevented or delayed from timely performing the contractual
obligations by a force majeure event but continuing performance after the
extinguishment of the majeure event will be exempted from the liability for late
performance or the liability for performance when continuation of performance
1s impossible.
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114 FATRAFEEAERERE  HBETHERWZENE ETRBERY -
If performance is possible after the occurrence or end of a force majeure event,
the parties hereto shall continue performance.

B4k EH

Article 12 Breach

12.1

12.1.1

12.1.2

12.1.3

12.1.4

12.1.5

LHATIHEHZ—F AAHEL > FHFLEFLLERZL > ENTERN
WMEEFRE LA IEHFTHREET -

Any of the following circumstances shall constitute a breach of the Contract by
Party B, and Party A may terminate forthwith the Contract, and hereafter apply
for voiding Party B’s work permit in 7 days.

LH AR RN VB R AT BB BB R ARG T H B &M B AT 38K ~
kWA o

Party B fails to notify resignation one month in advance or acquire Party A’s
approval before resignation or engagement in sidelines or is found violating
the “Employment Service Act” or “Act for the Recruitment and Employment
of Foreign Professionals” during Employment.

LHARERTERBREAFE
Party B breaks the law of the Republic of China.
LHABRTERBBIFRT H X LBRZATHH -
Party B engages in behavior defaming the ROC government or Party A.

LHIERRBEERELERIAREELERBLERBEERER S
¥

Party B refuses to submit a health check report or fails the physical
examination for infection of a severe notifiable disease.

LHERRBELBZEN B RRUREREAAET R - LFHERE -
Party B refuses to provide the required information or documents or provides
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12.1.7

12.1.8

114¢8A1 B4 A

false or invalid information, where such act is deemed material in nature.
L7 Rt 3 R -

Party B is absent from work without excuses for up to three days.

LHERMSG AMPAE  BFF XK FTBIRARZEE AL E
MELE 3XRXEFHFRTBEFHE &SR A T AR EES -

Party B breaks the rules stated in Appendix A to the Contract and receives
three written warnings from the task force formed by Party A or the Local
Government or 1s determined as unqualified after the guidance arranged by
Party A or the Local Government 1s in vain.

LHERMRFE LSRR
Party B breaks the laws and regulations that relate to gender equality:

(1) BERMANTFEHFTLEEERKREARZIBHMEABECRERTANR
ZETHBE -

The act of sexual assault is found true through the investigation by the
school’s Gender Equity Education Committee or related committees
formed by law.

(2) EERUNFERFERCAIE AR RNE R B EERA 1
BAE b F AT -

The act of sexual harassment or sexual bullying is found true through the
investigation by the school’s Gender Equity Education Committee or
related committees formed by law.

B) BERMNTFEHRFTEBCRIRFERZIBHMEE e RERILER
&

B b M R A By AR SRR BRAR T 06 TR B 254 R B 2T T B

&
7
7

(o]

The violation of the Child and Youth Sexual Exploitation Prevention
Act, or Article 20 or Article 25 of the Sexual Harassment Prevention Act
1s found true through the investigation by the school’s Gender Equity
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Education Committee or related committees formed by law.

1219 & F 7 TR anZ SR NaRAERR AR RGAFETAH &
BEGSRERE -

The act of corporal punishment or bullying of pupils has taken place,
resulting in physical and psychological abuse i1s found true through the
investigation by the task force formed by Party A or the Local Government.

12110 @9 F R FEFamI EE N AAERVEE AU ERIHNFT ABIERA
Pl Pl E X R s REEREENF > RREMES A FLLEBERY
ZHEEBE -

The wviolation is dismissed, non-renewed or made redundant in accordance
with the Teachers® Act or the Act Governing the Appointment of Educators,
or that the employment contract must be terminated in accordance with the
relevant laws and regulations is found true through the investigation by the
task force formed by Party A or the Local Government.

12111 B&F FRFTHFERZEE N ARAEHVERLER D FRA MM B
REEEITHRRERE -

The violation of Article 97 of the Protection of Children and Youths Welfare
and Rights Act is found true through the investigation by the task force
formed by Party A or the Local Government.

122 ThwA AEEMEAEF > FHIRLLEZOTEFLIHINIHBERHEZ
FE -

If Party B violates any one of the above, Party A may terminate the Contract
and pay Party B the salary based on days of employment.

FH=4k: Re&LFy

Article 13 Termination of Contract

131 ZHATFTHHEHRZ—FH > FHIFLELERZLY !

When Party B is under any one of the following circumstances, Party A may
terminate forthwith the Contract:
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13.1.1

13.1.2

13.1.3

13.2

13.3

114¢8A1 B4 A

B AR TR B Eom R R EAE R R  BRBARFHEIAE > B
gk 1ERANERE -

Party B is prevented from teaching by serious illness or infection of a
notifiable disease that cannot be cured within one month.

BIHTBHERZFRIARE > HERAEMR FRETFESE

Party B losses the ability to work for other reasons as confirmed by the task
force formed by the Local Government.

BHFTHITEARZEENANE  BEHERANREFTHEHE IS
FEREETH -

Party B is found that there have been specific instances of not fulfilling a
teacher’s duties or being unable to competently perform teacher’s work as
confirmed by the task force formed by the Local Government.

EFFEBAE > LA TERAELRRL -

Party B may also terminate the Contract in advance with Party A’s written
approval.

EFHFRBRAENNE LI EREBRE - BT R FRFESRIEAL bk
RB G2 RANEITE > CHFILEERBY > FHEBIRRZLY 4345
MEAETLHTRAKEZER - (WRARBOERTFEA)

Should Party A severely insult Party B, instruct Party B to engage in criminal
activity, or subject Party B to any other forms of intolerable inhumane
treatment during the employment period, Party B may immediately terminate
this contract. In such event, Party A shall bear the cost of Party B’s return
flight, in accordance with the provisions of Article 4.3 of this contract, even if
the period of service is less than six months.

ERAB I B FRAGFENT Y U S EHRE L4 ER
FHEEINCHFIBAYEZEEE o

If Party A is responsible for the early termination of the contract, and Party B
does not violate any regulations in the contract, Party A shall offer a severance
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pay equal to Party B’s one month's salary.

134 ZHANBBHMEATCKREGREFBYS  FHEBKLEBRRABLLHE
EREZBEZEN > LAERMB T ERRABAMYERL T R ER
Bz &R -

When a breach of contract occurs due to Party B’s death or serious injury
during the employment period, Party A shall notify the authorized office in
Taiwan of Party B’s passport-issuing country of the contract termination, and
shall bear and assist the costs of repatriating Party B’s remains and personal
belongings to the passport-issuing country.

ERR EE LRSS
Article 14 Amendment to Contract

ST RARAZYRENBERZETHR > LEATFER > BURZHHBAZTHE
BART » AZOBMREANAE WAL O FAMAZ — tﬂﬂﬁﬁﬁﬁ\fﬁﬁ?]%&ﬁi %
ABEYZEUBEEST TR ELERLREFTI > RER -

The parties hereto acknowledge the full comprehension and communication of the
contents set forth herein and agree that the Contract shall represent their full
expression of intent. The Contract shall supersede any and all prior oral and written
contracts, undertakings, and documentations in connection with the subject hereto.
Except with the written approval and execution of the parties hereto, no amendment to
the Contract shall take effect.

F+a4k: @
Article 15 Notification

AAUNE—FTFAMBLBOBEUNEZ®RAZ BB EEMFTETEALLENN -
=Rl NP e o i

Except when delivery is prevented, notification hereunder shall be made in writing and
delivered to the other party prior to taking effect.

BNtk BHBA
Article 16 Severability
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KEHEMEHF T HE > LEPIE—SRoBEMBLEEM 2 ERT T E&AR
BRFINF > RBEYHGZHER R LSRR U RBRINIERZBE o ho F4E4T
R BBRAHBERERP T EHIFEH BT H LIS -

All provisions hereunder are severable. Any provision of the Contract determined to
be void or unenforceable by the jurisdiction court will not affect or impair the validity
and enforceability of the remaining provisions. If any provision 1s found void or
unenforceable, if possible, the parties hereto shall establish new valid provisions to
reflect the original intent to that provision of the parties hereto.

Freth: FRRE
Article 17 Settlement of Disputes

171 #FBEARGMEZ SR BIRESRZORE - REREFW - B
Rk -

The parties hereto shall endeavor to settle the disputes arising from or in
connection with the Contract according to the laws and regulations and the
provisions of the Contract upon the principle of good faith.

172 BAFRBEAL  BHFRAZRERALT !

The parties hereto agree to settle disputes arising from or in connection with the
Contract through the following principles:

1721 REEREMIFLBEZ RN BRBERL - (268 F FF &L F AR -

Performance of the sections unrelated to or unaffected by the dispute shall
continue, except with Party A’s approval.

1722 RAFHEMYEEFRY  HEBFHRRELGERLIBRNTAHEERE  F5H
YRz M BREEBAVBRRFELH -

When performance is interrupted by the dispute in which Party B is found
unreasonable, Party B shall neither request for extension of performance nor
claim salary for the interruption.

1723 ZHEAFTRHLZLEZ MBI > BAGTF FHRINE); FhaixiRg
WY THIF ST H AT M BT E R B F AT B M B R AE
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& B BAE > LA E A LN o T R TR R P2 R I b
45 3 )ﬁ%&ﬂj\ﬁ %ﬁigﬁi $ié/&/*” ﬁlon_ﬂ"iJ HIE o

If assistance in daily life or teaching is required, Party B shall seek assistance
from the following parties in order: Party A, the Local Government that
supervises Party A, and the MOE, when the Local Government cannot be of
help. Party B shall file a grievance according to the “Guidelines and
Procedures for Handling Special Events Involving Foreign English Teaching
Talent in Elementary and Junior High Schools”. The substantial mechanisms
for appeals shall be subject to the regulations of the Local Government.

173 ABHHUFERBEELEEE  BUFHAABRTEEZW T EIREE
"‘% 5?:/{\‘]!75 °

The law of the Republic of China shall be the governing law of the Contract,
and the court of law with jurisdiction of the Party A’s location shall be the
jurisdiction court of the first instance for matters that relate to the Contract.

Bk RGgz @R
Article 18 Interpretation of Contract

18.1 $ éj]%‘f% ‘z}iﬁi\:‘l’/{;&\mﬁ‘%ﬂ;&%‘g Z?%% z*-rﬁgm ﬁﬁﬁ?ﬂ&°

The effect of each provision hereunder shall be interpreted by its content
irrespective of its titles.

182 KREHUF ~ AIXFAFIT BEXNEREFT L AWM~  2F - X E
PrEREW  BRUAFHFZEHELTAHE -

The Contract shall be signed in the Traditional Chinese and English versions. In
the event of inconsistences between both versions, the version prepared in Party
A’s official language shall prevail.

F+hk R

Article 19 Miscellaneous

191 BREBFFENZEEAIIN CHFRFBAZYZ —RDIBEMBA -

Under no circumstances shall Party B assign part or all of the Contract to a
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19.2

19.3

194
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third party, except with Party A’s prior written approval.

ol TR LR Y 0 T RAERL T HA T S RERT 3H 9 B 26751k 2
TREEWE ) FFREH,  BEBMAZYEA2HARZEBERLET
FATB M B R &L R R AR REATIE > BT OV RERIEN TR
HME R AL HHRETAEHT -

If both parties intend to renew the employment for the next academic year,
Party A shall confirm that Party B meets the qualifications stipulated in the
“Regulations Governing Educational Institutions at All Levels Applying for
Work Permits for Foreign Teachers and Their Administration,” take into
account the evaluation results set forth in Article 4.2 of this contract, and obtain
approval from the local government overseeing Party A’s operations. The
renewal shall proceed in accordance with the terms of a new contract. Party A
shall also apply for the extension of Party B’s work permit in accordance with
the law before the expiration of the employment period.

MREEAAEREIN  FHBEBEEHL Y AIEFITARE R EPTERZIIBE
BE B EEHWMBCH RIEELELITAR TRAWHFREF RE M4
D

Unless the law otherwise requires, under no circumstances shall Party A assume
responsibility for the damage caused by Party B’s deviant behavior or
negligence, nor shall Party A be obliged to assist Party B in handling the
litigious or other related matters caused by Party B’s unlawful behavior.

ARUET—REG > BT F - FAABRTEIR LT SR~ -

The Contract shall be made in three counterparts, and Party A, the Local
Government that supervises Party A, and Party B shall keep one copy for their
own reference.
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¥ Party A © %R, () 2R/ School,
County/City, Republic of China

X F& A (B %) Representative (Seal) : % 4 J& Signature :

Hhk Address -

¥y Epfs (B F# ) Party A’s Seal :

Z%Party B: (#4253 P 4 4 Teaching Adviser’s Name)
£  Nationality ¥ B 5 %5 Passport No.:
Hhk Address -

%+ % B Signature :
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B % A
Appendix A

B4 22 49 g e fk 3R
Additional Terms and Conditions to the Employment Contract for Foreign Teaching

Advisers

1. %%Z%E%

1.1

1.2

1.3

1.4

L5

Teaching Activities

LHAREFRR > B TR BERFARERETARIAR (RNEESrERREAHK
FHED > BIWIONEARENHR) - REBXRTHOFMHI > LHABTFTFR
F& > 35 -

Party B shall give classes on time. Tardiness or under time is prohibited. No switching class or
substitute teacher is allowed without permission (entry to classroom after 5 minutes from the
bell ring shall be deemed as tardiness, and classes shall be rescheduled for tardiness exceeding
10 minutes). Except for emergency or unpredictable events, Party B shall apply for Party A’s

approval prior to taking a leave.
LHARRRREFRAMT FZEX G RARGIIETRAREZATARI

Party B shall not use vulgar language or behave improperly in class or at Party A’s official

occasions.

LHREEHERE EAFHELBTAEEH (B FEAIBRBESZLF SRR
FHFE-

Party B shall teach with good faith and avoid corporal punishment, bullying, or any act that may

cause mental and/or physical harm to students.
LHWE AR L AR E A RIF A EERE R S B -

Party B shall keep proper distances and avoid physical contacts with students during

Employment.

LHRFRBARBEER FTEHRZEH R TEHHARE -

Party B shall not interrupt teaching or leave the classroom early due to personal or emotional
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1.6

1.7

1.8

1.

1.1

1.2

1.3

11448418 48 H

reasons.
LHBRGBRFTHERZBMBETHR RANEFHRBEF -

Party B shall participate in related teaching-related meetings, extracurricular activities, and

competitions designated by party A.
LHAHERRARGES  ABRXF I BT EHEEE -

Party B with unsatisfactory teaching performance shall accept Party A’s guidance and make

active improvements.

L RAFRRE LR -

Party B shall not disseminate religions in class.

HF M

Class Preparation

LK BARRESER AN HR ARHESN - BEHE - UEHA - ¥
BFEE o LA EAZLBM BB REG AV EREAL T L -

Party B shall prepare class in private time, including selection and compilation of teaching
materials, drawing up lesson plans, making teaching aids, marking (grading) students’ work
and test/exam papers. The teaching materials or activities designed by Party B shall cause no

harm to the bodily safety of students.

LI ARTF I F RGN EERRBEZHH AT A3t m R F AR - s R B M
EEERANE > BEER -

Party B shall engage in thorough discussions and joint lesson preparation with Party A’s co-
teachers before each class and at the beginning of each semester to finalize the syllabus and

teaching materials and draft the lesson plan before implementation.

AT ARRERERFEXRENR > WHERE A RITHAZHAEZTFY > Hlio
HKBORPEA - ABEHRERBTHERMZY > AR PEAIIERES -

Party B shall collaborate with Party A in planning and utilizing non-classroom time to engage
students in English conversations through activities such as English-speaking corners, English

camps, and other English-teaching-related programs, to enhance students’ listening and
33



1.4

2.

2.1

2.2

2.3

2.4

2.9

11448418 48 H

speaking skills.

AMB LM ERENEEE Ll CHEEMBRT AN RRRBREED
Bk -

Party B shall implement at least one teaching demonstration and one teaching observation each

semester to understand more about students’ level as well as enhance its professional skills.

FrE il

Administrative Cooperation

LHREHEE ENEMA - Z L FREEEZE BENBEYPEEMNIHFRFFH
2R -

Out of goodwill, Party B shall understand, respect, and adjust to cultural differences at his/her
best, and avoid making a criticism of the policies of the ROC government and/or Party A in

class.

Rt EREFEL) R EVRE T2 S A APV LS e
SHEE - WM EE  SOLMAL  ABRE > RBRTA -

Party B shall comply with the relevant rules and regulations of Party A, the local government
with jurisdiction over Party A (hereinafter referred to as the “Local Government”), and the
English Education Resource Center. Such requirements include, but are not limited to,
participation in school-related administrative and subject meetings, tasks related to
consultation and inspection, contract renewal intention surveys, and professional development

programs, including those conducted during summer and winter breaks.

LHREAKRERE > LF FZHE ~ TRABR ~ 4 FRA LI B B HF
PR RAF B4 -

In a friendly attitude, Party B shall maintain a good relationship with the teachers and staff of
Party A, students’ parents, and other foreign English teachers.

LHRBR BRI ERSE -
Party B shall dress neatly and tidily.

CHRFIAFTHRENEA - RAXMESHARAEERRNINEZE LR -
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Party B shall not possess, use, or read products or printed matters containing pornography or

violent contents on campus.

26 ZHAARBERFARREXR(CHARRRAM)ZES > T8 FREBE > RYEHTRE
e
Party B shall not engage in dangerous or illegal (including possession or use of marijuana)
activities and shall avoid excessive drinking from affecting teaching ability.

3. AEEHR

Daily Routines

31 ZHEAEAEWEERMAFRTMG > EEFETHRE > RENRMEEH - HERnH
Party B shall maintain a good relationship with local residents in the community where he/she
sides and follow the local customs. Party B shall not disturb others at night or dirty the
environment.

32 LHRAAARE  SBREEMBEERBLEE  FHFEITTH LREFHEINE -

If local residents complain about Party B for improper behavior, Party A may look into the

matter and give guidance as necessary.
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M % B
Appendix B
3 4 >
R ERBHEEEEEA
Table of Standard Salary Rates for Foreign English Teachers
25
. Education
N A # Background
R Monthly Salary 4 B+ 21
Salary Doctoral Master's Bachelor's
Grade Degree Degree Degree
FE
Seniority
AN
15 145(4)m b 104,020 98,780 88,800
14 years or more
ANLL bk ¥
14 34 (a)A LR 145 102,280 97,130 87.310
13 years or more but less than 14 years
ANLL F ok ¥
13 124-(8) A L-R %13 4 100,560 95,510 85,860
12 years or more but less than 13 years
ANLL F ok ¥
12 TH(8) A LR 125 98,890 93,920 84,420
11 years or more but less than 12 years
ANLL bk ¥
11 104-(a) A LA 115 97,080 92,260 82.910
10 years or more but less than 11 years
ANLL F -k ¥
10 O (&) LRk 105 95,270 90,600 81,370
9 years or more but less than 10 years
ANLL F ok ¥
9 8- () A L-R O F 93,470 88,940 79,900
8 years or more but less than 9 years
ANLL F ok ¥
8 TH ()AL A8 4 91,660 87,290 78,390
7 years or more but less than 8 years
ANLL bk ¥
7 O (&) A LAk 7 4 89,850 85,630 76,870
6 years or more but less than 7 years
ANLL bk ¥
6 SH(G)A LR %0 88,030 83,970 75,370
5 years or more but less than 6 years
ANLL F ok ¥
5 ()R LR iS5 86,220 82,310 73,840
4 years or more but less than 5 years
ANLL F ok ¥
4 3E()A LRk 84,420 80,660 72,370
3 years or more but less than 4 years
ANLL bk ¥
3 2 () LRI 82,610 78,990 70,860
2 years or more but less than 3 years
ANLL bk ¥
2 LF(3) A E-RiH25 80,810 77,340 69,340
1 year or more but less than 2 years
1 K%l 78,990 75,680 67,840
Less than 1 year
#53:x Remarks :
1. Efr Units : 37 & % 7 New Taiwan Dollar -
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2. A&AkBERB 114 %8 A 1 BAF 3 - This table is effective from August 1, 2025.

34






114¢8A1 B4 A

Mt & C
Appendix C

SEAHFRPRERERE R

Health Certificate for Foreign Teaching Adviser

(Bl %~ BIr 44 - ok ~ B3 - 2H) #4& 8 # /Date of Examination
(Country Name, Hospital Name, Address, Tel, Fax) YYYY /MM /DD

2 L X
B Rk

Hospital Logo

#* AKX & ¥/ Basic Data

¢ A A M3
: ] B /Mo /F
Name Sex
¥ Bk ) B 4 )
Passport No. . Nationality . B
G E5% HASFA R
: ! YYYY/MM/DD Photo

ARC No. Date of Birth

T AR B + #
City/County (Mobile Phone) :

(Workplace : 1 £3
in R.O.C.) (Home Phone) :

J& %/ Medical History

% F% %49 9% % / Prior illnesses :

% # M #/Physical Examination

% %/ Height ° cms 8 %8 %}/ Head and neck :
[ JiE%/Nomal 0% /Abnomal
528/ Th :
B &/ Weight : kes #3/ Thorax
[ JiE%/Nomal 0% /Abnomal
42 %/ Blood prossuro : / 3 i 232/ Heart auscultation -
mmHg [ JiE%/Normal of% /Abnormal
IR/ A :
Bk 3%/ Pulse : beats/min # 3/ Abdomen
[ JiE%/Nomal 0% /Abnomal
¥ p L ion :
&3/ Body temperature °C #7% Z 8/ Locomotion
[ JiE%/Nomal 0% /Abnomal
#.7/ Vision : % / Right siLep PP/ Mental status -
[ JiE%/Nomal 0% /Abnomal
H 4/ Others :
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A. B 3RXGE A & 4% & / Chest X-ray for Tuberculosis :

X %5 38, / Findings :
¥ /Result :

] 44 /Passed O 5t ffi& 4% / TB suspect O #& k#5332 87 / Pending 0 R 444 / Failed

% B ¥ # %/Laboratory Examinations
B. #3# @75 #x & / Serological Tests for Syphilis :

B / Tests
a.0 RPR o VDRL

[ ] B/ Positive » %18 / Titers O f&+k / Negative » 34§ / Titers
b. o TPHA o TPPA o FTA-abs o TPLA o EIA o CIA

[ ] Btk / Positive » % 1& / Titers O F& M / Negative » 3% / Titers
¢. O other o 5 / Positive » 248 / Titers

] FatE / Negative » #1g / Titers
¥ /Result : [ | 44 / Passed o R 4#% / Failed

C. B BAEBR RS Z B R % XA E4E3E 9 / Proof of Positive Measles and Rubella
Antibody or Measles and Rubella Vaccination Certificates :

a. LA & / Antibody Tests
Fit 238 / Measles Antibody o [P / Positive O F& & / Negative 0 F#& & / Equivocal
12 B fif 2-Hi A2 / Rubella Antibody o B ME / Positive 0 F2 M / Negative 0 £# % / Equivocal
b. 78R #4835 8 / Vaccination Certificates (3587 JE 612348 B # ~ A MRAT AR B #L55 » HAE B
R A H & % Mg B / The certificate should include the date of vaccination, the name of
administering hospital or clinic and the batch no. of vaccine; the date of vaccination should be at least two weeks
prior to traveling overseas.)
[ ] FB-TE 5 8483588 / Measles Vaccination Certificate
L] 4% B fk 278 5 B: 48 %87 / Rubella Vaccination Certificate
c.ORBEMED » %Ki &AM #4 / Having contraindications, not suitable for vaccination
do ¥R ERBEH » 15 %5 / Not required for the application for extension of the employment permit)

4 E My B 48 45 2 / The final result of health examination :
] 44 /Passed O %8 i — ¥ # & / Need further examinations o R 44 / Failed

& & B4R 6% % % / Signature of Chief Medical Technologist

& 7 % 67 %5 % / Signature of Chief Physician :

B % & B A% % / Signature of Superintendent :

H#g/Date - YYYY /MM/DD
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#2x /Note : AHH =48 H P HF 24 - / The certificate is valid for three months.
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